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The Western Mass Women Magazine and The Executive Forum are  
pleased to announce the partnership to present 

THE WESTERN MASS WOMEN MAGAZINE FEATURING EXECUTIvE LIFESTYLES
Dee Emery – Ferrero, CEO and publisher of the Western Mass Women Magazine and Dianne Baribeault,  Owner 
and publisher of the Executive Forum Magazine  jointly announce their partnership effective April 1, 2011.
Ms. Ferrero will continue as CEO and publisher of the Western Mass Women Magazine while Ms. Baribeault 
will be President of the publication.

Ms. Baribeault will be responsible for the new business sections of the magazine titled “Executive Lifestyles” 
that will feature women in business and articles that are of interest to the business community of Western MA. 
She will also be responsible for sales and marketing and overseeing the magazine’s sales staff. 
“ We are very excited about this pairing.” Ms Ferrero said “ I have known Dianne Baribeault for a long time and 
I highly respect her knowledge and talents in the publishing business and in advertising.” She went on to say “I 
believe that she will be a real asset as President of the magazine and that our publication will thrive and grow 
with our mutual vision and direction” 

 Ms. Baribeault stated “ I am fortunate to have Dee Ferrro as my partner, she has a wealth of knowledge in 
the publishing arena that I know I will benefit from and together we will produce an informative and dynamic 
magazine!”

The Western Mass Women Magazine is the number one regional women’s publication in Western MA and Ct. It 
is a division of DEF Enterprises. The magazine is a free pick up and can also be purchased by subscription. The 
Western Mass Women Magazine also has two websites; www.westernmasswomen.com and westernmasswomen.
com/blog (Sassy Gal) In addition they also have two webcasts “Women on the Move” and IMO...(In my 
Opinion) women’s talk shows shown on all the social networks including their website.
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Travel

By Rebekah Diamond, 
Senior Staff Writer

Green pastures of land, 
cobblestone streets in the 

older cities, stunning mountains 
with stone communities 
interrupting the green expanse, 
and the bustling metropolitan 
city of Tel Aviv.  That is just 
some of the imagery that you 
will come away with if you 
visit Israel, a country about 
the size of New Jersey, where 
history abounds at every step.  

The country also offers modern 
getaways such as a ski resort in 
the north, to the south a trendy 
resort town of Eilat, to contrast 
the historical attractions such 
as Jerusalem, Masada, the 
Dead Sea and countless more.

Sixty percent of Israel is a desert 
and while the desert is beautiful 
in its own way its particularly 

intriguing to find some locals 
describe it as their favorite 
part of the country when there 
is so much other beauty.  

It is easy to get so immersed in 
the culture and history while 
you are traveling the country 
that you forget about the 
volatility of the region. Every 
so often you are reminded 

where you are when 
your bag gets searched 
going into a local 
pharmacy or when you 
see security blimps in 
the sky.    The irony is 
that for a land that has 
given birth to some 
of the most dominant 
religions of the world 
peace is still elusive.  

ISREAL

While Israelis do not live in 
fear they are aware of what 
is going on around them and 
remain vigilant.  As one Israeli 
put it, “If you live in an area 
in the United States that is 
prone to earthquakes you 
don’t pick up and leave just 
for that reason”. That same 
thought process can be applied 
to those living in Israel.

The country really does cater to 
tourists, and many Israelis speak 
English. The security measures 
in place did not take away from 
my experience and I do not 
think it will take away from 
yours.  It also helps to remember 
that every precaution taken is a 
way to ensure your safety and 
of those around you.  Israel 
has much to offer and is well 
the worth the ten hour flight. 

“It is easy to get so immersed in the 
culture and history while you are 

traveling the country that you forget 
about the volatility of the region.” 
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Financial Women

By Pat Grenier – 
Contributing Writer 

People don’t like to think about 
what will happen if they become 

too ill, infirmed or, if they are fortunate 
enough to live a long life, too old to 
manage on their own. It is estimated 
that 50% of Americans will need some 
type of long-term care during their 
lifetime. For couples over age 65, 
there is a 70% chance one partner will 
need long term care. Given these odds, 
one would think a majority of older 
Americans have made plans to pay for 
this care. Studies show that only 17% 
of baby boomers have such a plan. 

The lack of any planning means that 
most Americans will have to self-insure. 
According to a survey conducted for 
the American Health Insurance Plans, 
Americans have many misguided ideas 
about how they will pay for their long-
term care. The results showed 54% of 
the respondents believed the costs would 
be covered by Medicare, 46% Medicaid, 
and 44% their own insurance plan. 
But, the reality is that of all Americans 
currently receiving long term care 
benefits, 48% are paying out of pocket, 
41% qualify for Medicaid, 8% are 
getting temporary coverage provided by 
Medicare, and only 3% are paying with 
private long term care insurance. Many 
of the respondents believed the costs 

would be covered by multiple sources. 

With healthcare costs skyrocketing, 
long-term care cost is increasingly 
becoming a top concern for all. It could 
be the greatest threat to our retirement 
income security. Care is not inexpensive, 

in 2009, the average cost for a home 
health aide was $21 an hour, according 
to the Department of Health and Human 
Services. On average, a private room in 
a nursing home cost $219 daily (though 
there is wide variation depending 
on the location) or $79,935 per year. 
A one-bedroom unit in an assisted 
living facility was $3,131 per month 
on average. What will you do to cover 
those costs? For many people, that is 
going to mean patching together a safety 
net that consists of savings, caregiver 
help from friends and family , support 
from local community services and 
perhaps long-term care insurance. 

Unfortunately, existing government 
programs are not much help to middle-
income people. Medicare provides 
only limited nursing home and home 
health care coverage. In order to qualify 
for Medicaid, the health insurance 
program for low income people, people 
must generally have no more than a 
few thousand dollars in assets – not 
just cash but assets. In other words, in 
order to qualify you have to be broke. 
Most people do not want to be broke, 
leave their spouse impoverished or 
their heirs without an inheritance. 

What is the solution? There is not one 
solution. A variety of strategies can 
be used. One is to self-insure and set 
aside as much as you can. If you think 
you have enough, you probably don’t 
- Nursing home inflation has averaged 

4.39% over the past 5 
years. Another option 
is to move in with 
a family member. 
This may work for 
some families but 

not for many as they have work and 
children responsibility. A third option 
is to look at long term care insurance. 

These policies have many moving 
parts. After a waiting period (generally 
for nursing home coverage not home 

How Will You Pay For Your Long Term Care Needs?
coverage), they generally pay a set 
daily or monthly benefit for a certain 
number of years. Most cover care at 
home, in a nursing home and an assisted 
living facility. It may be purchased as 
a standalone or hybrid life/long term 
care policy. It is difficult to determine 
which is right for you. Seek the help of 
a Certified Financial Planner to discuss 
what course of action you should take 
based on your particular circumstances. 

