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Boston’s snowiest winter on record did not slow the 
installation of an MTU engine into the 

Provincetown Ferry. The S&S Atlantic Division 
provided the engine.

See article on page 2



Stewart & Stevenson Atlantic Division provided Boston 
Harbor Cruises with four MTU 12V 4000 M64 diesel engines 
to repower the 600-passenger Provincetown Ferry, a high-
speed catamaran named Salacia. The EPA Tier III certified 
engines are designed to reduce emissions and increase 
efficiency and reliability. Salacia will be the first EPA Tier III 
vessel to operate in the Boston Harbor.

The repower, currently underway, includes ZF reduction 
gears to transfer engine power to the water jet impellers.  

“We are excited to be working with Boston Harbor Cruises,” 
said S&S Sales Manager David Taglieri, who is located in 
the Marlborough, MA facility. “The engines are powerful 
and proven pieces of equipment that will enhance the 
vessel’s capabilities and reliability. It is the best engine 
made specifically for this vessel.”

The Salacia, launched in 2000, is one of eight high-speed 
catamarans built for Boston Harbor Cruises by Gladding 
Hearn Shipbuilding in Somerset, MA, which is also 

performing the repower. The engine refit completes the 
total revitalization of the Salacia, which underwent an 
extensive interior overhaul in 2014. 

In addition to the Salacia, Boston Harbor Cruises owns and 
operates six other vessels, five of which are Gladding Hearn 
built catamarans that are powered by MTU Series 2000 
engines. In fact, 4 X 12V2000M70 engines are currently on 
order to replace four well-worn 12V2000s in the Voyager 
III under the EPA Engine Replacement Program. With the 
Salacia repower, Boston Harbor Cruises will be operating a 
total of 18 MTU engines!

Boston Harbor Cruises is the largest private ferry operator 
in the United States with a total of 45 vessels in their fleet. 
These range from small water taxis up to the flagship of 
the fleet, Salacia.

The vessel will be back at work carrying passengers by 
April 2015.

Repower is Underway
By Myrtle Malone, Marketing Communications Manager

S&S Atlantic Division

Boston Harbor Ferry

Right:
In a photo taken at MTU FN 

during witness testing of the 
MTU engines for Salacia are 
(L-R) Chris Nolan, Principal – 

Boston Harbor Cruises, Jeff 
Sherman – MTU America, 

Bob Tarrant, Chief Engineer 
– Boston Harbor Cruises, 

and David Taglieri, Marine 
Sales Manager – Stewart & 

Stevenson Power Products, 
LLC – Atlantic.

Cover and Far Right:
Last engine being installed 

in Salacia. A foot of snow fell 
during the night but did not 

stop the progress at the ship-
yard. In addition to the chal-

lenges of repowering a vessel 
of this size, the shipyard and 
the customer had to endure 
one of the worst winters on 

record.

Above:
S&S Florida delivers to 
Willis Marine a pair of MTU 
16V2000 M96L engines, 
which will power Uno Mas, a 
new custom sportfish vessel.

Center:
The MTU 16V2000 M96L 
engine.

New Engines will Power Sportfish Vessel  
By Russell Gomulinski, Manager of Marine, Construction & Industrial Sales

On January 26, 2015, S&S Florida delivered a pair of new 
MTU 16V 2000 M96L engines to Willis Marine for a new 
custom sportfish project. The new vessel, Uno Mas, is 
currently under construction at the Willis Marine facility in 
Stuart, FL. 

The new MTU Series 2000 M96 
yacht engine, which is EPA Tier 
3-compliant, offers enhanced 
acceleration and low fuel 
consumption. Available in 
12-cylinder ratings from 
1700 bhp to 1920 bhp and 
16-cylinder ratings from 2185 
bhp to 2600 bhp of power, 
the engines are particularly 
suitable for luxury and 
sportfishing yachts. 

The MTU 16V2000 M96L was first showcased in North 
America at the 2014 Fort Lauderdale International Boat 
Show in October. Presented aboard the new Viking 92 
Bridge Convertible, the largest resin-infused sportfishing 
convertible hull in the world, the next generation MTU 

yacht engine created excitement and set a new standard 
for the pleasure craft industry.

