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Marine Power
Marine power and repower is a prime 
aspect of Stewart & Stevenson’s 
FDDA business. Never Enough, an 
FDDA three-time power and repower 
customer, is a 56-foot sportfish vessel 
now featuring MTU 8V2000M94 
engines. 
 Article on page 6. 



Rolls-Royce announced on August 26, 2014 the comple-
tion of its acquisition of Rolls-Royce Power Systems (RRPS).

This follows the announcement on March 7, 2014 that the 
Board of Management of Daimler AG had decided to ex-
ercise the put option relating to its 50% equity interest in 
RRPS and the announcement on 16 April 2014 that Rolls-
Royce and Daimler had agreed on a fair market valuation 
for the shareholding of EUR 2.43 billion.

John Rishton, CEO of Rolls-Royce, said, “We are pleased to 
welcome Rolls-Royce Power Systems fully into Rolls-Royce. 
The business adds scale and capability to our reciprocating 
engines portfolio. It has outstanding technology, operates 
in long term growth markets and has proved a valuable 
addition to our Marine & Industrial Power Systems divi-
sion.”

RRPS, which previously operated as Tognum AG, is a world 
leader in reciprocating engines, propulsion and distributed 
energy systems. It is headquartered in Friedrichshafen in 
Southern Germany and employs around 11,000 people.

Ulrich Dohle, CEO of Rolls-Royce Power Systems, said, “With 
our well-known MTU high-speed engines, MTU Onsite 
Energy distributed energy systems, Bergen medium-speed 
engines and L’Orange fuel-injection systems, we are proud 
that we are now a full member of the Rolls-Royce family 
and look forward to contributing to its success.”

Stewart & Stevenson is a distributor of MTU high-speed en-
gines and MTU Onsite Energy distributed energy systems 
utilized in our power generation and marine markets, as 
well as Daimler Detroit engines for the on highway market.

The Office of the Chair-
man announced the 
appointment of Michael 
Daigle as Director of 
Global Security effec-
tive August 18, 2014. Mr. 
Daigle will report to S&S 
General Counsel David 
Sulkis.  

Mr. Daigle’s principal 
responsibilities will include the security of Stewart & 

Stevenson employees, both at our facilities and as they 
travel, protection of Company assets, and adherence with 
the Company’s ethics, integrity and compliance standards 
and policies.

Mr. Daigle had a distinguished career in federal law 
enforcement before moving to the private sector, most 
recently with Houston-based Wood Group Mustang. He 
holds a Bachelor of Arts degree in Criminal Justice from 
the University of Central Florida and was awarded the 
designation as a Senior Executive Fellow by the Harvard 
University - John F. Kennedy School of Government.

Chief Security Officer Appointed

Rolls-Royce Acquires Rolls-Royce Power Systems

S&S Partners

MTU, MTU OE: Now in Rolls-Royce Family 

As a result of the extensive work and dedication from the 
ISO Quality Management team the Stewart & Stevenson 
Training and Technical Services Department has been 
Certified ISO 9001:2008. The team consisted of Sarah 
Hurst, Janet Gonzales, Mark Garza, Kevin Lofton, and 
Chris Gonzalez. Craig Keen, Stewart & Stevenson Quality 
Manager mentored the group and provided his wisdom, 
understanding and patience as they diligently worked to 
achieve the certification.

International Organization for Standardization, commonly 
referred to as ISO, is a non-governmental organization 
established in 1947, based in Geneva, Switzerland and 
made up of over 164 countries. The ISO 9001 standard 
outlines a process approach to implementing and 
supporting a quality management system. 

ISO certification is an arduous process. Just think about all 
the steps in your job and then having to write them down, 
documenting each process each time you complete a task. 

