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Quarles & Brady congratulates the members of  the Forty 
Under 40 Class of  2011. Their leadership abilities will 
help drive our state’s future economy, growth, culture 

               and heritage.

As one of  several Quarles & Brady attorneys named to 
Forty Under 40 over the years, I share our fi rm’s appreciation 
and commitment to this program. Forty Under 40 provides 
opportunities for young, forward-thinking individuals to develop 
into business leaders – which, in turn, benefi ts our community 
as well.

During this year, as we celebrate Arizona’s upcoming 
Centennial, many of  our past business leaders will be honored 
for their contributions – often through times as challenging 
and uncertain as today.  Their legacies have provided a strong 
foundation for our new leaders to build upon.

As we move forward, we must be able to effectively groom 
and develop the next generations of  Arizona business leaders 
– particularly during transition periods such as now.  Proper 
succession planning requires opportunities for emerging leaders 
to learn more about our community… and grow.

Forty Under 40 visibly promotes this.  As its sponsor, Quarles 
& Brady not only is pleased to recognize this year’s recipients 
– and the many other nominees – but also to partner with The 

Business Journal in reaching out to other talented young Valley 
executives who are part of  our developing leadership fabric.

Over the next year, we will work to provide expanded 
opportunities to those wishing to take the next step.  We are 
planning an Executive Summit next January in which we 
will bring together past and present Arizona business leaders 
for discussions on topics such as business development, 
entrepreneurship, integrity, planning, mentoring and branding. 

Arizona has the energy and expertise to create an extraordinary 
blue print for our emerging leaders – all we have to do is harness 
it.  Follow our efforts on The Business Journal’s new Forty 
Under 40 site (www.fortyunder40.org). We are excited to be 
involved.

C. Bradley Vynalek
Quarles & Brady LLP
Forty Under 40 Class of 2006
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L
eadership is like art. It can be hard to quan-
tify by discussing its subjective qualities, but 
you generally know it when you see it.

This year’s Forty Under 40 is no exception, 
presenting views of  leadership from different per-
spectives. The honorees cover a range of  indus-
tries, from nonprofi ts to politics.

This year, we take a look at the challenges and lead-
ership of  Generations X and Y, the 20- through 40-

somethings who are starting 
to exert their infl uence in the 
workplace.

Leadership under these 
generations may be a little 
different. As someone stuck 
smack in the middle of  Gen 
X, I’ve seen a lot of  different 
forms and practiced many 
others. It always becomes a 
challenge when you’re blend-
ing four different generations 
at work.

We also look at what our local leaders are doing 
in terms of  volunteer work. Charities were hit hard 
by the Great Recession, but they still are able to 
capitalize on the leadership experience of  those 
in the Valley.

Of  course, this section is about the Forty, so we 
delve into who they are and what they bring to 
the local business community. In its 11 years, this 
Phoenix Business Journal program has introduced 
the Valley to a number of  up-and-coming leaders, 
many of  whom are making their mark on the re-
gion. It’s a good bet some of  the individuals within 
these pages will be doing so, too.

Patrick O’Grady
Project editor

Workforce changing ages
The Valley’s workforce is getting younger 
as more Generation X and Y employees 
are fi ltering into the mix at companies. 22

Volunteer spirit
Leaders from various walks of life 
fi nd fulfi llment lending a hand to local 
causes. 24
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BY CHRISTINA ESTES
Contributing Writer

L
ike most recent college graduates, 
Katie Hawkes devoted a lot of  en-
ergy to her fi rst job. 

Unlike most, she also focused a 
great deal on volunteering.

Hawkes decided to plan a charity proj-
ect, and she sent out a Facebook message 
to recruit friends to help. The response 
was amazing.

“I realized it’s easier to volunteer with 
many organizations as a group rather 
than as an individual,” she said.

After that, she started a Facebook group 
called Katie’s Arizona Service Team to 
tackle other projects.