Backed by MTU’s Premium Yacht Service, which includes 
Extended Propulsion Coverage (EPC) warranty, annual 

inspections and professional 
training for customers and 
their partners, the engine 
receives unparalleled support 
over its entire lifespan. 

MTU is a full system provider. 
Its latest control and 
monitoring system, Blue Vision 
New Generation (BVNG), 
features standard color 
displays, integrated start-stop 
control and standard shipyard 

interface. The system is complete with simple harnessing 
to enable ease of installation. A new Joystick System that 
is fully integrated to BVNG as an option, offers intuitive 
maneuverability, thruster compatibility and GPS-based 
station keeping.

S&S Florida

MTU 16V 2000 M96L Sale
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Above:
Test  line personnel.

Right:
Two facturing units shown in 

testing stages.

Cold, Hot, Rain, Sleet or Snow, the test lines at the Stewart 
& Stevenson Manufacturing facility located on Telge 
Road never stop. Busy 8-14 hours 5 days a week and 
on weekends when required, the test line personnel, 
including Test Line Supervisor George Craffey, Test Line 
Lead Man Raymond May and Test Line Technicians Rocky 
Yin, Michael (Shane) Parker and Zachary Hill, ensure S&S 
manufactured units are “operation ready” upon arrival at 
the customer’s destination.  

Testing, completed in three stages, includes internal 
testing to rectify any issues or problems during the 

assembly process, a customer witness test to ensure 
the equipment meets the contract requirements and 
operational parameters set by engineering, and final 
testing and acceptance by the customer, after which the 
unit is moved to the dress out area for final preparation 
prior to shipping.

The frac spread undergoing testing in February 2014 
included two frac pumpers, a blender and data van. The 
frac spread will be put into operation upon completion of 
commissioning. 

Frac Spread Undergoes Testing
By Chris Key, VP Aftermarket Parts & Service, S&S Manufacturing Technologies

S&S Manufacturing

Fracturing Unit Testing

Pictured:
Scenes from the Atlas 
Copco factory.

On February 16-17, 2014, Andy Hudson and I were 
guests of our newest supply partner Atlas Copco at 
their generator factory in Zaragoza, Spain. We were 
accompanied by Alan Kurus, Atlas Copco’s US Vice 
President of Sales.  

Atlas Copco acquired the facility from Gesan, a well-known 
European manufacturer of generators and light towers, 
in 2011. Since the acquisition, the factory has been Atlas 
Copco’s Global Power Generation Competence Center. 
The factory is a world-class manufacturing facility for a 
broad range of Atlas Copco’s generator offerings, from the 
3 kVA to the 3000 kVA. This factory designed and built the 
QAC 1200 generator we now have in our rental fleet. In 
addition to generators, this factory builds several varieties 
of light towers and 4”, 6” and 8” diesel driven pumps. The 
light towers and pumps built in this factory are expected 
to be available to Stewart & Stevenson for sale to our U.S. 
customers in late 2015.  

The focus of the two days of meetings was providing 
Atlas Copco with customer and U.S. market information to 
enhance our product offering for the U.S. market. Today 
the largest genset built for the U.S. market is a 1200 kVA 
unit, the QAC 1200. During the meetings with Atlas Copco 
it became apparent that we need larger power ratings 
for our rental business and end user sales. Atlas Copco is 
working on designs for 1 MW, 1.5 MW and 2 MW portable 
generators. There is also a need for generators smaller than 
the QAC 1200, which Atlas Copco is actively working on. 
Atlas Copco will offer MTU Tier 4 Final engines as the prime 
mover in their 250kVA and 330kVA generators, as well as 
in larger power models. We also discussed trailer design 
for the containerized models and larger fuel capacity for 
rental units.

Atlas Copco offers an excellent Power Management 
System (PMS) using the Qc4002 controller. The PMS is a 
real advantage when paralleling multiple units. Additional 

training for our sales staff would benefit us when 
presenting the Atlas Copco generators to our rental and 
end user customers.

The factory visit made it clear that we picked an excellent 
partner for prime power portable generators.  This 
partnership will benefit Stewart & Stevenson and our 
customers as we continue to grow the partnership. The 
trip helped develop valuable relationship with Atlas 
Copco factory personnel that will serve to strengthen the 
partnership.