So why do it? Why become ISO 9001 certified? Besides 
defining our company quality brand: 

• Well defined and documented procedures improve 
the consistency of output

• Quality is constantly measured
• Procedures ensure corrective action is taken 

whenever defects occur
• Defect rates decrease
• Defects are caught earlier and are corrected at a 

lower cost
• Defining procedures identifies current practices that 

are obsolete or inefficient
• Documented procedures are easier for new 

employees to follow
• Organizations retain or increase market share, 

increasing sales or revenue
• Received in the market as a premier certification in 

product and service

According to Roy Allice, Director of Training, there is no 
other training department within our industry that has 
achieved ISO 9001 certification as a standalone training 
business.  “Sarah Hurst and her team evaluated all of our 
department’s processes and documentation to ensure 
we were consistent and efficient.  We will continue to 
differentiate ourselves from others through our product, 
quality and service,” Allice concluded. 

S&S Corporate 

Houston Training Center
Achieves ISO 9001 Certification

Above:
Houston Training and 
Technical Services Team 
pictured with the ISO 9001 
certificate. Pictured (L to R) 
back Row: Chris Gonzalez, 
Wayne Blunt Jr., Chris 
Whipple, Walter Price. Middle 
Row: Kevin Lofton, Joel 
Dumesnil, Scott Chambers, 
Donny Huggins, John Haack, 
Mary Ann Martinez. Front 
Row: Mark Garza, Sarah Hurst, 
Cherry Bishop, Roy Allice, 
Chris DeSoto, Elizabeth Leos, 
Janet Gonzales
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Above:
Silverbell Mine in Arizona.

MINING - That’s how we acquire the minerals, metals, and 
energy from the earth to produce everything we use each 
day in our busy world. The oil industry and other industries 
could not survive without mining and its benefits.  
Stewart & Stevenson provides equipment and service to 
the mining industry that helps with the mining of copper, 
which is used to deliver power; coal, which is used to 
produce that power, and other minerals that are vital to 
commerce.

S&S Equipment Serves Mining
Stewart & Stevenson serves the coal industry by providing 
MTU 16V4000 and 12V4000 series engines to power haul 
trucks at the Peabody Energy - El Segundo mine in Grants, 
NM. Seventeen 4000’s are currently running. Every day, 
around the clock, 240-ton (payload) haul trucks powered 
by MTU engines and Allison transmissions haul coal to rail 
loading areas within the mine. This coal is then shipped to 
power plants to provide power to consumers in Arizona 
and many other areas of the southwest.

For Freeport McMoRan and other companies mining 
copper, gold, silver and molybdenum from the mineral-
rich rock of New Mexico, Colorado, Arizona and Texas, 
Stewart & Stevenson provides Deutz engines and parts, 
air compressors, generators, light plants and de-watering 
pumps. The Chino and Tyrone mines of New Mexico have 
produced copper and gold for centuries; the Henderson 
and Climax mines in Colorado are long-time producers 
of molybdenum. We provide rental air compressors and 
power generators and, most recently, our Rail King 330 to 
move and unload acid cars for the copper leaching process 
at the Freeport Chino and Tyrone mines in Silver City, NM.

S&S provides the Deutz product line through our dealer, 
T&B Industrial in Carlsbad, NM, where underground mines 
produce much of the world’s potash and have hundreds 
of miles of underground drift (passageways). One mine 
alone has roughly 235 Deutz-powered pieces of mining 
equipment.  

Partner and Rental Products Aid Mining
By Gerald Louck, Mining and Industrial Sales

Top Left:
MTU is the power choice 
of end users of mining 
equipment such as this Belaz 
unit.

Bottom Left:
This S&S rental air compressor 
unit is at work at the 
Lordsburg, NM mine.

Top Right: 
S&S provides MTU engines for 
mining equipment.

Bottom Right:
Stewart & Stevenson’s Rail 
King 330 moves and unloads 
acid cars for the copper 
leaching process at the 
Freeport Chino and Tyrone 
mines in Silver City, NM. 

Opportunities for Mining Sales Abound
The mining industry, as all other industries that we serve, 
is changing. With tier power taking over and mining ef-
ficiencies becoming paramount, our mining customers 
have many new innovative opportunities in which Stewart 
& Stevenson can partner with equipment that provides 
energy and production cost savings.  