“After the fi rst six months, I had more 
than 200 people join and I was planning 
two to three projects a month,” she said. 
“I often don’t know half  the people at my 
own projects because word has spread and 
people invite family and friends.”

 Hawkes and her Facebook friends 
recently marked 1,000 combined hours 
of  community service. Projects have in-
cluded packing food boxes, delivering gifts 
to refugee families and building homes.

 “There’s nothing more rewarding than 
when volunteers come up to me after a 
project and express how much it impacted 
their life or put their own troubles in per-
spective,” she said.  

Despite working full 
time as a volunteer 
coordinator for the 
Society of  St. Vincent 

de Paul, Hawkes doesn’t get burned out 
helping others.

“I believe we all depend on God for ev-
erything we own and every breath we’re 
given, so I’d feel selfi sh and ungrateful if  I 

kept my resources and time 
to myself,” she said.

 Personal time can be 
scarce for KTVK-TV Chan-
nel 3 morning host Kaley 
O’Kelley, but she makes 
community service a pri-
ority. As a past AZ’s Fin-
est honoree, O’Kelley was 

asked to develop a fundraising idea that 
produced at least $4,000 to benefi t the Cys-
tic Fibrosis Foundation.

 “I fi gured an ’80s party at the Wrigley 
Mansion might do the trick,” she said. 
“Little did I know that I would get almost 
everything donated or sponsored, and I 
was able to raise nearly $40,000.”

 Since then, O’Kelley has continued 
fundraising through her annual party. 
She also serves as a mentor for a recent 
honoree.

For M.J. Nodilo, co-
founder of  Pathlight In-
vestors, it was childhood 

memories that led him back to the Boys & 
Girls Clubs of  Metropolitan Phoenix. 

“I grew up learning to play basketball at 
the Boys & Girls Clubs,” he 
said. “Basketball ended up 
paying for my college and 
was a huge part of  my life 
growing up.” 

 As a fi ve-year member 
of  the nonprofi t’s execu-
tive council, Nodilo helped 
raise money for the Boys & 

Girls Clubs and Phoenix Children’s Hos-
pital. He also founded the Arizona Youth 
Alliance, which hosted a free camp that 
taught basketball and life skills. Now, as 
an active member of  the Thunderbirds, 
Nodilo says striking a balance between 
work, life and volunteering is crucial. 

 “As a father with two young children, 
having a supportive wife that under-
stands giving back to the community is 
an important part of  being a successful 
and well-rounded person helps a great 
deal,” he said.

David Drennon, vice president of  
marketing and business development 
for the Arizona Small Business Associa-
tion, has different demands. As the fa-
ther of  an autistic boy, he often juggles 
therapy appointments with Phoenix 
Theatre board meetings.

 “It requires a good support system,” he 
said. “I have an understanding boss who 
sees the value. While I may bring good 
connections that benefi t the theater, it has 
also led to new business opportunities.”

Drennon and some former colleagues 
also adopted a room at the new PCH 
campus. 

“We furnished and decorated the ‘Film 
in Arizona’ room,” he said. “It provides an 

escape for families who are 
traveling from other parts 
of  the country for critical 
and specialized care their 
children need.”

Norma Macias, director 
of  member services for the 
Greater Phoenix Chamber 
of  Commerce, also under-

stands the importance of  helping families. 
She teaches adults learning English. 

“It is extremely rewarding to be able to 
provide an opportunity for these students 
to assimilate and learn to communicate 
through the proper use of  language,” she 
said. “They are encouraged to approach 
situations with much more confi dence 
once they are in full control of  the Eng-
lish language.”

Macias said she believes learning Eng-
lish creates better job opportunities for 
her students and ultimately helps the en-
tire community prosper. 

The weekly evening class leads to a long 
day, but Macias says once you commit to 

volunteering, it becomes a responsi-
bility, like a paying job, and every-

thing falls into place.

Joining the volunteer club

Katie Hawkes, a full-time  
volunteer coordinator for St. 