S&S Partner

Atlas Copco
S&S Managers Tour Genset Factory in Spain 
By Mike Masters, Atlas Copco Product Manager
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The Stewart & Stevenson Training Center has been 
approved by MTU to offer their SCR (Selective Catalyst 
Reduction) class for the MTU family of Off-Highway 
engines. The two-day class covers engine components 
and operation, and troubleshooting of the engine with 
the new diagnostic tool, xdimo4 (Xentry). It is targeted to 
technicians who successfully completed MTU operations 
and maintenance (OM) engine classes prior to the 
introduction of the SCR system and to DTNA G2 Certified 
Technicians. MTU recognizes the DTNA G2 certifications, 
allowing those technicians to perform warranty work on 
these engines.

The SCR class is typically performed on an engine and 
SCR system within a lab. Due to inclement weather, 
the equipment did not arrive in time for the class, but 
one attendee had connections with Allegiance Crane & 
Equipment, a local crane company that graciously allowed 
us to perform the hands-on section of the class on one 
of their cranes with the MTU SCR system. In exchange 
for allowing us to use their crane, we were able to 
troubleshoot and fix a problem Allegiance was having with 
the SCR system.

Later this year, the SCR class will be available at Stewart 
& Stevenson’s Houston, Commerce City, Piscataway and 
Tampa Training Centers.

First Class Utilizes Crane for Hands-On Training
By John Haack, Manager Training 

S&S Training

MTU SCR Class Added

Right:
S&S Trainer Joel Dumesnil 

(left) and SCR class students 
(l-r) Carlos Martinez, Kel Ray 

Stetson, Ryan Winters and 
Gregory Falgout are pictured 

with the crane provided by 
Allegiance to use for the 
hands-on portion of the 

training.

Top Right:
SCR class students Carlos 
Martinez and S&S Trainer 

Joel Dumesnil.

Ranked #14 On Hyster’s Top 20 US Salesmen List 

By Richard Coker, Hyster Central District Sales Manager  

S&S Material Handling

Gary Woodall Arlington Salesman 

In 2010 Hyster/NACCO 
started a program called 
“Game On” for all the 
lift truck salesmen in 
the U. S. The program is 
designed to honor and 
recognize the top 20 
salesmen for their efforts 
and production in the 
sale of Hyster lift trucks 
each year.
 
Each year of the pro-

gram the bar has been raised by increasing the number 
of trucks sold to qualify. In order to be recognized in 2010, 
the sales rep needed to sell 85 units to qualify. In 2014 the 
number to qualify came in at over 100 units.
 
Gary Woodall in the Arlington branch qualified with 127 
units, which placed him number 14 on the list of 20 top 
Hyster Equipment salesmen in the U.S. 

Being on Hyster’s Top 20 Salesmen List is not something 
new to Gary. Since the start of the program in 2010, he is 
the only equipment salesman in the Material Handling 
Division that has qualified each year. 

As a major account salesman for the Central District, Gary 
manages several nationwide accounts that have corporate 
offices in our territory for Hyster: companies like James 
Hardie, Ben E Keith, Azz and Bates Container, to name a 
few.

Gary has been with the company 26 years, all in the 
Material Handling Division. He has held several different 
positions and moved from the aftermarket territory to 
equipment sales, where he has been successful the last 20 
plus years.
 
Developing new accounts, building relationships and 
maintaining his current customer base are strong points 
that have helped him to earn respect from his customers 
and eliminate some of his competition. His 2015 goal is to 
be top overall salesman.

Right:
Gary Woodall stands 
in front of a wall of 
plaques recognizing 
his achievements as a 
Hyster salesman.

S&S Colombia: New ERP Software Implemented
By Rafael Garcia, Vice President, S&S Latin America

Starting February 2015, Stewart & Stevenson Colombia, as 
part of its strategy of growth and innovation, is managing its 
operations with a new ERP “Odoo.” The first phase of the project, 
which included implementation of the Sales, Payroll, Accounting, 
CRM, Taxes, Warehouse and International Commerce modules, is 
completed.