New mining interests of copper, gold, silver and, most 
recently, precious gems, are in the permitting process 
throughout Stewart & Stevenson’s vast area of responsibil-
ity. These mines will offer future business to the states we 
serve and provide opportunity to S&S branches and OEM 
suppliers. 

Minerals, such as perlite, zeolite, talc, aggregates, ben-
tonite, cement, lenardite, marble and lignite found across 
Arizona, New Mexico, Texas and Colorado, also serve 
industrial needs. S&S Phoenix, Farmington, Albuquerque, 
El Paso and many Texas branches have exposure to these 
mining interests.

Manufacturers of mining equipment, such as Belaz, Hita-
chi, Komatsu, Atlas Copco Drills, Rimpull Corp., RDH Mining 
Equipment, Detroit Heavy Truck Engineering, Joy Global/
Letourneau, Liebherr and Schramm Inc., either offer or are 
powered by MTU engines at the request of the end user. 
From the 6R460 to the 20V4000, MTU is the power choice 
of many in the mining industry. 

In above-ground and below-ground mining interests, 
Stewart & Stevenson partners Allison, Deutz and Atlas 
Copco are also power providers. Stewart & Stevenson’s 
business partners are well suited and very much involved 
in the mining industry on a global scale.  With these OEM 
partners, Stewart & Stevenson provides products and 
services that make our mining customers successful and 
competitive.

S&S Rocky Mountain District

Equipment for the Mining Industry
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Above: 
III Amigos in Pompano Beach, 

Florida. 

Stewart & Stevenson Florida Division is a major provider 
of marine diesel power for pleasure craft, commercial and 
military markets.  Utilizing marine engines of partners 
Detroit Diesel, MTU and John Deere, Florida facilities offer 
an assortment of customizable marine engine power rat-
ings that start at 175 hp through 5766 hp and ends with 
massive turbine power up to 10,000 hp.

Marine Repower — removing old engines and install-
ing new engines —in sport fish pleasure craft, as well 
as powering new build vessels, is a major aspect of this 
business.  Repowering for improved fuel economy, quieter 
performance or added horsepower provides a “new boat” 
experience.  S&S Florida’s repower specialists guide the 
customer to the best-fit engine for the desired outcome, 
and works with yards all over the state to accomplish the 
repower during the vessel’s retrofitting process.

Pleasure craft sport fish and yacht vessels powered or re-
powered by S&S Florida include:

Never Enough, pictured on our cover, sports new MTU 
8V2000M94’s @ 1250 bhp. The 56-foot vessel, owned by 
Whiticar Boats in Stuart, FL, travels from Florida to the 
Bahamas and Bermuda to sportfish mostly billfish tourna-
ments. S&S Florida has powered and repowered this vessel 
three times, originally starting with MTU 12V183 engines. 

Mirage, a 120.6-foot Hessen Yacht, has been a long-time 
customer. Recently purchased by a new owner who 
wanted to breathe new life into the vessel, Mirage is 
undergoing a major refit that includes the new MTU power 
plant (Triple MTU 16V2000M94’s @ 2600bhp) and MTU 
BlueVision New Generation automation system. The vessel 
is coupled to Rolls-Royce Kamewa water jets. The refit 
completion is anticipated in early 2015. 

FDDA Powers Pleasure Craft Yachts and Sport Fish Vessels  

By Russell Gomulinski, Manager of Marine, Construction and Industrial Sales

Sport fish vessels Jaruco, top, 
and Gina Lisa, bottom, sport 
MTU propulsion provided by 
S&S Florida Division.

S&S Florida Division

Marine Power
III Amigos, an 86-foot vessel built by Merritt Boats located in Pompano Beach, FL, travels throughout the Carib-
bean to sportfish several species of fish from Mahi to Billfish. III Amigos’ new propulsion provided by S&S Florida 
features MTU 16V2000M94’s @ 2600bhp. 

Jaruco was repowered with MTU 16V2000M91’s @ 2000bhp. The 78-foot Jaruco, built by Garlington located in 
Stuart, FL, travels throughout the Caribbean and up the Eastern Seaboard to sportfish several tournaments.