Vincent de Paul, also founded 
“Katie’s Arizona Service Team,”

a Facebook-based group that 
recruits volunteers for local 

service projects. 
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Leadership leads to work on community service projects
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W endy Kemp Ak-
bar specializes 
in the “law of creativity.”

Akbar has been a litigation and intellectual 
property attorney at Quarles & Brady LLP since 
moving from New York to Phoenix in 2007.

“Every day I deal with my clients’ imaginative 
sides, helping them protect and defend their ideas 
and creations — the things that make them unique 
as a business — from branding and logos, to inven-
tions, to art work, music or writings,” Akbar said. 
“As a creative person myself, I love coming in to 
work and dealing with innovation every day.”

Akbar said despite her Ivy League law degree 
from the University of Pennsylvania and legal 
experience in Manhattan, N.Y., some people 

still have an issue with the fact that 
she is hearing-impaired.

“I still occasionally meet peo-
ple who conclude that because 
something is wrong with my 
ears, something must be 
wrong with what lies be-
tween them,” she said.

Akbar said it’s satisfy-
ing to prove her doubt-
ers wrong. 

“A good leader 
is creative, rational, 
ambitious and pass-
ionate,” she said.

— Mike Sunnucks
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Phoenix Business Journal’s 
annual awards program 
recognizing some of the 
Valley’s up-and-coming 
business leaders. 
Profi les of the winners 
are on pages  25-36.

TITLES: Senior adviser, Burson-
Marsteller; chairman, Arizona 
Democratic Party
AGE: 35

TITLE: Associate
COMPANY: Quarles 
& Brady LLP
AGE: 34

Andrei Cherny wears two hats.
The fi rst is as a business consultant working with high-tech, 

renewable energy and telecommunications fi rms through global 
consulting fi rm Burson-Marsteller. Cherny said he likes advising CEOs 

and innovative businesses. 
He also is chairman of the Arizona Democratic Party, hoping to 

rebuild the party for the 2012 election after Democrats suffered 
losses nationally and in Arizona in 2010. 

Cherny lost the state treasurer’s race to former Cold Stone 
Creamery CEO Doug Ducey.

Vision, communication and execution are the key traits 
in effective leaders, he said.

“A leader is someone who offers unique vision, the abil-
ity to communicate and the capability to bring it about,” 
Cherny said.

— Mike Sunnucks
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B ill Barquin is working to 
bring a bigger voice to 
Hispanics in the West.

As chief operating offi cer of 
the Cesar Chavez Foundation 
Communications Fund, he helps 
operate Radio Campesina’s net-
work of nine radio stations across 
three states: Arizona, California 
and Washington. Barquin also 
is a member of the board of the 
Arizona Hispanic Chamber of 
Commerce.

“Cesar Chavez had the vision 
of utilizing the power of radio 
to enhance the social and eco-
nomic well-being of the Latino 
community through quality 
educational programming. I 
consider myself extremely for-
tunate to serve in an organiza-
tion that possesses core values 
that are focused on the em-
powerment and advancement 
of community,” he said.

Raised in Clifton, Barquin said 
he’s been fortunate to have the 
support of people including his 
wife, Maria, and an important 
professional mentor: Phoenix City Councilman 
Michael Nowakowski.

“I am extremely fortunate to have mentors 
such as Michael Nowakowski ... if it wasn’t 
for his leadership, guidance and friendship, I 
defi nitely would not have been able to achieve 

what I am so fortunate to have achieved 
today,” he said. “Most rewarding about my 
opportunity to serve is knowing that what 
we strive to accomplish on a daily basis is 
truly empowering the lives of others.”

— Lynn Ducey

TITLE: Chief operating offi cer
ORGANIZATION: Cesar Chavez 
Foundation Communications Fund
AGE: 36
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We smile because we offer access to more than 3,000 

individual dentists in AZ and more than ı35,000 

across the country – the most extensive network* 

nationwide. So the people we cover find it quite easy to 

find dentists that they prefer – and that’s no small thing.