Odoo, a fast evolving business software, has a complete suite of 
business applications covering all business needs from Website/  
E-commerce to manufacturing, inventory and accounting, all 
seamlessly integrated. Odoo has two million users worldwide, 
ranging from very small companies (one user) to very large ones (300,000 users). 

Thanks to the multi-disciplinary S&S Colombia team for the successful implementation of this first phase and to the IT corporate team for 
their support. We are very confident that this tool will improve process efficiency and help S&S Colombia to be competitive in the market. 

Pictured is the multi-disciplinary S&S Colombia team (L to R) Mario Rodriguez, Over Garcia, Jully Cuervo, Rafael Garcia, Maria F. Correa, Carlos Soto, 
Tatiana Cifuentes, Jorge Garcia, Victor Munoz.
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S&S Atlantic Division

Lodi Employee Becomes US Citizen

“I will support and defend the constitution and laws of the 
United States of America…” 

With right hand held high, Nadine Ingabire, a Junior Ac-
countant at the S&S Atlantic Division’s Lodi, New Jersey 
location, repeated the oath of citizenship and was sworn 
in as a U. S. Citizen on February 25, 2015. Nadine and her 
parents were among 30 immigrants from 20 different 

countries who took the oath of citizenship in a special cer-
emony in Newark, NJ. Newark Mayor Ras Baraka presented 
each a certificate of citzenship.

Celebrating the beginning of their new life, Nadine and 
her parents, natives of Rwanda who came to the U.S. to 
escape the political unrest in that country, smilingly waved 
their new American flags and said, “We are proud to be 
Americans!” An FiOS1 News video captured the scene at 
the ceremony.

Following is Nadine’s story in her own words:

I was hired in January 2014 as a Junior Accountant in the 
Finance department of ADDA Division. I became a U.S citizen 
on February 25th 2015. Prior to that, I was a permanent resi-
dent of the U.S since October 2009.   

I was born in Rwanda, a small country in central Africa that 
is mainly known for the genocide that occurred in April 
1994. In 2001, my mother moved to France seeking political 
asylum, along with my younger brother and me.  My family 
was granted refugee status and later on we became French 
citizens in 2006. 

In 2009, my mother won the Diversity Visa program and the 
whole family was granted permanent residency in the U.S. 
Coming to the U.S. has always been a dream for all of us. My 
family then moved permanently to this country in the sum-
mer 2010. Still in college at the time, I stayed in France to fin-
ish classes at E.C.E business school in Lyon. I then came to the 
U.S. in 2011 for six months before moving to Canada to enroll 
in a Master’s program at Laval University, earning an MBA in 
Finance in January 2014. 

I moved back permanently to the U.S. in August 2013 and 
decided to apply for citizenship in September 2014. The appli-
cation process requires being a lawful permanent resident for 
at least five years, then completing an interview during which 
one answers civics and U.S history questions. The final step is 
the Oath of Allegiance to the United States of America. 
I chose to become a U.S citizen because I share the values 
of this country: freedom, liberty and equality. This is a new 
beginning for my whole family. Despite all the horror that we 
went through in Rwanda, everything has worked together to 
bring us to this land of great opportunity. 

Co-workers at the Lodi facility honored Nadine’s new sta-
tus as a U.S. citizen with cake on Friday, February 27.

What Oil is Right For You?
Coconut Oil vs. Olive Oil
By Antonio M. Gotto, Jr., MD, DPhil

When you’re wandering down the grocery aisle, the array of 
options for cooking oils can appear quite daunting. Many bottles 
bear labels proclaiming their healthy effects. There are vegetable 
oils, corn oils, coconut oils, peanut oils, olive oils and more. 
Which is the right one to choose?

Recently, there have been reports in the media of the positive 
benefits of coconut oil. It’s been claimed that coconut oil can do 
a wide range of things: improve the immune system, promote 
weight loss, lower cholesterol, strengthen bones, fight aging, 
restore thyroid function and help control diabetes. However, as 
with many health food fads, it’s not clear that 
coconut oil really lives up to all the hype.  