Gina Lise, a 72-foot vessel built by Jim Smith Boats located in Stuart, FL, sports new MTU 16V2000M93’s @ 
2400bhp. The Gina Lise travels throughout the Carolinas, Florida and the Bahamas for predominantly sportfish. 
Jim Smith Boats, a builder of custom luxury sportfishing yachts, is a loyal customer to S&S Florida. Their latest 
launch was a 115-foot sportfish vessel powered by MTU 16V2000M94’s @ 2600bhp — also provided by S&S 
Florida.

S&S Florida currently is providing all John Deere power for a dinner cruise vessel under construction. The marine 
generators were built in the Ft. Lauderdale branch.
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Sister ships M/V Denise A. Bouchard and M/V Evening Star, 
two 4000 horsepower ocean-going Articulated Tug and 
Barge (ATB) vessels, feature main propulsion engines and 
reduction gears supplied by S&S New Orleans. Each tug 
has a pair of EMD 8-710-G7C-T3 marine engines, rated 
2000 brake horsepower at 900 rpm, coupled to Rentjes 
reverse and reduction gears that provide power to the 
propellers.
 
Evening Star, which transports petroleum products along 
the eastern seaboard in the New York area, has been in 
service for a year. Denise A. Bouchard entered service mov-
ing petroleum products along the Gulf of Mexico. Built by 
VT Halter Marine for Bouchard Transportation, these EMD 
powered vessels are part of a growing fleet for which S&S 
New Orleans is supplying the main propulsion equipment.
 
For each of two additional 10,000 horsepower ATBs being 
built by VT Halter Marine for Bouchard Transportation, S&S 

New Orleans is providing a pair of EMD’s largest marine en-
gine, the 20 cylinder Series 710-G7C-T3, rated 5000 brake 
horsepower at 900 rpm. Each ATB will have two EMD 20-
710 engines coupled to Lufkin reverse and reduction gears 
that drive the ship’s propellers. In addition to the EMD 
engines and Lufkin gears, S&S New Orleans is supplying 
custom engine control panels and all ancillary equipment 
necessary for the marine application. The first ship set of 
propulsion equipment will deliver later this year and the 
second ship set will deliver in 2015. 
 
S&S New Orleans is also providing two ship sets of main 
propulsion equipment for Bouchard’s new 6000 horse-
power ATBs. The propulsion equipment includes four EMD 
12-710-G7C-T3 marine engines, four Lufkin reverse and re-
duction gears, custom engine control panels and ancillary 
equipment necessary for the marine application.  These 
two ship sets are scheduled for delivery in December 2014 
and January 2015.

S&S New Orleans

EMD Powered Tugs Ply Atlantic & Gulf Waters

S&S Provides EMD Propulsion for Growing Fleet
By Vic Cronley, President EMDSI

Right: 
Evening Star. 

Your Life, Your Career, Your Benefits – That’s what our 
HR Department is all about. Did you know we have 
many employees who join Stewart & Stevenson in one 
position, and then move upwards and onwards within 
the organization into other roles? The bottom line is that 
if you’re a great employee, we want to keep you within 
the S&S family, and we want to keep you motivated and 
challenged and productive.

Examples of career pathways within Stewart & Stevenson 
are:

• Technicians moving from Tech I to II to III to  
Group Lead to Supervisor

• Parts Supervisor to Parts Manager to Department 
Manager to Branch Manager

• Painter II to Painter III to Paint Supervisor
• Hourly Administrative Assistant to Office  

Supervisor
• Expeditor to Planner 
• Auditor to Senior Auditor to Controller
• HR Assistant to Coordinator to Manager to Regional 

Manager
• Analyst to Supervisor to Manager

All S&S employment opportunities are posted on our 
website for employee review. Click here to take a look: 
http://www.stewartandstevenson.com/careers/search-
jobs. If you see a position that’s of interest, here’s a step-by-
step guide to the recruitment and hiring process to help 
you better understand our work:

Step 1 – Let your current supervisor know of your interest. 
Your supervisor can share what he/she knows about the 
department, and can give that department a heads-up 
on your interest. If you don’t tell the supervisor, it’s likely 
that the Hiring Manager may call him or her anyway, and 
you always want this news coming from you directly as 
opposed to coming as a surprise to your supervisor from 
someone else.