* Source: 20ı0 Independent NetMinder Data. 

Get greater access. 

Get Delta Dental.  

www.deltadentalaz.com

When other carriers 
say their networks are 
bigger, we just smile.
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Continued from page 25 S arah “Bogi” Lateiner is giv-
ing back to the community 
through shocks, brakes, oil 

changes and transmissions.
Lateiner is the owner of 180 

Degrees Automotive. In addi-
tion to offering numerous types 
of auto services, the company offers classes to 
teach women how to do their own car mainte-
nance and repairs.

Lateiner came by her love of cars through 
her fi rst vehicle: a 1974 Volkswagen Beetle. 
Through it, she learned a thing or two about 
fi xing cars before heading to Oberlin College 
in Ohio.

After graduation, she planned to go to law 
school, but Lateiner decided on a different 
course of helping people. She ended up 
getting a degree from Universal Technical 
Institute in Phoenix and being accepted into 
the BMW training program.

She struck out on her own in 2006 with 
an idea of creating a repair shop that could 
teach people about their cars as well as fix 
them.

— Patrick O’Grady

S pending seven weeks in the neonatal intensive care 
unit with his twin daughters gave David Damron a 
new perspective on giving back.

Today, his 6-year-old girls are happy and healthy. But not long after their premature 
birth, he became involved with the March of Dimes.

“It opened my eyes as to the need to raise awareness of the issue, 
educate and provide support for moms-to-be,” Damron said. “I 
became involved with the March of Dimes shortly after their 
birth in 2004, and today I’m a member of the board of directors 
for the Arizona Chapter.”

Damron, a partner in the tax services division of Grant Thornton 
LLP, said he encourages all of the young people on his staff to fi nd 

and follow a passion as it relates to charitable organizations.
“It doesn’t matter whether it’s kids, animals, developing countries 

or whatever else. Generally there is some cause with which a 
person can identify,” Damron said. “Young business lead-

ers should follow that passion and pick an organization 
associated with the passion.”

— Adam Kress

Laura Gonzalez-Malerva’s contributions to breast cancer 
research are among her proudest accomplishments.

“This is the way I can contribute, with my capabilities 
for eradication of this important disease,” she said. 

Her leadership is evident in her passion for her work and 
in her ability to transfer that passion to her co-workers 
and partners.

“In the same sense, I’m convinced that the best way to be-
come a leader consists in continuing working with a humble 

attitude, in success just as in failures,” she said.

— Angela Gonzales

M ike Shore is working to ensure the 
homeless fi nd places to live.

He is president and CEO of Phoe-
nix-based Hom Inc., which specializes in the 
administration and operation of housing for 
those combating homelessness.

“I’ve enjoyed the oppor-
tunity to leverage my skills 
and expertise to bring new 
benefits to this complex so-
cial problem, and value the 
opportunity to learn from 
the passionate and extraor-
dinary leaders in this field,” 
he said.

Through his work, Shore be-
came involved in a community initiative led by 
the Arizona Coalition to End Homelessness, 
called Project H3: Home, Health, Hope.

“As a volunteer-based initia-
tive, the project provides 
me with the opportunity 
to engage in both stra-
tegic-level thinking and 
‘boots on the ground’ 
work, surveying people 
experiencing homeless-
ness, coordinating vol-
unteers, moving furniture 
and celebrating move-ins,” 
he said.

— Lynn Ducey
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TITLE: Partner
COMPANY: Grant 
Thornton LLP
AGE: 38Pete Griffi n has taken on the challenge of fi nd-

ing mentors for area youth with Big Brothers 
Big Sisters of Central Arizona. Griffi n, who 

took over as president and CEO of the group last summer, said working there has been a 
career high.

“When I worked at MTV and was working in advertising and mar-
keting, we would joke sometimes when things got tough that we 
shouldn’t get stressed because its not like we’re saving lives. Here 
at BBBS, however, we are saving lives,” Griffi n said.