Securities offered through 
Cadaret Grant & Co., Inc.
Member FINRA/SIPC BRP 
Grenier Financial Services & 
Cadaret Grant are separate 
entities

“On average, a private room in
a nursing home cost $219 daily”

FIVEFIVEFIVEFIVEFIVEPACKAGES
UNDER 50$FIVEFIVEFIVEFIVEFIVEFIVEFIVEFIVE
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2499
MO24$
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Local Channels Included Everywhere!
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credit qualification. Cancellation fee of $17.50/month remaining 
applies if service is terminated before end of agreement. 
Programming credits apply during first 12 months. $10/mo HD 
add-on fee waived for life of current account; requires 24-month 
agreement, continuous enrollment in AutoPay with Paperless 
Billing. Showtime offer ($39 value) requires AutoPay with 
Paperless Billing; after 3 months then-current price applies unless you downgrade. DISH Platinum offer 
requires qualifying HD programming, AutoPay with Paperless Billing; after 3 months you must choose to 
continue subscription. Free Standard Professional Installation only. All equipment is leased and must be 
returned to DISH Network upon cancellation or unreturned equipment fees apply. Limit 6 leased tuners 
per account; upfront and monthly fees may apply based on type and number of receivers. HD 
programming requires HD television. Prices, packages and programming subject to change without 
notice. Offer available for new and qualified former customers, and subject to terms of applicable 
Promotional and Residential Customer agreements. Additional restrictions may apply. Offer ends 
5/17/11. SHOWTIME and related marks are registered trademarks of Showtime Networks Inc., a CBS 
Company.  All new customers are subject to a one-time Non-Refundable Processing Fee.  99.9% signal 
reliability applies to transmission of DISH Network signal to customers.  Reception may vary for 
individual customers.  

MB34

1-877-540-8828
CALL NOW!

FREE 
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FOR 
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Beauty Beat

By Kelli Fieldhouse – 
WMWM Intern

Spring has sprung and so should 
your medicine cabinet, with brand 

new beauty products. This season 
there has been many additions to the 
beauty market however ten products 
have topped the list, making them 
necessary for every gal to have. Fresh 
off the heels of the winter weather 
one may be feeling like their skin is 
pale from the lack of sun. Jergens, 
has created a product especially for 
this, Jergens Natural Glow Express, 
a body moisturizer and self-tanner, 
that warms the skin tone. To give 
one the confidence to show off their 
new tan a product that seems like 
it may be a miracle to all women 
has been created. It is called St. 
Ives Total Body Cellulite Control, a 
lotion which is clinically proven to 

significantly reduce the appearance 
of cellulite in just two weeks. 

Spring is also a time that 
can bring unwanted injuries. 
For this, Neutrogena has 
created a product which treats 
everything from cuts to burns 
to insect bites all the while 
insuring the safety of your 
skin, called Neutrogena Skin 
All-In-One Skin Recovery. 
Nail color can be the perfect 
thing to spice up your look. 
This season especially 
intricate patterns and colors 
have become popular. Instead of 
paying high cost salon prices try Sally 
Hansen Salon Effects, which are nail 
appliqués made from real nail polish 
that come in an assortment of patterns 
and colors. To ensure you have the 
perfect hair, for the perfect weather 

Top 10 Beauty Products for Spring
use Dove Daily Moisture Therapy, a 

leave in product that detangles 
the hair and moistens dry 
strands, making them easy 
for styling, and perfect for 
your spring hairdo. L’Oréal 
Paris has also created another 
must have product. It is called 
L’Oréal Paris Go 360° Clean, 
a cleansing product with a 
unique texture, that makes 
it seem as though you are 
receiving a facial from a top 
notch salon. To go with the 
perfect skin, hair, and nails, 
comes the perfect makeup. 

Covergirl’s How to Create a Smokey 
Eye Look is a kit which includes all 
the tools necessary in order to create 
the perfect 
look, with 
step by step 
instructions 

from makeup artists. For the 
lips, Maybelline has created a 
24 hour Super Stay Color, which 
guarantees a no fade lip color.

 Another must have for the lips is 
Burt’s Bees Tinted Lip Balm, which 
is an all natural lip product that 
compliments every skin tone. Finally 
the Colgate Wisp is another essential 
item to have. Small and compact and 
able to fit anywhere, the Wisp is a 
portable mini toothbrush that allows 
you to have freshly brushed teeth 
anywhere, anytime with no water 

needed. All of these 
products are available 
at your local drugstores, 
and are all under the cost 
of $20.00. These top ten 

beauty products will 
have you ready for 
spring and feeling 

A Letter from the Editor 

Well Western Mass, together we made it through a winter of what seemed to be never ending snowstorms and we are rewarded with the warmth and 
splendor of spring. Of all the seasons, I must admit winter has never been my favorite and spring has always had a way of reminding me that in life, if you 
tough it out through the cold hard times there will be newness and a beauty that was even better than you remembered.  

This April as we celebrate spring, we also recognize the health of our bodies with National Nutrition Month, a time to remember that the fuel we put in our 
bodies is directly related to the energy we put out. National Autism Month is also in April, it is an observance that we don’t hear as much about as we should. 
When you read our cover story, you will learn a little more about autism, how to recognize the early signs and be introduced to Jacqueline Williams-Hines, a 
local “Mommy Warrior” who is making a difference. 

Here at Western Massachusetts Women’s Magazine, we love your feedback, so email me at dmurphy@westernmasswomen.com with your thoughts on 
this issue and topics you would like to see us cover in future issues. 

Happy spring,

D.
Dana Swinney-Murphy
Editor-In-Chief
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Fashionista

By - The Confident 
Woman – Contributing 

Writer

Stripes! Color! Plaids! Patterns! 
This is going to probably be the 

crazyist season in fashion history 
that combines all of these in updated 
styles and colors and their ALL out 
their this season. Hopefully we can 
help you with some basic pointers 
and steer you in the right direction 
for you and your fashion style.

STRIPES ! Everywhere you looked 
on the Spring runway 
last fall you saw 
stripes. Vertical, 
Horizontal, wide, 
narrow, all kinds of 
stripes. You want to 
be careful in what 
you pick in stripes, 
if you are on the heavier side you 
want a narrow stripe in a vertical 
direction for a slimming effect. If 
your a tiny person then you can do the 
wide horizontals and give yourself a 
dramatic look. You want to make sure 
that you pick the right stripes items 
in muted shades of tan, beige and 
navy or white. Cotton and linen soft 
vertical striped jackets can give you 
great nautical looks when paired with 
white pants, or a white gauzy flowing 
skirt, layered with a nice tank top.

COLOR!  Color has never been 
so prominent since the 1986 jelly 
bean colors took over  the nation.

Bright grass greens, bright blues, pretty 
in Pink, blue green turquoise, luscious 
lavenders and purple passions, in just 
about any style item  from casual tops 
and shorts  to upscale leather jackets. 
Blond ladies can feel comfortable 
in soft pastels or bright jewel tones, 
Redheads wearing of the green from     
jungle  green to bright grass green, 
Brunettes will wow them this year in 
beautiful soft lavenders and soft pinks! 
Color is everywhere this year so don’t 
be afraid to wear it. Get out of the all 
black ho hums and opt for a new jacket 
in a bright orange or a bright purple! 

PLAIDS! From Burberry to family 
heritage tartans done in soft cottons. 
Plaids are no stranger to the golf 
and horsey set. If you like Ralph 
Lauren you will love his new 
plaids, also in soft pastels and even 
brighter shades for spring. Plaids are 
even showing up in coated cotton 

handbags, Dooney & Bourke has a 
full array of these pretty plaids.