Step 2 – Apply online. You need to apply to the position 
the way you would to any other position with any other 
company. Put together a formal resume and cover letter, 

expressing your interest in the new role. Be sure to tell 
about your current position and skill set, and any special 
background info you have that would make you uniquely 
qualified for the new opportunity.

Step 3 – Send an email directly to the Hiring Manager of 
that department to let him or her know you applied. 

Step 4 – With all candidates (both internal and external), 
our HR Team will actively communicate the status of your 
application to you directly. It might be that you’re a great 
fit for the role, or it might be that you don’t meet all of the 
necessary requirements. We will let you know your status 
either way.

Step 5 – If interested in you, the Hiring Manager will first 
contact your current supervisor and/or that person’s 
supervisor to ask any questions and inform them of your 
official interest. (This is why you need to make sure to tell 
your supervisor first).

Step 6 – Interviews may occur and an offer may be made.

Step 7 – If an offer is made to you, now is the opportunity 
to evaluate the offer and decide if it is the right fit and 
match.

Step 8 – You accept or decline the role. If you accept, the 
Hiring Manager will work out a transition schedule with 
your current supervisor. If you decline, you stay where 
you are and the Hiring Manager keeps looking for a new 
candidate.

Please know that there is no harm to you for expressing 
interest in another position. In fact, we encourage and 
welcome you to let us know you want to do more! Should 
you have any additional questions on the career pathway 
process within Stewart & Stevenson, please contact your 
local HR Manager for support and guidance.        

S&S Human Resources

Career Pathways at Stewart & Stevenson

A Step By Step Guide
By: Rachel Koenig, Vice President Human Resources
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Wednesday, August 20, 2014: An email labeled High 
Importance was sent company wide (Atlantic Division). It 
read:

Are you tired of the boss telling 
you what to do? Have you ever 
been frustrated with a decision 
but had no say? Ever wanted 
to “dump on the boss”? Here’s 
your chance!

On Friday, August 22, around 
3:30 pm, I will be in front of 
the APS South facility. I am 
participating in the ALS Chal-
lenge and I invite all comers 
to put up a minimum $5.00 
donation. For your donation, 
I invite you to “dump” a RED 
SOLO cup of ice water on my 
head. I will endure as many 
ice water dumps as we have 
donations. For those of you 
who are unable to attend, a 
10-gallon bucket of ice water 
will be dumped over my head 
at the end of the day to rec-
ognize your donations. For all 
donations, the company will provide matching funds. We will 
be videotaping and recording this event for posterity. So be 
here on Friday to help fight this insidious disease with some 
light-hearted fun. I welcome any other volunteers to join me 
in this challenge. See you on Friday!! Thanks, Mike McGovern

Mike, Senior Vice President of Atlantic Power Systems 
based in Lodi NJ, has been with the company for over 25 
years and has held many different positions, ranging from 
engine sales to operations.  In his current position he man-
ages the entire off highway business for Atlantic’s territory. 
He developed the idea to contribute to a worthy cause in a 

humorous way while breaking the monotony of work. 
“I want to show other managers that it’s ok to have a fun 
event and get involved with your employees,” Mike said. 

“We are always concentrat-
ing on the next item of busi-
ness and forget the social 
environment that surrounds 
us. When we get stressed out 
it may tend to consume and 
sometimes overwhelm us. 
This event is designed to get 
out of that space, hang out 
and have some fun. I want 
to do more things like this at 
every branch.”

Mike chose to donate to the 
ALS charity due to having 
family with ALS, and because 
a Power Systems team mem-
ber recently lost their father 
to the disease. 

Friday August 22 3:30 PM – 
Mike McGovern takes a seat 
in a lawn chair in the Gregg 
Street APS south parking lot. 