The children and young adults involved in the program face “pretty 
incredible hardships,” with 65 percent coming from families that 
earn less than $25,000 a year. The Valley organization pairs adult 

volunteers with youth in long-standing, supportive relationships.
“One of the most exciting parts of my job is fi guring out 
how we can serve more children and improve upon our 
already strong outcomes of our program. This chal-
lenge is what excites me each morning when I wake 
up and is why I feel so fortunate to be able to lead our 
incredible team,” Griffi n said.

— Lynn Ducey

TITLE: 
President 
and CEO

COMPANY: 
Hom Inc.

AGE: 35

TITLE: President and CEO
COMPANY: Big Brothers Big 
Sisters of Central Arizona
AGE: 32

TITLE: Postdoctoral researcher
COMPANY: Arizona State University’s Virginia 
G. Piper Center for Personalized Diagnostics
AGE: 36
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Laurence Hirsch became the youngest law partner 
at Jaburg Wilk two years ago, at the age of 34.

“I often fi nd myself in the position of having to tell my clients things they do not want to hear,” 
Hirsch said. “Many attorneys simply gloss over the bad news. However, I fi rmly believe that leadership 
is rooted in truth, and sometimes truth hurts.”

His primary objective is not winning, but rather fi nding creative solutions to diffi cult problems.
“Ultimately, solving that puzzle with dignity and compassion earns the respect of clients and 

colleagues alike. And without respect, one cannot even begin to lead,” Hirsch said.
Marc Newman, who co-chairs Young Jewish Phoenix with Hirsch, praised his work ethic.
“Whether it’s talking with troubled women at Florence Crittenton, playing games with the kids at 

the Council for Jews with Special Needs, carefully orchestrating a potentially explosive meeting 
of Young Jewish Phoenix, running in support of Susan G. Komen for the Cure, or working on a 

client’s child custody hearing until the wee hours of the night, Larry is fully present, focused 
and driven,” Newman said.

Hirsch also is vice president of the Maricopa County Bar Association. He specializes 
in helping younger lawyers become better at their profession.

— Jan Buchholz

Raena Janes oversees seven campuses 
across Arizona as president of Apex 
Charter Services.

“I am proud to be part of the charter 
school movement and its incredible 
growth, bringing an educational choice 
to Arizona parents and students,” she 
said. “I stand in awe that my team has 
such passion to help us continue to 
offer the highest quality of education 
to our students despite the state 
funding challenges we face.”

With a commitment to the safety 
and health of her students, Janes 
has made it her mission to offer 
every child free breakfast and 
free before- and after-school 
care.

“My vision for the future is 
very bright,” she said.

— Angela Gonzales

Aaron Bare specializes in entrepreneurs. 
Aside from founding and leading Buzz Mouth, a 

social media management company, Bare is involved 
with six other companies either as an investor or business 
management consultant.

He also works with businesses as the entrepreneur-in-res-
idence at the Thunderbird School of Global Management, and 
he’s fi nishing work on his book, “Launch: From Idea to Profi t,” 
slated to come out later this year. His goal is to help not just Thun-
derbird students, but also entrepreneurs around the world.

This year, Bare has been working to develop a 
strategic plan for the Arizona Republican Party and 
is serving as co-chair of its technology council. He 
also is involved in the Google Ideas Summit Against 
Violent Extremism, dedicated to fi nding the factors 
that push youth into such groups. 

His most recent involvement is with Gen Next, a 
group of various professionals that are working on 
future challenges.

— Patrick O’Grady
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Continued from page 27

Being named one of the 
youngest bank presi-
dents in the country 

marked the achievement of 
one of Ryan Suchala’s top 
professional goals. 

Still, the past two years at Bank of Arizona have 
brought what Suchala calls agonizing decisions 
and remarkable successes.