PATTERNS!  Some fashion pattern 
items are really hitting the mark in 
the summer maxi dress.  Soft shades 

woven in patterns of flowers, sea 
shells and paisleys are some of the 
more prominent patterns for this 

season. Also knee length wrap dresses 
with wild patterns of geometric 
and abstracts are going to be seen 
walking into the board room. Just 
make sure that you have the figure 
to pull it off. Some larger patterns 
can make you look even larger. If 
you are a plus size woman consider 
a small print in soft subtle shades.

Added note:

Also big this spring is the NUDE 
SHOE! Any size heel, platform, flat or 
mid heel, TAN is the color to go with. 

A tan shoe will blend with your leg 
into a nice longer leaner look 

and make you look taller!

SPRING FASHIONS ARE A BLEND FOR EVERYONE!
Where to start! What to wear! 

Become a Sponsor Today
and Watch Your Business Grow!

Visit us online: www.ntnoa.com

• We are the best welcoming service.
• Provides welcoming visits that are informative, friendly, and professional.
• Offers newcomers community and civic information.
• Provides the first, and often only, contact with the community.

Neighbor to Neighbor:
• Has a proven track record of success since 1969.
• Has sponsors who have been in the program since our first year in business.
• Offers “Direct Contact”, no other advertising media can say this.
• Representatives do not mail or leave information packets at the door.
• Reinforces your existing advertising,

giving you a “ring the bell twice overall
marketing strategy”, which effectively
increases your business.

• Sales position also available

413-786-0244
1-800-474-7777

Neighbor To Neighbor
of America, Inc.
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The Wedding Planner

By; Weddings by Design - 
certified wedding planners

So this is the soul mate you have 
been waiting for all your life! 

You want to have a large beautiful 
wedding but your strapped for money 
and need to make it beautiful but 
on a budget. Why not a destination 
wedding for you and your families?

Destination Weddings have gotten 
to be a hot item in the wedding 
industry. Couples that want a lavish 
destination wedding can find all the 
services they need to have that big 
blow out in Aruba, The Bahamas, 
Miami, Italy, Ireland and Scotland 
and so many other far way places. 

Couples on a budget, can also find the 
services they need at a minimal cost 
in those same places. It all depends 
on what you are paying for, what your 
family if involved wants to pay for 
and what you are willing to spend.

First, You will want to plan where 
you want to get married. If you 
always dreamed of a white sand beach 
wedding then maybe the Bahamas or 
Miami Beach would be a great place 
to go. There are high end and budget 
hotels and  that provide services 
(without charge or a minimal amount) 
that will help you plan your wedding 
via e-mail, texting, phone calls, with 
pics, and brochures of area wedding 
venues when you book your stay with 
them . Sandals is a perfect example 
of all inclusive. They will help you 

plan with your officiant, 
reception, flowers, gift 
baskets, cake, places to 
visit and sightseeing for 
your guests, and other 
services. They will even 
help you with your dress 
purchase, although I 
don’t suggest it. Once 
you book your stay, 
when you get closer to 
the date I suggest you 
send your finished dress 

ahead insured and conformation to 
your hotel wedding planner or better 
yet bring it with you on the plane.

If you have a larger budget, you 
might want to try a heritage wedding. 
Example, A castle in Ireland, or in 
Scotland. Many of these old castles 
have been updated and are rented out 
for events. Weddings being one of 
the biggest events. These castles are 
elegant and beautiful and loaded with 
history.  There are many castles in 
different counties. For example, Maybe 
you and your family are decedents 
from County Kerry in Ireland. One of 
the most famous venues for weddings 
is Ross Castle in Killarney. Built in 
the 15th century, there is a legend that 
O’Donoghue the owner leaped or was 
sucked out of the window of the grand 
chamber at the top of the castle and 
disappeared into the waters of the lake 
along with his horse, his table and his 
library. It is said that O’Donoghue now 
lives in a great palace at the bottom of 
the lake where he keeps a close eye on 
everything that he sees. This georgeous 
castle is  located on the ring of Kerry 
great for boating and hiking.  Here you 
can find wedding planners that will 
assist you in all the details of putting 
your wedding together including 
reservations in area hotels and setting 
up sightseeing and welcoming 
baskets for your family and friends.

Destination Weddings can be the best 
way to go for second marriages that 
have already had the big hoopla and 
want to just get away and seal the 

promises. Maybe a great vacation 
combined with the “I Do’s” would be 
terrific in Italy. Maybe you have your 
ceremony in San Marco, and onto a 
great Italian dinner for just the two of 
you, seeing the sites and back to your 
Honeymoon Suite after a romantic 
Gondola Ride.  No matter where or 
how you decide to do your destination 
wedding, we strongly suggest that 
you hire a wedding consultant locally 
that can help you with the planning. 
Even more importantly, you want to 
hire a certified consultant that is  a 
member of the Association of Bridal 
Consultants.
www.associationofbridalconsultants.com

These certified consultants have 
connections available to him or her 
that will be able to connect you to all 
the proper people and services that you 
will need for your perfect destination 
wedding. They can work with you, do 
follow up and double checking so you 
will be able to concentrate on that new 
beginning so your wedding will be 
everything you always wanted it to be.

Authors:

Weddings by Design is a full – service 
wedding and event planning business 
located in Western Mass.They are  
certified planners and are members of 
the Association of Bridal Consultants. 

Website:www.weddingsbydesign.org 

Ross Castle in Killarney Ireland

Destination Weddings 
Great for any budget and second weddings



Western Mass Women Magazine • April/May 2011

www.westernmasswomen.com 9

Family & Friends

 
By Lauren Singer

As a parent, you want your 
children to be well-adjusted, 

healthy, and engaging individuals.  
You teach them the values that have 
turned you into the adult you are, 
you memorize their favorite books 
and movies, you throw fantastic 
birthday parties, and you follow their 
path from kindergarten to graduation 
with steadfast dedication and pride.  
You are committed to parenting 
and you are proud of your kids.

If you could wish anything for them, 
you’d want them to interact in a 
positive light with other children and 
to participate in activities that enhance 
their growth and learning.  You hope 
that they behave as reflections of 
your good parenting with respect 
and kindness, and most of all, you 
devote yourself to the assuredness 
that your children are happy.  But 
how do we know when we are putting 
too much pressure on our kids?  
How can we balance the morals and 
principles that we attempt to instill 
with the encouragement of their own 
understandings and conclusions? 

It’s easy to consider ourselves the 
gurus on parenting our own children, 
but the truth is, children need room 
to make their own decisions, to learn 
life’s lessons, and sometimes, to find 
out the hard way.  As parents, it seems 
logical to prevent our children from 
getting hurt or hinder their desires to 

try something we can only assume 
they will not thrive at, but we must 
remember that protecting them from 
the small struggles of today may 
thwart their ability to work out the 
complex obstacles of tomorrow.

As your child grows older and 
develops an ability to form decided 
opinions, do not be discouraged by 
their suddenness to challenge you and 
your rules.  While it is important to 
adapt your parenting to the age and 
needs of your child, do not change 

the overall regulations that you have 
set and the impact of consequence 
that you have instilled in them from 
day one.  While your child may 
question the significance of your rule-
setting, they will respect the parent 

that follows 
through with 
broken rules 
and rewards 
good decision 

with more freedoms.  Explain the 
rules that you have set. Give reasons 
why they are important to you and 
necessary to follow.  Do not brush 
over questions with responses akin 
to “because I said so, that’s why”, as 
explanations like these will lessen the 

weight that these statutes should imply. 