At his side sit buckets of ice water ready to be poured over 
his head. 

John Farmer, CEO of S&S Atlantic Division, opens the event 
with a discussion of why we are doing this and what we 
are supporting. 

The first cup is given to Mike’s 3.5-year-old grandson to 
initiate the “dump” with the crowd clapping and cheering 
him on. Soon after individual employees take turns dump-
ing plastic cups of ice water onto his head. 

Top: 
Atlantic CEO John Farmer 

dumps the 10-gallon bucket 
of ice water over Mike 

McGovern’s head for the ALS 
challenge.

Page 11 pictures from L to R:
Mike’s grandson Bryce dumps 

the first cup of water on 
“Papa”.

Danielle’s turn.

Pete’s pirate payback.

S&S Atlantic Division

ALS Ice Bucket Challenge
Dump on the Boss
By Tom Cleary, Rental Manager

Lisa Crabtree joined Stewart & Stevenson as an Analyst in August, reporting to 
Central Processing Center Controller Chris Lord. 

Lisa has more than 10 years of experience with JDE as an analyst and over 20 
years of experience as a programmer and analyst across multiple platforms. 
She served 15 years as an analyst and consultant with Baker Hughes, where she 
developed and maintained JDE applications and then participated in the SAP 
implementation project, assisting with data conversion and go-live activities for 
locations around the world.

Lisa will office at the Houston 38th Street location where “we look forward to her 
expertise in helping us drive efficiencies and organizational excellence around 
the company,” Chris said.

Analyst at CPC Appointed

After the crowd has finished their 
dumping, John Farmer returns to the 
spotlight and offers a 10-gallon bucket 
of ice water for auction. There are no 
bids as he has secured the bucket with 
a $500 donation. After John dumps 
the bucket of water over Mike’s head, 
Mike addresses the camera with the 
challenge that all S&S and APS branch-
es perform the ice bucket challenge in 
support of ALS or their favorite charity.

The event raised $1,181.00 through 
employee donations.
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To: “’Amanda (Wynecoop) Mitchell’” 

Amanda,
Thank you very much for the service you provided on the Bomag 

MPH122. Theresa (Field Tech Theresa Fortner) did a great job 

installing the Head gaskets. She stayed on the machine past 9:00 

pm on Friday August 29, 2014. We are very pleased with her 

perseverance and determination to complete the job, allowing the 

customer to keep his production commitment. Please convey our 

appreciation to Theresa and thank you for the repair.

 
Dan Galor, Waukesha-Pearce Ind., Inc. 
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Letters of Praise!

Letters to Houston I-10 Employees for Service! A note of praise for forklift rental!

June 20, 2013.  Southern Alberta was hit with one of the 
biggest and worst natural disasters in the last 120 years. I 
was one of the people affected by the flood of southern 
Alberta.   

To make a very long story short...The town of High River 
(where I live) was hit by a very bad flood. Yes, I get the irony 
that the town is called High River and we had a high river. I 
left from work in a shot and drove home to find my house 
was now lake front property. I walked through thigh high 
freezing cold water for a block and a half to get my wife 
and 3-year-old daughter out of the area. The reason she 
didn’t leave early was because it was a flash flood and she 
had no warning. In the span of 15 minutes the water level 
went from street front to front door - 3 1/2 feet. Playing 
motorboat with my truck, I got my family and two other 
victims out of the affected area.   

Next morning I went back to my home at 5:00 a.m. (against 
police orders) to find my house water logged and there 
was nothing I could do. By the time I got back to where 
I was staying, we were told to evacuate to a town 35 
minutes east of High River. For the next month and a half I 
lived in a fifth wheel with my mother and my family of five. 
There is my story!  

There are a lot of people I would like to thank who 
supported and helped me through this tragic time: 

• Thank you to Jeff Levy and Amy Lem. I know they 
are not with the company now, but without their 
support and kind words I don’t know how I could 
have survived. Jeff and Amy both called to find out 
how my family and I were doing. They didn’t care 
that I could not make it to work; they only cared that 
I was all right.