“I’m most proud of the team at Bank of Ari-
zona,” he said. “We strive to be the best bank in 
town, and we’re dedicated to shaping the com-
munity.”

Last year, his team spent a combined 450 hours 
working in the community, which led to him joining 
the board of Arizona Women’s 
Education & Employment. The 
nonprofi t, widely known as 
AWEE, seeks to change 
lives through the dignity 
of work.

“Bank of Arizona has 
been strong during a tough 
economic climate, and 
we look forward to future 
economic success for 
Bank of Arizona and 
the entire Valley,” 
he said.

— Angela Gonzales
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Christina Burroughs helps families deal 
with wealth management issues as 
president of GenSpring Family Offi ces.

Burroughs said she loves working with 
families, both at work and on her personal 
time. She serves on the board of directors 
of the Wellness Community, a nonprofi t 
aimed at supporting cancer patients and 
their families. She has been active with 
the group for six years.

“I have loved helping in a variety of 
ways,” she said. “I lost my dad to cancer 
when I was a little girl. I have a thing 
against it, and this was a way for me to 
fi ght back.”

— Lynn Ducey

TITLE: President
COMPANY: 
GenSpring 
Family Offi ces
AGE: 37

TITLE: President
COMPANY: Bank 
of Arizona
AGE: 35

TITLE: Family law attorney, partner
COMPANY: Jaburg Wilk
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TITLE: Founder and CEO
COMPANY: Buzz Mouth
AGE: 37

TITLES: Superintendent, 
Heritage Elementary 
School; president, Apex 
Charter Services
AGE: 38
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Continued from page 29

B radley Shwer fi nds some of his most pro-
found leadership experiences in his pro 
bono work.

“Throughout my legal career, I have devot-
ed countless hours to legal programs such as 
Volunteer Lawyers Program (assisting with 
the Guardian Ad Litem program and adop-
tions), litigating pro bono immigration cases, 
and recently assisting Holocaust survivors in 
getting reparations from the German govern-
ment for work done in the ghettos during 
World War II,” Shwer said.

Shwer has been a partner at the Phoenix law 
offi ces of Fennemore Craig PC since 2010 and 
has been practicing law since 2003. He spe-
cializes in business torts, commercial litigation 

and personal injury cases. 
He lists passion and humil-

ity as key leadership traits.
“I don’t think there is a sin-

gle recipe for a good leader, 
but rather that each individu-
al must fi nd their own way of 

leading,” he said. “Personally, 
I fi nd that passion, humility 

and perseverance are 
critical ingredients 
for a leader.”

— Mike Sunnucks
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N icole Siqueiros joined the Hallier 
Law Firm in 2009, but she’s been 
an advocate for family law since 

she passed the bar exam.
She has focused solely on family 

law since getting her degree from Ar-
izona State University in 2005 — ini-
tially, as a legal advocate for domestic 
violence victims and a case specialist 
for Child Protective Services. 

Siqueiros also has done volunteer 
work with Chicanos por la Causa’s 
DeColores Domestic Violence Shel-
ter in the Valley.

“My work with the shelter was such a 
valuable experience,” she said. “Serv-
ing these women by educating them 
on family and immigration law empow-
ered them and allowed them to over-
come their diffi cult circumstances. I 
feel blessed to have had this opportu-

nity, and am proud to be 
a part of these women’s 
personal growth.”

Siqueiros said there 
are countless oppor-
tunities across the 
Valley for those looking to become 
more involved in the community.

“So much of one’s nonprofi t in-
volvement is fueled by personal 
motivation and experiences,” she 
said. “Young leaders should look 
within themselves and discover what 
causes or organizations make them 
passionate and energized. Once 
they’ve found a group they can 
get excited about, it’s easy to 
become involved and support 
that group.”

— Adam Kress

Jessica Pierce doesn’t simply want to get people 
a job; she wants them to have a career.

Pierce launched Career Connectors in 2009. 
Its mission is to bring together businesses, philanthropic groups, nonprofi ts 
and governments to connect people with careers.