Fostering a child’s independence is 
something a good parent must learn to 
do. While it may be hard to step away 
from the role you play as a constant 
guider, our children must understand 
that we trust them.  When he or she 
decides that they are going to tackle 
something on their own, commend 
their efforts and support them.  Later 
on, your child is going to have to 
prove their independence without your 
guidance and while it is important for 
them to know you will always be there 
for them, it is equally important for 
them to know that you are able to step 
back and nurture his or her autonomy.

Make sure your child knows that you 
are involved in their life.  Point out the 
small stuff, make an effort to go to all 
their games and performances, plan 
special days just for them.  Remember 
that you are your child’s main teacher, 
be a role model and remember that 
they are looking to you for the big 
questions.  Hold their hands when they 
are scared, kiss their scraped knees, 
and tell them you love them everyday.  
Your child won’t remember that 
they once got grounded for breaking 
curfew, but he or she will remember 
the hug they got when they came 
home.  Don’t sweat the small stuff, 
and enjoy it while it lasts.  Before you 
blink, they’ll be parents themselves.

Teaching our Children Well:
A Guide for Great Parents in Pursuit of Raising Great People

“Do not brush over questions with responses 
akin to “because I said so, that’s why”
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Special Article
By Judith Barr

We previously read about George 
and Margie’s argument and the 

first clue to understanding and healing. 
Here are other clues.

Clue:  You aren’t who I thought you 
were!

When they met, George and Margie 
unconsciously had hopes about each 
other. George hoped Margie would be 
the loving mother he once knew . . . 
before she began abusing him.

Margie’s Daddy died before she was 
10 months old. Margie imagined 
him— kind, nurturing, staying and lov-
ing her forever.

This clue reveals a different transfer-
ence—a positive form—of the person 
they longed for. Initially, they appeared 
to each other to be that hoped-for par-
ent. When that appearance changed, 
the pain, anger and fear triggered felt 
as unbearable as it did in childhood. 
In this moment fertile for abuse or 
healing, unaware of their feelings’ 
source, they struck out at each other 

for “changing.” 

Clue: “You killed the love we had!”

People meeting are magnetized to each 
other, not realizing that magnetism is 
not only soul, heart and sexual attrac-
tion, but also magnetism between their 
wounds.

George and Margie were aware of 
the soul, heart and sexual connection 
between them, but not of the wound 
connection. When it emerged, they 
didn’t know what was happening. It 
felt like lightning split their connection 
into pieces. 

Magnetism between the two people’s 
wounds—brings pain when we:
• look outside at the other 
rather than within;
• continue to defend against our 
feelings.

—and offers an opportunity for healing 
when we: 
• commit to and do the inner 
work to find and heal the root of our 
wounds,
• dissolve defenses, build the 

capacity to feel pain, in safe, healing 
ways, without acting out.

Healing work prevents the recurrence 
of abuse and restores the heart to love.

This clue reveals how your heart was 
broken long ago and re-enacted with 
your partner. You can ignore this gift 
or utilize it for healing. Find a therapist 
to help you heal the wounds to the 
root. If our partner doesn’t do the heal-
ing work, we can still do our own. This 
makes our future relationships all the 
more healthy and healed.

When magnetism between two 
people’s wounds emerges, misuse of 
power emerges. Unconsciously, we 
damage ourselves, each other, the re-
lationship. We also damage our world, 
adding our portion of power abuse 
stemming from woundedness to the 
collective consciousness.

Being aware of what’s happening, 
committing ourselves to healing to the 
root, we reconnect what was ruptured 
and discover our limitlessness and that 
of those we love.
 
© Judith Barr, 2011

YOU DON’T KNOW ME
Power in Relationship — PART TWO

Judith Barr has been a depth 
psychotherapist in private practice 
for over 30 years.  Her unique 
and innovative work helps people 
make a connection between our 
own individual relationships and 
experiences, and the state of 
our nation and our world.   Judith 
has helped many see how their 
relationship with such things as 
money, power, fear, elections, grief, 
healthcare, themselves and oth-
ers  has had not only an impact on 
their own lives, but also a commu-
nal impact greater than they ever 
imagined.  She offers her healing 
expertise in an array of formats: 
working with individuals, groups, 
workshops, consultations for the 
public, and training and supervision 
for healing professionals. Through 
her book Power Abused, Power 
Healed, her dozens of articles for 
both professionals and the general 
public, her blog PoliPsych, and 
her speaking engagements, media 
appearances and teleconferences, 
Judith teaches about how we can 
help heal the misuse and abuse of 
power in all arenas of life – from 
the inside out -- and how we can 
help to create sustainable safety in 
our world.

 For more information, please visit 
http://www.PowerAbusedPower-
Healed.com.

To receive a copy of the full, un-
abridged article, You Don’t Know 
Me: Power in Relationship, email 
Judith at JudithBarr@Power-
AbusedPowerHealed.com.

If you LOvE the view! If you LOvE The Talk! Then you are going to LOvE the ladies of IMO!
IMO...(In my opinion) is a webcast women’s talk show 
that covers all kinds of topics that are of interest to the 
ladies of Western Massachusetts and beyond!  Mod-
erator & Producer Alika Hope brings her research and 
talents to the table to join with regular show hosts; 
Dianne, Dana, Beth Ann and Gina for a fun, informative, 
educational and entertaining show! Local and regional 
guests drop in from time to time, and always make it 
interesting.

IMO is a show for everyone, and this spring we will be 
taking IMO to a live audience, so stay tuned for more 
details! Tune in and see what the ladies of the IMO 
are up too! Go to the Western Mass Women Magazine 
website at; www.westernmasswomen.com to see their 
latest webcast. Or find IMO on FACEBOOK, TWITTER, 
VIMEO, LIFESTREAM, LINKEDIN, YOUTUBE and 
other social network sites!  
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My Personal Trainer

One of the biggest excuses to 
not exercising that I’ve heard 

being in the fitness field for almost 
15 years is, “I don’t have time”.  My 
remedy for that is to create workouts 
for my clients that can be done 
anywhere and I like to call them my 
“NO EXCUSES” workouts.  This 
means they can be done any place with 
minimal to no equipment.  When I first 
started out in the fitness field I would 
go into homes and create workouts 
for my clients.  Some of my clients 
had full gyms right in their homes 
while others had no fitness equipment 
at all.  In either case they still got a 
great workout.  So a workout that can 
be done anywhere solves the problem 
of having time to get to the gym but 
what about just having time in general.  
I have a solution to that as well.  
Workouts don’t have to last forever in 
fact working out too hard or for too 
long can actually cause the release of 
stress hormones which can ultimately 
sabotage weight loss efforts.  So what 
is the perfect remedy….a workout that 
can be done anywhere and does not 
take a lot of time.  

You can get a full body workout 
even with minimal equipment.  A set 

of stairs, a counter top, a chair, and 
a set of dumbbells can be used to 
produce an effective muscle toning 
workout.  Here are 8 exercises that 
can be done right in your home.  