• To my S&S coworkers…. no that is too generic — 
to my S&S family, for passing the hat around and 
collecting money to help me rebuild my life and my 
home.  We all work together —and, well, we spend 
so much time together, we are like one big family 
because we all care about each other.

• To the town of Vulcan that I called home for a month 
and a half, and the Hutterite colonies in the area, 
for the food and support as well. The people just 
opened up their arms and homes to all of us that 
were displaced.  

• There is much more I can say but thank you to all 
who helped me, in one way or another.  

A Letter of Thanks to the S&S Family
By: Dennis Blouin, S&S Canada

S&S Canada

One Year Ago

Top:
Dennis’ flood-ravaged home.

Left:
Dennis and his family are 
pictured on the steps of their 
home, which was deemed 
habitable on July 20, 2014, 
the repairs having been 
slowly but surely completed. 
Parts of the community are 
still under construction and 
a number of families and 
businesses throughout High 
River remain displaced.

To: Barbara Winstead 

 
Barbara – the guys are done with the fork lift.  Just let me 

know when someone will be able to come pick it up and we 

will make sure it is ready to go.  Thank you for your help with 

everything.  This was by far our easiest forklift rental!  Jackie

 
Jackie S. Bullard, Office Manager

 
W.D. Von Gonten Laboratories, LLC

College Station, TX 77845

 

To: Amanda (Wynecoop) Mitchell; Ed Valicek  
I would like to thank you guys for the help, it is good to know I can still count on you. Also I would like to say a few good words about Kilray, and I am sure I missed the spelling on that one. He was of great help and is very knowledgeable about his work. He was here early every day and stayed as long as we wanted. He advised me when I was going against the odds, but made the best of it. So far the running we have done is good. We are finishing up putting it back together and will try to test under a load tomorrow.

Regards,
Michael McCann, District Maintenance Manager, Superior Energy Services 

To: Gail Gutierrez 

 
To all at Stewart & Stevenson in Grand Junction

 
We would like to tell you how happy we were with your 

help when our motor home had the problem. Joe (Joseph 

Easter, Field Tech III) was great in fixing the problem. We 

were very relieved and arrived home safely.

 
Thanks Again,

Bill StockBill Stock & Associates LTD

After getting truck service at Stewart & Stevenson’s Denver facility, Janis Peterson of K&J Trucking Inc. completed a Customer Service form. “This location always does a great job for us,” she said, adding, “They are friends, not just a facility to get work done.” She says that they always look for a Stewart & Stevenson location first when one of their trucks needs service.

“Kevin and Janis have been customers since 1996. Great people,” says Denver Service Manager Mike Bowden.

Letter received from CPS Kids after a large 
donation of school supplies were donated by 
employees at 38th Street.
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Many Years of Service

Christina Moore 
Celebrates 15 
Years!  

Christina Moore (front) was 
recently honored for 15 years of 
service at the Albuquerque branch, 
where she is a Back Parts Counter 
Sales Representative. Celebrating 
with Christina are Albuquerque 
Parts Department personnel (l-r) 
David Kirby, Delcie Oates and Amy 
Green. 

 

S&S Canada 10 Year Anniversaries

S&S Calgary’s Electrical/ Assembly 
Department staff members 
celebraring 10 Year Service 
Anniversaries include (left to right 
in group picture): Peter Butler 
(Manager, Electrical & Assembly); 
Rick Yechtel (Group Leader, 
Mechanical Assembly); Hans Vant 
Erve (H.E.T. Journeyman); Randy 
Doering (Group Leader - H.E.T.); 
Rick Locke (H.E.T. Journeyman), 
and (single picture): Andrew Talbot 
(Group Leader - H.E.T.)

Darryl Edmond 
Celebrates 35 Years!
Stewart & Stevenson CEO John Simmons, left, 
congratulates Darryl Edmond, Mailroom Supervisor, 
on 35 years of service to the company. A surprise 
party was planned to celebrate his 35 years at 
Stewart & Stevenson.