“I am most proud of seeing the effects of people feeling 
motivated and valued when they leave our events, and 
I love that people are landing in new careers and new 
jobs because of people they met at our events,” she 
said.

Pierce said more young businesspeople can get 
involved in the community by keeping their eyes 
open and being willing to learn.

“Determine where you are most gifted or where 
you want to grow the most, and volunteer in 
that capacity,” she said. “If you see some-
thing that needs to be fi xed, research to see 
if anyone is addressing the issue and join that 
nonprofi t group.”

— Adam Kress

Christopher Nieto has come 
a long way in his short ca-
reer in architecture. 

At age 26, he started merz 
project with partner Joe Her-
zog. In its short history, merz 
won numerous accolades, in-
cluding Valley Forward’s Cre-
scordia Environmental Excel-
lence Award in 2009 and the 
American Institute of Archi-
tecture–Central Arizona Chap-
ter’s 2008 and 2007 Home 
of the Year awards. Merz also 
was named one of the top 10 
emerging fi rms worldwide by 
Architectural Record in 2009. 

In December 2009, merz 
merged with Boston-based 
Shepley Bulfinch, one of the 
country’s oldest architecture 
firms. Nieto is the youngest 
principal in Shepley Bulfinch’s 
137-year history. 

He also owns a general con-
tracting business and a real es-
tate development company. 

Nieto’s volunteer efforts in-
clude donating time for CALA 
Alliance, an Arizona based non-
profi t dedicated to celebrating 
Latino arts and culture. He also 
is a board member of the Arizona 
Latino Arts and Culture Center.

Nieto said his work and vol-
unteer contributions are “ful-
fi lling because I get to work with 
amazing people and help create 
buildings that affect the human 
experience.”

— Jan Buchholz

Molly Stockley is on a mission to protect people 
from skin cancer — and for her, it’s personal.

She lost her friend Kristi Stockley to mela-
noma at age 28.

“I knew that something needed to be done to bring 
awareness to skin cancer in Arizona,” she said.

With that, she helped to found the Kristina A. Stock-
ley Melanoma Foundation, also known as Kristi Cares. 
She is the foundation’s marketing director.

“Our mission is to raise funds for organizations 
that elevate public awareness on the preven-
tion, early detection and risk of melanoma,” 
Stockley said.

The two women worked together for years 
before Kristi’s death. After that, Molly began 

working with Kristi’s husband, Robert Stockley, 
to build the foundation. The two became best 
friends, fell in love and got married. 

Through her experience with the foundation, 
Stockley has realized young business leaders 

need to follow their passion for a cause. 
“That way leaders are working with an 
organization through their hearts, and 

using their business skills to bring at-
tention to something that they truly 
believe in,” she said.

— Adam Kress

TITLE: Director of marketing
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M ichele Bax says the biggest challenge and 
the biggest payout in her life involves juggling her legal career and family.

“I want to be the best mom, wife and lawyer there is. Every day is a challenge 
to get everything done,” said Bax, a partner with the Phoenix law offi ce of Ballard 

Spahr LLP. “I would not be able to do everything I want to do 
if it wasn’t for my wonderful and supportive husband 

and family — especially my mom, who watches my 
children (ages 2 and 4) when I work.”

Bax, a public fi nance attorney, is grateful for 
that support system, calling it her greatest 

accomplishment.
“I know I am a lucky person to have so 

much support surrounding me,” she said. 
“I do not take it for granted. I am thankful 
every day.”

The juggling act also helps defi ne her level 
of accomplishment.

“Success, to me, is being able to distin-
guish what needs to get done at that mo-
ment and how to get it done to the best 
of your abilities,” she said.