 Step Up: Place one foot on the 
first, second, or third step.  The step 
chosen will depend on the height of 
each step and your beginning level 
of fitness.  The higher the step, the 
higher the intensity.  With one foot 
on the step and the other on the floor 
lift the foot on the floor up as you 
straighten your knee so that all your 
weight is on the foot that is on the 
stair.  Return that foot to the floor 
and repeat 15 times.  Repeat exercise 
with the opposite foot on the step.  
This exercise is great for building 
the muscles of the thighs and gluts.

Chair Sit: Stand in front of a chair 
as if you are about to sit in it.  Feet 
should be shoulder width apart and 
in front of the chair.  Squat down 
until your bottom just braises the 
seat and return to a standing position.  
Repeat 15 times. This exercise is 
also great for the thighs and gluts.

Calf Raises: On the first step of a 
stairway stand with toes on the step 
and heels hanging off the edge.  Hold 
onto the rail or wall to maintain 
balance.  Raise up on your toes and 
then return.  Repeat 15 times.

Counter Top Push Ups: Placing your 
hands on the edge of the counter 
slightly wider than shoulder width 
apart.  Lower your body toward the 
counter until your elbows are at a 

90 degree angle.  Return to start 
position by straightening your arm.  
Repeat 15 times.  This exercise 
works the muscles of the chest, 
shoulder, and backs of the arm.

Chair Tricep Dip: Sitting at the edge 
of a chair with hands at either side 
of your butt lift your body up and 
lower down until your arms are 
at a 90 degree angle.  Straighten 
your arms and repeat 15 times.  
This exercise is excellent for the 
backs of the arms.  However, if 
you have shoulder problems you 
will want to avoid this exercise.

Dumbbell Back Row: With one 
hand on the back of a chair hinge 
forward at the hips keeping the spine 
straight.  With opposite hand holding 
a dumbbell (start with a 5 or 8 lb 
weight) make a motion as if starting 
a mower keeping elbow tight to the 
body as you bend the elbow and pull 
weight back.  Squeeze shoulder blade 
toward the spine.  Return weight 
toward the floor and repeat 15 times.  
This exercise helps strengthen the 
muscles of the back and arms.

Dumbbell Shoulder Raise: Start with 
dumbbells in your hands (begin with 
a 3 lb weight) by your sides.  Keeping 
arms straight, slowly raise both 
weights out to the sides until they 
are at shoulder height.  Return the 
arms to the sides.  Repeat 15 times.  
This exercise works the shoulders 
and gives them a nice toned look.  

Abdominal Crunches: Lying on 
your back with hands supporting 

your head.  Exhale as you lift your 
head and shoulders up toward 
the ceiling. Return to the start 
position and repeat 15-25 times.

So next time you think well I just don’t 
have time to go to the gym remind 
yourself that you don’t have to.  You 
can get a great workout in at home 
even while watching your favorite 
television show.  This workout will hit 
most major muscle groups giving you 
muscular tone throughout your body.  I 
recommend creating a large circuit of 
all the different exercises.  You can do 
this simply by performing one set of 
each exercise and then repeating it.  By 
doing this you will help to keep from 
getting bored with any one exercise as 
well as keep your heart rate elevated 
as you move from exercise to exercise.  
You should be able to complete this 
workout in about 20 minutes.  If you 
want to work out a bit longer repeat 
for a third set.  Never forget to stretch 
at the end of your workout to prevent 
injury and to improve flexibility.  Once 
you are through pat yourself on the 
back and be proud of taking a step 
toward a healthier body.  Repeat 2 to 
3 times a week allowing the muscles 
to recover between workouts.  

Nancy L. Rose, NTP, CSCS
President of REAL RESULTS 
WEIGHT LOSS, LLC
Nutritional Therapy 
Practitioner
Certified Strength & 
Conditioning Specialist 
B.S. Exercise Science

THE “NO EXCUSES” WORKOUT
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What’s Cookin!

Spring is finally here and 
with spring  comes thoughts 

of not only spring flowers, but 
also fresh fruits and veggies 
that will soon grace our tables 
and grills. It’s time to put away 
those recipes for short ribs, 
stews, crumbles and all things 
heavy and break out recipes 
for lighter and fresher tastes.

For Easter, I did not want to 
recreate the wheel with yet 
another take on ham, and side 
dishes can be tricky. Inspired 
by a recent trip to South Beach 
for the Food Network South 
Beach Wine & Food Festival, I 
decided to challenge my “inner 
executive pastry chef” and see 
what I could whip up. At the 
festival, I had the most perfect 
dessert that fused the flavors of 
raspberry and fresh lemons and 
this taste memory inspired what 
will be my go-to confection for 
Easter. A modified angel cake 
drizzled with a raspberry Meyer 
lemon coulis is the perfect 
way to greet spring’s arrival.

Angel Food Cake With Fresh Raspberry and Meyer Lemon Coulis
Cake Recipe adapted from Laura Calder

For the Cake:

6 eggs, separated
1 cup sugar
1/2 teaspoon almond extract (optional – I find it gives 
it a distinctive flavor)
1/2 teaspoon vanilla extract
1 cup all purpose flour

For the Coulis

2 pints of fresh raspberries (Note: Set a few aside 
for garnish)
1 Meyer lemon
2 tablespoons sugar

Whipped Cream for garnish

Directions

For the Cake:

Preheat the oven to 400 degrees.

Grease and line a 9” springform pan and set aside.

In a mixer, beat the egg whites until stiff peaks form. When they reach stiff peaks, slowly beat in the yolks 
one by one until all are incorporated. While the mixer is still running at medium speed, add the almond 
extract, vanilla extract and sugar. Finally, add the flour until the batter resembles a thick fluffy mousse.

Pour the batter into the prepared pan and bake for 45-50 minutes. Remove the golden cake from the oven 
and, using a cake tester or toothpick, insert in the center and make sure it comes out clean. Set the cake 
aside to cool for 15 minutes while you prepare the coulis.

For the coulis:

In a food processor, combine the raspberries, the sugar and zest and juice of the Meyer lemon and puree. If 
the flavors are still tart, feel free to add a little more sugar. Set aside.

When the cake is cool, release the springform and transfer the cooled cake to a cake plate. Drizzle the coulis 
over the cake and garnish with the fresh berries and whipped cream.

Heralding Spring’s Arrival With Fresh Flavors

Aly M. Cleary is the author of the blog “Cooking in Stilettos” (www.cookinginstilettos.org) a cooking and 
entertaining blogging website for today’s urban fashionista.

Western Mass holds a special place in Aly’s heart as it was in Agawam where her love of stilettos began while 
raiding her mother’s stylish closet.

The cooking bug bit a bit later in life as she learned that cooking is not as hard as she originally thought.Aly 
is thrilled to be a part of Western Mass Women Magazine as a culinary contributor.
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Body, Mind & Soul

By : C J Golden – 

Contributing Writer 

Tonight I am packing; my 
suitcase recently moved 

from the basement, now resides 
on my bedroom floor. It is open 
and empty, awaiting the clothing, 
shoes, jewelry, cosmetics and 
kitchen sink (checking to see if 
you’re reading carefully) that 
will bring it just under the weight 
limit for the airline check-in 
process tomorrow morning. 