Keith Chapman 
Celebrates 35 
Years!
Paul Kreuger, Chief Information 
Officer, presents Keith Chapman 
an award for his 35 years of 
service at Stewart & Stevenson. 
Chapman is Manager of Network 
Architecture and Security. 

Lubbock Employees
Honored for Service
Lubbock Material Handling Service Advisor Jimmy 
Hays (left) and Lubbock General Manager Ron Edwards 
(right) congratulate (center l-r) Hyster Field Tech III 
Kenneth Johnson for 25 years of service and Material 
Handling Sales Representative John Dee Adams for 10 
years of service.

Mary Ann Martinez 
Celebrates 30 Years!
Mary Ann Martinez, coordinator at the Houston 
Training Center, has served Stewart & Stevenson 30 
years, beginning as a student in the summer of 1984 
at the Harrisburg Engineering Department. Mary 
Ann (left) shows her 30 Year Service Award and is 
congratulated by Training and Technical Director Roy 
Allice and Training Manager Sarah Hurst.

Earl Demers Celebrates 40 Years!

Earl Demers began his long and fulfilling career with CenAlta, which evolved into a 
Crown location and is now proudly S&S Calgary, in August of 1974.

He has worn many hats over the years; floor sweeper, heavy equipment technician, field 
worker, manager/ supervisor of manufacturing and retrofits, quotations coordinator 
and currently as a customer service representative.  Earl has enjoyed his extensive 
travels while commissioning customer rigs but what has been really satisfying are the 
relationships with his co-workers and continually sharing his knowledge with a young, 
eager generation.

In his leisure time Earl likes working on his own home/ vehicle repairs but his favorite 
pastime is boating and camping with his sons and grandchildren. Congratulations Earl!

Randy Scott Celebrates 30 Years! 
Randy Scott, Tech III Truck 
Shop in Albuquerque, was 
presented a 30 Year Service 
Award by General Manager 
Jeff Newman. Randy has 
served the company 30 years 
in the Albuquerque facility.

Congratulating Scott (center) 
are Service Manager Tom 
Kennedy (left) and Service 
Supervisor Charles Rawson.
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Len Favuzzi, S&S Denver Transmission Technician, was 
presented the 2014 Allison Transmission Guild Star Award for 
“Commitment to Excellence and Outstanding Service to Our 
Customers.” The award was presented to Favuzzi (pictured 
on left below) by Michael Jones, Allison’s Central Region 
Customer Support Manager, on September 10, 2014 at the 
Allison First Line meeting.

Len Favuzzi started his career at Stewart & Stevenson Denver 
branch on May 3rd, 1976.   Len takes an active leadership role 
in all aspects of his job. He enjoys taking on challenges and 
many difficult problems related to the Allison product.  He is a 
leader and advocates safety in our shop and throughout our 
business.  

One of Len’s strongest attributes is designing and crafting 
tools to work on the Allison product.  When the first B500 units 

were having 
issues with the P-3 nut, 
causing a loose output, he made a key 
to insert into the tab slot groove, which would stop 
the nut from backing off.  Eventually he witnessed the key 
being used at the Allison factory.   

Len continually spends time at home furthering his product 
knowledge to stay on top of Allison issues. 

He is also a liaison between Allison and his colleagues.  His 
reputation throughout our industry prompts customers along 
with local Allison dealers and technicians to rely on him for 
information and guidance.  

Len takes the initiative to mentor young, up and coming 
technicians with his vast knowledge.  He has assumed the lead 
man role helping them with difficult troubleshooting issues.   

Born and raised in New York, Len currently resides in 
Brighton, Colorado, with his wife Martha. When not at work, 
Len’s passion is competitive golf. He also enjoys metal and 
woodworking in his shop at home.  

Allison Honors Len Favuzzi
By: Kristy Chapa, Denver Sales Support Supervisor

S&S Today is produced by
Stewart & Stevenson Marketing

611 West 38th Street
Houston, TX  77018

Please send articles or story ideas with pictures to:

 Myrtle Malone email: m.malone@ssss.com  phone:713-884-4104

Deadline for news: November/December 2014 issue is November 1.
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