For one thing, coconut oil is a saturated
fat, and saturated fats are the biggest 
culprit for raising cholesterol levels—
and high cholesterol can lead to heart attacks and strokes. Most 
saturated fat that Americans eat comes from meat and dairy, 
but plant or tropical oils, which include coconut oil, palm oil and 
palm kernel oil, are also high in saturated fat. According to the 
American Heart Association, saturated fat should make up less 
than 7% of your total daily calories.  For people who consume 
about 2,000 calories a day, that means that less than 140 calories 
(or 16 grams) should come from saturated fats. Individuals 
with high cholesterol should try to reduce their consumption 
of saturated fat even more, to less than 5% of their total daily 
calories.

Extra-virgin coconut oil contains 92% saturated fat, which is 
the highest amount of saturated fat of any kind of fat. Just one 
tablespoon of coconut oil contains 13 grams of saturated fat, 
which is nearly at the daily, recommended limit. Unlike saturated 
fats in meat and dairy, coconut, palm and palm kernel oils do 
not contain any cholesterol—but don’t be fooled by that. Since 
it’s so high in saturated fat, coconut oil can still raise cholesterol 
levels. And it’s not as good for your heart as vegetables oils, such 
as soybean, canola, corn or olive oils that are rich in unsaturated 
fats. Some people may think that coconut oil is a healthy choice 
because it is derived from plants and contains an unusual 
combination of lauric and myristic acids, two types of fatty acids. 
However, there is currently not much scientific evidence to back 
up claims that coconut oil has positive effects on health and 
disease.

In contrast, olive oil has a scientifically proven track record when 
it comes to heart disease. In one recent study, olive oil was a 
major component of a Mediterranean diet, which is typically 
high in fruits, vegetables, fish and legumes, with less red meat, 
processed meat, baked goods and sodas. People who consumed 
a Mediterranean diet, including at least 4 tablespoons of olive oil 
per day, reduced their risk of heart attack, stroke and death from 
heart disease by 30%.

Extra-virgin olive oil contains just 8%, or 1 gram, of saturated 
fat, and it is rich in monounsaturated fat, which helps lower 
cholesterol levels. According to the Dietary Guidelines for 
Americans, about 15-25% of total daily calories, or about 33-55 
grams, should come from healthy monounsaturated fats. Olive 
oil contains 78% monounsaturated fat or about 11 grams, while 
coconut oil contains 6%, or 0.1 grams.

While these figures and percentages may be difficult to keep 
track of on a daily basis, their message is simple. The next time 
you go shopping, skip the coconut oil and reach for the olive oil. 
Extra-virgin olive oil helps make for both a tasty and a heart-
healthy meal. 
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S&S Employees

Service Awards
“The focus on quality and service given by each employee 
makes Stewart & Stevenson the exceptional company that 
it is today. Thank you for your dedication to the Company.”

S&S Albuquerque, New Mexico
Tom Kennedy celebrates 40 
years with S&S. He began as a 
technician for Engine Services 
in Casper, WY in 1974, and 
became an Allison technician 
when S&S acquired Engine 
Services in 1983. Tom was 
promoted to service manager 
for S&S in Casper in 1985, 
transferred to Farmington, 
NM as service supervisor 

in 1987, then moved in 1992 to S&S Albuquerque as 
transmission foreman. He has served as service manager 
at Albuquerque since 1999. Tom is pictured with his 
1960 Cushman Super Eagle that he refurbished from the 
ground up, and in his office.

S&S Denver, Colorado 
Karen Oakley, Receptionist at the Denver 
branch, celebrated her 40th anniversary. 
Karen joined S&S March 11, 1975. 

Rich Russell, Corporate Credit Manager 
currently located in Denver, celebrated 
his 35th anniversary with S&S. Rich joined 
S&S February 4, 1980.  Rich (right) is shown 
with John McBride, Denver Branch Manager.

Kevin Devlin, Senior Warranty 
Coordinator, celebrated his 
20th anniversary with S&S. 
Kevin joined S&S March 6, 
1995. 

Don Kobs, Senior Mechanical Engineer currently located 
in Denver, celebrated his 20th anniversary. He joined S&S 
February 20, 1995.    

Jim Frederickson, Denver 
Truck Shop Technician III, who 
joined S&S February 28, 2000, 
celebrated his 15th anniversary. 
Jim (left) is pictured with Mike 
Bowden, CSA.