 I need it all, you see, for I’m 
headed to Florida for a reunion 
with friends and family as together 
we relive old times, fill in the 
blanks since the last time we were 
together and, I’m sure, share many 
a laugh. And as any self-respecting 
woman knows, I cannot do that if 
I don’t have my finest attire with 
me.  All of it.  In case I change 
my mind about liking one of the 
outfits I bring. Or grow out of it 
with all the “I’m on vacation so I 

can eat anything I’d like” food I 
shall be consuming. Thus all the 
“stuff” that will shortly find its way 
from my closet into the suitcase. 

But there is more stuff involved 
in this trip than merely that 
which fills my suitcase.  There 
is the emotional baggage that 
I bring with me, as well.

On the last evening of my 
vacation I shall be dining with 
my former mother-in-law (with 
whom I continue to enjoy a 
loving relationship) and her son 
and her son’s wife. Yup; my ex 
and the gal who now sports the 
last name that was once mine.

 Therein comes the first word in the 
title of this article: Unforgiveness.

Spending time with my ex and his 
wife required an emotional growth 
on my part: a growth that allowed 
room for me to forgive the hurt 
and pain, the disappointment and 
tears that came with the crumbling 
of our marriage after twenty-
five years of togetherness. But 
without forgiveness I discovered 
that I could not move on with 

my own life.  By holding on 
to the past and the negativity 
of not forgiving, I was tainting 
my own soul with anger and 
darkness.  Without forgiveness 
my spirit was trapped behind a 
wall of grief; no way out into the 
beauty of the world outside.

 And, during the time I refused 
to forgive, I was only hurting 
myself; my ex went about his life 

with his own demons (if, indeed 
there were any) within his soul.  

The pain of unforgiveness 
was my own cross to bear.  It 
didn’t affect him a twit.

Once I began to let go of the anger 
and recognize that there is a world 
of love surrounding me, I began to 
forgive. Forget? No, not really.  But 
with forgiveness the remembering 
becomes easier to bear and finds a 
compartment in my heart and head 
that doesn’t harm me anymore.

 And, thus, comes the dinner on 
Friday evening with these three 
people from my past, who remain 
in my present and will probably 
always be part of my future: my 
mother-in-law, ex and his wife.  

And it is okay. We’ve all moved 
on.  We are all happy in our lives.

 And it is good.

As long as I’m wearing the 
absolutely most excellent 
outfit that evening, that is.

AUTHOR”S BIO:

C.J. Golden, author of TAO OF 
THE DEFIANT WOMAN, and the 
award winning TAO-GIRLS RULE! 
is a motivational speaker who 
travels the country inspiring all 
with her dynamic spirit and vision  
as she helps others explore their 
unique journeys through life. She is 
an increasingly important voice in 
the field of women’s studies as her 
message resonates with women and 
girls everywhere. Golden’sunique, 
personal approach combines 
Taoism (acceptance of changes 
that occur naturally in life) with a 
good dose of modern day defiance 
(defying stereotypes, negativity, 
and self-limiting behaviors). This 
balanced combination helps the 
reader walkthe ever-evolving paths 
of life with more ease, joy and 
vitality.  Golden’s voice is one of 
a kind that imparts wisdom while 
staying completely accessible to 
her audiences; like a spunky fairy-
godmother with the occasionally 
red or green tipped hair, she is a 
shoulder to lean on and a ‘rock on’ 
motivator all in one. 

Unforgiveness: Just who are you hurting?

“Once I began to let go of the anger and recognize that there 
is a world of love surrounding me, I began to forgive.”
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Educated Women

By Rebekah Diamond, 
Senior Staff Writer

Whether you are a high school 
student looking for a college 

to attend, or an adult changing careers, 
you may want to consider  
Trinity College. 

Located in the city of Hartford, Trinity 
College’s picturesque landscape 
stands out against the bustling city. 
The quaint liberal arts school which 
was founded in 1923 boasts a rich 

background “steeped in history and 
tradition,” According to Michele 
Jacklin, Director of Media Relations. 

The college boasts an incredible 
student-to-teacher ratio of 10:1, 

Trinity College with the undergraduate student 
body consisting of 2,200 students.  
According to Jacklin, students are 
taught by professors, not graduate 
students or teaching assistants. This 
develops stronger relationships and 
creates a close knit community.

The college does not have its footsteps 
only in New England, but rather 
around the world. They operate “global 
learning sites” in cities such as Buenos 
Aires, Barcelona, Cape Town and 
Rome to name a few.  According to 
the college’s web site more than half 
of Trinity’s students take advantage of 

these programs, as well as traditional 
study abroad opportunities.

Trinity College also offers a program 
for adults returning to school called 
the Individualized Degree Program 
for Adults (IDP).  This plan offers 
first-rate education at an affordable 
cost, Jaklin stated.  She adds that IDP 
students receive up to a 35 percent 
reduction in tuition and are taught 
fundamental skills such as how to 
think, how to learn, and how to 
communicate. They also have full 
access to the college’s amenities 
such as; free tutoring and use of 
the math and writing centers. 

By Dana Murphy, Editor-
In-Chief

With our fluctuating economy and 
the availability of jobs at a minimal, 
more and more women are returning 
to college, realizing that nowadays it’s 
more of a must, and less of an option. 

Online colleges and universities are 
becoming popular as they cater to non-
traditional students. Now everyone 
from full time moms or full time 
businesswomen to retirees can attend 

college on a 
schedule that 
best fits into 
their individual 
lives. Not 
having to 
take off your 
bunny slippers 
is only one 

A College Degree without Changing Out of Your Pajamas…..  
The Ideal Scenario or Too Good To Be True?

of the advantages of online learning. 
Some of the other advantages include: 

Setting your own schedule- When 
you are an online student, reading 
assignments, papers, etc. can 
be done at your own pace.

No Lectures- Say good bye to 
lectures and hours of note taking.

The world is your classroom- As long 
as there is Wi-Fi you can attend class.

Cost- While the credits themselves 
may be comparable to a traditional 
college. Online college offers you the 
ability to save on traveling expenses, 
lost wages, childcare and dorm fees.

Now of course with the advantages 
come a few disadvantages, and when 
it comes to online learning, there are 
only a few, but they are big ones: 

Credibility- most employers know 
which colleges are traditional and 
which solely offer online classes. 
Some, not all online schools lack 
accreditation by the government or 

by individual program accrediting 
bodies, so be sure to know your 
individuals school accreditation status.

No Campus Life- Part of the 
experience of college is the social 
experience, and you miss out on 
what campus life has to offer.

With any major decision it’s important 
to weigh the pros and cons. Fortunately, 
there are happy mediums available, like 
traditional colleges that offer online 
classes, so you get the degree from 
the credited school, but still have the 
convenience of online learning. Also 
there are some programs that you can 
participate in partially online. When 
deciding on how and where to get 
your education do thorough research. 
There are many more options available 
then there used to be, and there is 
sure to be one to fit your needs. 