— Mike Sunnucks

Katia Brown Howard knows sometimes good ideas for 
complex problems can come from almost anywhere. 
That’s what helped her create the Toilet Paper Cam-

paign at Central Arizona Shelter Services.
“The idea really started because of a 
conversation I had with a third-grade 

student,” she recalls. “I was speak-
ing to his class trying to explain in 
simple terms what it meant to 
be homeless, and how so many 
homeless individuals can stay 
in one building.

“Finally, the third-grader 
asked me, ‘Is it like having 400 

house guests?’ I answered 
yes, and he replied: 

‘That would take 

a lot of toilet paper.’ I 
laughed with the little 
boy, but the conversa-
tion really set my plan into action. It helped me under-
stand that even our youngest philanthropists have great 
ideas that help those less fortunate.”

Howard works with children each day as director of 
development for Greater Phoenix Youth at Risk Inc. She 
says more young business leaders can make a positive 
impact in the community by finding causes that meet 
their passion.

“Pick one cause that truly speaks to your heart and 
makes the biggest impact possible,” she said. “Sharing 
just one of your many talents can make a huge impact on 
the community.”

— Adam Kress

Iain Hamp joined Wells Fargo in 2006 through 
a yearlong Technology Leadership Develop-
ment Program. 

Three years later, a desire to help children 
succeed fi nancially led him to join the board of 
Junior Achievement of Arizona. 

“Eventually my background in leadership, 
community support and technology allowed me 
to obtain my dream job: supporting the volun-

teer efforts of our 280,000 Wells Fargo 
team members nationally,” 

he said. 
He said his passion 

for encouraging other 
urban dwellers to live 
more sustainably also 
led him to serve on 
the board of Friends 
of Transit, and on the 
executive committee 

of the Valley Forward 
Association.

— Angela 
Gonzales

V ictoria Tandy hopes to provide an inspirational tale 
of immigration.

“I came to the U.S. nine years ago, without 
speaking English and with one suitcase,” said Tandy, 

an assistant federal public defender in 
Phoenix. “And now I am receiving 

this award.” 
Tandy, a native of Colombia, received her undergraduate 

degree from Universidad Nacional de Colombia in Bogota 
and her law degree from Arizona State University.

“My greatest leadership accomplishment is becoming 
a good example of perseverance and hard work for other 
fi rst-generation immigrants, and showing that you cannot 
let your environment defi ne you,” said Tandy, who has been 
with the Federal Public Defender’s Offi ce for four months. 
She previously worked at Quarles & Brady LLP.

She said appreciation and leadership go hand-in-hand.
“A lot of things make a good leader. One of  them 
is making people feel appreciated so they can con-

tribute their best of the common goal while staying 
true to your values,” Tandy said.

— Mike Sunnucks
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Daniel Openden has identifi ed a 
bottom line at Southwest Au-
tism Research & Resource Cen-

ter that doesn’t involve fi nances. 
“As a nonprofi t, our bottom line is 

not profi tability, but outcomes for 
children and families,” he said.

Openden received his master’s 
degree and doctorate from the 
University of California at Santa 
Barbara, where he practiced his ex-
pertise at the Koegel Autism Center. 
He has worked on federal and state 
research projects and provided con-
sulting to school districts through-
out the country. His approach is 
lauded for compassion, knowledge 
and leadership.

“(Openden) has the courage and 
conviction to educate the community 
about evidence-based interventions 

while being 
respectful 
of the varying viewpoints of others. 
This is a quality that is so essential to 
a leader in this community,” said Jen-
nifer McFall, the mother of a child in 
the SARRC program.

The organization also has become 
a draw for researchers, thanks to 
how Openden has directed its clini-
cal services.

“It is no surprise that others from 
all over the United States visit SAR-
RC to learn fi rsthand from Danny 
how to implement SARRC’s treat-
ment programs in their own commu-
nities,” said Dr. Raun Melmed, the 
nonprofi t’s co-founder and medical 
director.

— Jan Buchholz

iewpoints of others

TITLE: Vice president and clinical services director
COMPANY: Southwest Autism Research & Resource Center
AGE: 32