S&S Great Bend 
and Liberal, Kansas  
Chuck Lamberson, General Manager for Great Bend and 
Liberal branches, celebrated his 15th anniversary with S&S. 
Chuck joined S&S March 1, 2000. Pictured with Chuck (left) 
is Steve Birzer, Parts Supervisor – Great Bend.

Tina Strickland, Branch Administrator at Great Bend, 
pictured below with Chuck Lamberson, was honored with 
a barbeque lunch in celebration of her 20 years of service 
to Stewart & Stevenson on January 31, 2015.

S&S Lubbock, Texas
(L-R) Ron Edwards (left), Lubbock Branch Manager, 
celebrates 35 years of service to Stewart & Stevenson, and 
Al Ovalle (center), Lubbock Service Technician, celebrates 
his 15 years of service to the company. Rick Martin, Al’s 
supervisor, joins in the celebration. 

Rick Martin (CSA) congratulates Jason Potter (Technician 
III), who is receiving his 15-year sevice award.

S&S Houston Training & Tech
Houston Training Center and Technical Publications 
employees recognized for their years of service to S&S 
received certificates of appreciation at a luncheon in 
their honor.  Joel Dumesnil, Senior Engine & Transmission 
Trainer 20 years; Wayne Blunt, Senior Engine & 
Transmission Trainer 5 years; Mark Garza, Technical Writer 
5 years; Scott Chambers, Senior Engine & Transmission 
Trainer 15 years and Elizabeth Leos, Executive Assistant 25 
years not present. 

S&S Houston I-10 
The Houston I-10 2014 Service Award Luncheons were 
held on September 24, 2014 and February 11, 2015. 
On hand to congratulate and thank the recipients for 
their commitment, dedication and contribution to the 
company’s success were CEO John Simmons, CFO Mike 
Kirksey, HR VP Rachel Koenig, Houston I-10 General 
Manager Ken Raycroft, Material Handling Director Steve 
Mickley and Material Handling Area General Manager 
Chuck Potes.

Celebrating 40 Years!
Jim Tobola and Willie Joseph (center front left and right) 
are pictured with (l-R) Rachel Koenig, Chuck Potes, Mike 
Kirksey, John Simmons, and Ken Raycroft.

Celebrating 35 Years!
Larry Alexander (center front) pictured with (L-R) Rachel 
Koenig, Chuck Potes, Mike Kirksey, John Simmons and Ken 
Raycroft. Leo Hernandez and James Lyon were unable to 
attend.
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Celebrating 30 Years!
Charlie Oaks (center) pictured with Chuck Potes (left) and 
Steve Mickley.

Celebrating 25 Years!
(L-R Center) Robert Rone, Terry Parsley and Tony Hong 
pictured with Ken Raycroft and Chuck Potes.

Mark Bartoszewicz, Rodrigo Floreano, William Lubbeck and 
Michael Shaner were unable to attend.

Celebrating 20 Years!
(L-R Center) Alicia Gordon and Saul Gomez pictured with 
Rachel Koenig, Chuck Potes, Mike Kirksey, John Simmons 
and Ken Raycroft.

Roy Medina pictured with Steve Mickley and Chuck Potes.
Gary Young was unable to attend.

Celebrating 15 Years!
Sophia Duron, center, is pictured with (L-R) Rachel Koenig, 
Chuck Potes, Mike Kirksey, John Simmons and Ken 
Raycroft.

Center L-R) John Smith, Dennis Dixon, Michael Neal and 
Tracy Leonard are pictured with Ken Raycroft (left) , Chuck 
Potes and Steve Mickley.

Celebrating 10 Years!
(L-R Center) Amanda Mitchell and Kel Ray Stetson pictured 
with (L-R) Rachel Koenig, Chuck Potes, Mike Kirksey, John 
Simmons and Ken Raycroft. 

(L-R Center) Toby Morgan, Anita Garza and Tomi Riley 
pictured with Ken Raycroft, Chuck Potes and Steve Mickley
Ben Clayton, Mike Garefalos, Chidi Ihekere and Dennis 
Weisgerber were unable to attend.