“Most employers know which colleges are traditional 
and which solely offer online classes.”
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■

37 credit, Part-Time MBA program■

 

 

Complete your degree on-campus, on-line or both■

 

Ranked “Top 10” Best Part-Time MBA Program by BusinessWeek 

■ AACSB Accredited
Graduate Financial Aid is available■

Start Now - take 2 courses before applying■

Courses offered evenings, alternating weekends and on-line■
Satellite campuses in Holyoke, Pittsfield & Shrewsbury■

LEARN IT TODAY. USE IT TOMORROW.

isenberg.umass.edu/mba

FALL REGIST�TION BEGINS JULY 21
CLASSES START SEPTEMBER 7

 

The MBA 
that goes where

you go...
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• Website Design

• Content Management Systems (CMS)

• Search Engine Optimization (SEO)

• Social Media Solutions

• eCommerce Applications

CSS

XHTML Strict

PHP

MySQL
 
Email & Filtering

Call or email us today to see how Excell.Net can move you 
into the 21st century market place.

“Affordable, Findable, 
   & Functional Websites”

As your business adapts to changing conditions, Excell.Net’s custom web 
solutions can evolve to meet the market’s demands. Our knowledge and 
experience in Search Engine Optimization and Social Media Solutions 
will assist you in focusing industry specific content to you client base. 

Let us be Your 
  For the Internet Revolution.

“Affordable, Findable, 
          & Functional Websites”

Celebrating 15 Years in Business
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Cyberhair is more than just another hair 
replacement; it is rich, natural looking shades with 
beautiful shine and memory. So light and healthy 

looking that you can’t tell it’s not your own! If your 
hair is beginning to thin, or you have advanced 
hair loss, you can feel better about yourself with 

Cyberhair. Available to men, women and children 
in several styles including integration and invisible 

systems. Call today for your consultation. 

200 Silver St. Suite 110, Agawam, MA 01001 
Office (413) 342-4456 Fax (413) 363-2117 

www.ambiancehr.com

Hair loss is a private issue...Let’s keep it that way!
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Executive Lifestyles
Riggers

Millwrights
Transportation

Storage & Warehouse
Demolition

Concrete Foundations
Relocation Consultants

Carol F. Campbell 
President and CEO

The Permanent Solution 
to Your Temporary Problems.
www.chicopeeindustrial.com 
413-538-7279 x105

ChiCoPee induSTrial

ConTraCTorS, inC.

SOMWBA
Certified

• Complete plumbing & heating service
• Remodeling & New Homes
• New homes
• Steam & hot water boilers
• Water heaters & gas piping
• Commercial plumbing
• Commercial kitchens.

Bruce Shelkey
413-262-7708

Licensed and fully insured in Massachusetts
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Executive Lifestyle’s

Susan T. Spencer is one of a kind; 
an entrepreneur and business 
professional who competes in the big 
leaguesmale-dominated industries.

Susan learned about football from her 
father and business from her parents 
and grandparents. Before the age of 40, 
Susan was a mother, junior high school 
teacher, a tennis dress manufacturer, 
a lawyer and General Manager of 
football’s Philadelphia Eagles.

After several years at the Eagles, she 
left to start her second business—a 
food distribution company, Allegro 
Foods, which she grew into a 
successful global company. Susan 
continued to expand her business 
empire by buying two more 
exclusively male businesses—
both in meat processing. Her 
companies had combined annual 
revenues of 50 million, and she 
attributes her success to 12 natural 
talents that all women possess.

In the category of unique, here are 
5 of the 12 skills that women own 
that help them lead and succeed and 
certainly skills that men covet.

Perceptive Communication 

Women are natural communicators. 
Men listen, and women talk . . 
. to everyone. Women’s ability 
to communicate is not just their 
ability to talk; they are also aware 
of what others are thinking. All of 
women’s senses contribute to their 
special talent, (touch, smell, taste, 
vision, and hearing), giving them 
a decided advantage in evaluating 
a business situation. These traits, 

along with other observations that 
women instinctively notice, such as 
body language, facial expressions, 
tone of voice and body movements, 
collectively represent what women in 
business uniquely possess—the ability 
to be perceptive communicators.

Being Empathetic

The ability to identify with and 
understand someone else’s feelings or 
difficulties is a female leadership skill 
that engenders employee loyalty and 
trust. The best way for me to describe 
empathy is to share with you a brief 
story that happened to me when I was 
forced to shut down one of my meat 
plants because it was losing millions 
of dollars with no end in sight.

As a leader, I knew not to have a buddy-
buddy relationship with my employees. 
I felt it would compromise my ability 
to be objective and manage effectively. 
I followed this principle throughout 
my career; and in most cases it served 
me well. My plan was to call a meeting 
of my employees in the cafeteria 
and tell them that I could not fix this 
broken company that I purchased and 
operated for several years. I intended 
to tell them that I was truly sorry but 
the plant wouldbe closed in 60 days.

My plan was to tell the story in a calm, 
clear, unemotional way. But when 
I stood in front of the workers and 
looked into the eyes of the men and 
women I worked with every day, tears 
filled my eyes and the tears continued 
to fall until my speech was finished. I 
feared that an angry crowd of workers 
would mock me, but as I dried my eyes 
and tried to gain some composure, 

one of my workers shouted out, 
“You’re not so tough!” and the rest 
of the employees applauded and 
laughed warmly in appreciation.

It’s a rare moment when most bosses 
or figures of authority show this side 
of themselves, but if it’s sincere, it’s 
a moment that will be appreciated 
forever by everyone who witnesses 
it. Because I communicated openly 
and honestly with all the employees, 
every worker stayed on and saw 
the company through until closing 
day, saving me from even greater 
losses. Empathy is an awesome 
skill when it is used carefully and 
wisely in business situations.

Being Engaging

Have you observed the way most 
businessmen greet each other? I have. 
They immediately extend their hand 
and wait for the other person to do the 
same; then they grasp hands firmly 
and give a shake or two. Generally, 
they don’t make eye contact with each 
other, and if they exchange words, 
they’re often mumbled or perfunctory.

When women greet each other, 
they hug, they smile, and they 
look each other in the eye and say 
how good it is to see the other one. 
Thisis true even if they’re business 
colleagues. These gestures are more 
than symbolic—it’s how women 
use body language to communicate 
the importance of relationships.

When you meet a businessperson in 
the ordinary course of business, being 
engaging includes the way you meet 
and greet other businesspersons. It 

begins the moment you extend your 
hand and continues throughout the 
greeting. Don’t miss an opportunity 
to make a great initial impression 
by using your natural skill of being 
engaging, it can be the most powerful 
“Briefcase Essential” that you carry.

Being Inclusive

Businesswomen are “people 
persons”—they fill this role naturally 
because they are comfortable relating 
one-on-one with people at all levels 
of an organization. We make it a 
point to know the names and faces 
of people we are working with; we 
want them to know us and we want 
to feel comfortable with them as 
well. Sometimes, your customers or 
suppliers will feel so comfortable 
with you that they share personal 
information which brings the 
relationship closer and gives you 
the opportunity to be candid and 
straightforward with them about 
business problems when they arise.

Businessmen tend to act impersonally 
and do not interact at all levels; 
in other words they are exclusive 
not inclusive. For women the term 

(Cont’d on page 29)

WOMEN YOU’RE UNIQUE. YOU LEAD DIFFERENTLY FROM MEN, AND 
THAT’S A GOOD THING—ESPECIALLY IN THE WORLD OF BUSINESS
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Executive Lifestyle’s

If you are a high tech, marketing 
or life sciences executive changing 
jobs, you could lose a lot of money 
or “crater” your career if you aren’t 
aware of opportunities in negotiating 
your new employment contract.  If 
your skills and experience are what 
the company needs most, then you 
deserve – and can negotiate – terms 
commensurate with your value.

