
Staff and Employee relationships made simple
Horatio
Employment law in Australia is tough. It doesn’t bear 
fools gladly, and doesn’t take kindly to being argued 
with. Even if you’re not new to employing staff, 
there are pitfalls. Some are obvious, like complying 
with safety requirements. There are also those less 
tangible issues you may not have thought of which 
can pop up to worry and cost you when you least 
need them.

Not only do you need to comply with the numerous 
laws surrounding your operations, you also need to 
deal equitably and consistently with all staff. They 
need alerting to their responsibilities too. The whole 
thing could become a nightmare….unless it’s all 
in black and white, recorded adequately, and with 
future legal necessities covered off and protecting 
you.

Keep your staff engaged and 
wanting to work for you… 
Horatio software application provides a great, 
cost-effective answer to all staff and employee-
related uncertainty and risk. Integrated as it is into 
the automated human resource processes and 
operational work flows, it is a sleep-saving, worry 
reduction software application for employers. And it’s 
also a huge positive if you’re an employee, because 
it empowers you to talk to your employer about 
what’s important for both you and the business.

Staff feel more significant, more 
empowered, more involved…
Horatio fosters a very positive employer-employee 
relationship, by being customised to automate 
ideal actions and work-flow. Important actions are 
not in danger of being forgotten, so legal risks are 
substantially reduced. And staff begin to be far more 
engaged in the values and practices of the business. 
They feel valued to be a part of such an even, non-
hierarchical information system. They have the 
power, through this web interface, to keep you, the 
employer, informed.

Horatio. What is it?
• A software application featuring built- 
 in, automated processes which handle the 
 administrative tasks required to employ staff. 
 This effectively reduces employment administration 
 costs, particularly in Human Resources

Horatio encourages greater knowledge-
circulation. Knowledge is power, when injected 
at the right minute. It is also pre-emptive by 
preventing losses where there could otherwise be 
unforeseen problems looming. Where staff feel 
powerful and know they’re making a difference, 
they’re not looking to leave or go elsewhere. And 
that’s very stabilising.



• A collaborative technology ensuring the 
 employer is eased through the four key 
 employer responsibilities. These are: employing, 
 performance-managing, ensuring legal 
 compliance, and enabling staff to learn and 
 develop their skills. Human Resource staff can 
 focus on adding value to the Company, as now the 
 employee-related administration is automated.

• A web interface which allows the employee to have 
 a say and influence decisions and collaborate with 
 management and other staff. Research shows this 
 improves staff productivity.

• A solution which not only engages staff well,  
 but reduces corporate amnesia and therefore  
 significantly reduces risks and costs of not  
 complying with either operational or human  
 resource law.

The first thing you will notice once you have 
deployed Horatio is the reduction of the HR 
overhead burden. The tasks and processes that are 
needed to manage the employment relationship 
are either automated or superseded by the activities 
facilitated by Horatio. 

Because Horatio promotes sharing of information 
on tasks, issues that ordinarily crop up needing 
management or HR to get involved in are less likely 
to happen. The company gains twice: once in the 
reduced cost of HR administration and again because 
HR is freed to focus on things that add value to the 
company.

To request a quote, or for more information, 
please contact your Fraame Account Manager 
or email enquiries@fraame.com.