Celebrating 5 years! (L-R Center) Ariel Borrego and 
Dawn Gregg pictured with Rachel Koenig, Chuck Potes, 
Mike Kirksey, John Simmons and Ken Raycroft.

(L-R Center) Monica Franco and Mereyda Chavez pictured 
with Ken Raycroft, Chuck Potes, and Steve Mickley. 

David Culbertson, David Ramos Jr. and Matthew Schultea 
were unable to attend.

Celebrating 1 Year! 
(L-R Center) Ernesto Alanis, Edgar Rea and Becke Bowen 
pictured with Rachel Koenig, Chuck Potes, Mike Kirksey, 
John Simmons and Ken Raycroft.

Michael Skakandy, Erica Anderson, Jefferson Clark, 
Matthew Cooper, Jeryl Mayeaux, Carl Little, Dillon Wooten 
and Brenda Rogers pictured with Ken Raycroft, Steve 
Mickley and Chuck Potes. Gregory Ward was unable to 
attend.
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Vickie Felder, CSA Dallas Truck Service, 

has made Sidney Rose, Manager at Penske 

Trucking Fort Worth, a once again happy 

S&S customer. Rose stated that he had is-

sues with the facility in the past, but since 

he has been working with Vickie “every-

thing has been great.” He indicated that 

his needs are “consistently taken care of” 

and that he receives “quick, honest 

communication” from Vickie.

Great job, Vickie!

Customer Shout Out
Honest Communication
Makes Customer Happy

In Memoriam
Bobby Will Brown
September 25, 1929 – February 14, 2015

Bobby Will Brown, who retired from Stewart & 
Stevenson as Vice President of Human Resources in 
1996, passed away in Denton, Texas on February 14, 
2015 at age 85. Brown was educated at Rice University 
and Sam Houston State University, where he was 
captain of the football team and earned bachelor 
and masters’ degrees. He coached and taught in the 
El Campo and Sweeny schools, then worked for Lone 
Star Industries before joining Stewart & Stevenson 
in 1975. Brown served as local president, state vice 
president, state director and national director of the 
Chamber of Commerce and served on several hospital 
and association boards. Jo Ann Hamilton, his wife 
of 55 years, preceded Brown in death in 2008. He is 
survived by his son Bobby V and wife Laurie, son Jeff, 
daughter Gay and husband Mike Darling, and three 
grandchildren. Condolences can be sent in care of 
Mulkey-Mason Funeral Home in Denton. 

The Houston I-10 branch, which is made up of 178 
employees from several different business units, 
celebrated a major achievement in 2014 by having ZERO 
recordable accidents. 

When asked about this accomplishment, several long-
time employees were surprised and said “that is the first 
time that has ever happened.” Jim Tobola and Walter 
Freeman have been with S&S over 40 years each and 
neither of them can remember this location going an 
entire year with no recordable accidents. 

Larry Hale and Lonnie Pena, Safety Managers, 
shared with the employees the significance of 
this achievement and the impact the TRIR rating 
can have with our customers, allowing Stewart & 
Stevenson to be an approved supplier.  

Bill Simmons expressed the appreciation from the 
Office of the Chairman on behalf of John Simmons 
and Ambassador Ansary. 

In addition to enjoying a celebratory cake, each employee 
was presented a small backpack that included a coffee 
thermos and two cups.

Zero Recordable Accidents in 2014

S&S Safety

Houston Branch Celebrates

Far Left:
(L to R) Lonnie Pena, 
Larry Hale, Bill Simmons 
and Ken Raycroft show-
ing off the safety award 
ceremony cake.

Left:
Employees celebrat-
ing at the safety award 
celebration.

In recognition of your deep sense of commitment
to safety with no recordable accidents in 2014. 

LIVE IT
Don’t practice safety in 2014

EVERYDAY! Hushang Ansary, John Simmons & Bill Simmons

Larry Hale

The Office of the Chairman

˜

Safety ManagersLarry Hale & Lonnie Pena
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SEC   RITY
it’s not complete
withoutU

Do your part, 
report security concerns:
security@ssss.com
713-751-2714

See something. Hear something. Say something!  

S&S New Security Campaign
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