On the other hand, if you’re a 
corporate executive trying to recruit 
top talent, and your prized candidate 
says “show me the money” and you 
don’t have it, you need to know 
a smart way out of the box.  It’s 
increasingly important to know how 
to use the employment contract as 
an attractive recruiting tool without 
giving away your company. 

Negotiating Opportunities

While CEOs and other senior 
executives may be great negotiators 
when it comes to putting together 
acquisitions or partnerships, they 
often neglect negotiating the terms 
of executive employment. 

The best time to negotiate these 
employment terms, including 
compensation, benefits, relocation, 
tax grossups, stock and options is 
before an offer is made or accepted.  
There are 10 critical areas that 
executive candidates and software 
companies should consider negotiable.  
During negotiations, issues in these 
areas need to be raised, discussed, 
and resolved to assure that both 
parties are being treated fairly.  

There are always two perspectives 
in negotiations.  Let’s consider the 
following 10-point checklist from 
both the negotiating executive’s point 
of view and also from what these 
candidates are apt to encounter in 
software company negotiations. 

Top Ten Negotiable Terms
1. Signing Bonus

Negotiating Executive: “The 
company should pay me something 
up front when I sign on.  This bonus 
should at least make me whole for 
the vesting options, bonus, and other 
benefits I would lose in switching 
jobs.”

Corporate Reality: What a company 
pays up front can vary, depending on 
its need and the perceived immediate 
value.  This bonus, earnest money 
or deposit paid, demonstrates a joint 
commitment and cements the legal 
and psychological bond between the 
potential executive employee and the 
company.  Its purpose is to cover any 
known or foreseeable risks.

Signing bonuses have become more 
common in recent years.  Today 
executive bonuses can include 15-25 
percent of annual cash pay, 20-35 
percent vesting options, below-market 
stock, a retirement annuity, and other 
considerations.  Creative negotiators 
will arrive at a signing bonus package 
that is attractive to the talent it wants, 
but within the company’s budget 
and financial structure, present or 
projected.

2. Meaningful Equity

Negotiating Executive: “The 
company should reward me for 

my management and individual 
achievements with a real stock stake in 
the enterprise I help build”
Corporate Reality: The company can 
structure stock or options comparable 
to industry standards.  Equity 
recognition can be made even more 
valuable by the offer of a “full rights” 
package for the executive stakeholder, 
including anti-dilution, registration 
and cash-out protections, vesting 
and change of control protections, 
and extended exercise of options on 
employment termination.  Usually, 
executives gain these protections 
in advance, but these packages can 
develop over time as executives prove 
their worth. 

3. Tax-favored Equity
Negotiating Executive: “I want to 
leverage my future payout, so I want to 
structure equity to be taxed as low as 
possible and boost my take-home pay.”

Corporate Reality: Here, the rule 
of thumb is that options are the best 
way to go for high-value equity, and 
stock is more appropriate for low 
value equity.  But the best way for 
both the executive and the corporation, 
according to current federal tax laws, is 
to maximize the executive’s potential 
use of tax-favored capital gains.  The 
current ordinary income marginal 
rate is 35% plus 1.45% medicare tax 
against the maximum capital gains 
rate of 15%.  So if income can be 
structured as capital gains, the tax 
saving is about 60%. In the next year, 
both ordinary income and capital gains 
rates are expected to rise, however the 
savings in use of capital gains rates 
from current planned changes remains 
55-60%.
Thus, tax advice needs to assure 
the right mix of equity for both the 
executive and the corporation to 

give the executive the best chance 
at tax savings through capital gains 
rates.  This mix can include: stock, 
incentive stock options qualified under 
the tax code (ISO), options not tax 
qualified (NQSO), stock appreciation 
rights (SAR), or Phantom Stock 
arrangements, each carefully structured 
to avoid ruinous “tax surprises” down 
the road.  For example, tax on low-
valued stock, at cash out, will be 
15 percent using the lowest current 
capital gains rate.  On the other hand, 
use of non-qualified options or failure 
to make appropriate tax “elections” 
increases tax to 36.45 percent in the 
same situation.  This executive’s 
disaster is a bonanza for the company 
that deducts stock income.  Here also 
the company should plan to make use 
of this windfall. 

4. Relocation Assistance

Negotiating Executive: “I don’t’ 
want to shoulder the cost of moving 
my family, but if the company moves 
me, neither do I want to pay more 
taxes on the relocation reimbursement, 
when I’m receiving no more real 
income.” 

Corporate Reality: Companies 
should expect to pick up the 
executive’s tab for the cost of family 
and professional relocations, including 
quantifiable out-of-pocket cash 
expenses of temporary living, storage, 
moving and perhaps dual mortgages 
and costs of home sale and purchase.

Companies can write contracts that 
avoid taxable income for the executive 
or that allow for tax gross-up, as 
needed.  Increasing the length of 
temporary living arrangements can 
benefit both executives and companies 

Negotiating your Employment Contract: Getting What You Deserve
By Robert A. Adelson
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Executive Lifestyle’s
by allowing each to try their 
relationship before making the larger 
commitments. 

5. Positions, Duties, Support

Negotiating Executive: “I want 
to know exactly what I will be 
responsible for and ensure I have 
the resources I need.  Also, I want a 
position visible enough to keep me 
known in the industry.” 

Corporate Reality: It’s in the interest 
of both parties to confirm officer 
and/or board positions, expected 
responsibilities, known performance 
targets, organizational authority, and 
reporting structures.  These duties 
and targets can be adjusted later.  To 
the extent understood, companies 
and executive candidates should also 
discuss staff, facilities, and budgets, 
and Director and Officer insurance.  
The company should also permit 
outside board and advisory positions 
that don’t present a conflict of interest.  

6. Expense Payments

Negotiating Executive: “I expect the 
company to support me in cultivating 
my professional status and skills.”

Corporate Reality: In addition 
to paying or reimbursing usual 
corporate perks and direct business 
generation activities, companies 
will often underwrite initiatives that 
keep executives current, visible and 
connected in their fields.  These 
include not only trade organization 
memberships and subscriptions to 
publications, but also support for 
speaking and attending national 
meetings, trade shows, and continuing 
education programs.

7. Non-Compete and Non-
Disclosure Agreements

Negotiating Executive: “I will 
agree to non-compete and non-
disclosure agreements only to the 
extent that they involve current and 
future trade secrets and are based 
on specific parameters.” 

Corporate Reality: Companies 
must protect their existing and future 
trade secrets through non-disclosure 
agreements (NDA), but the NDAs 
should not reach into the candidate’s 
prior knowledge or information 
generally known in the trade.  
Non-compete agreements should 
be separately calibrated for three 
concerns: the executive taking a job 
with a customer or direct competitor; 
soliciting customers or prospects; 
or raiding employees after having 
moved to another company.  Whether 
the period is 12, 18 or 24 months, 
or shorter, it should be measured 
by normal shelf-life of confidential 
information known and time needed 
for the company to re-establish itself 
and integrate a successor into the prior 
company’s relationships.  

8. Term/Termination

Negotiating Executive: “I want to 
know exactly what will happen if the 
company changes its mind about my 
value to it.”

Corporate Reality:  Companies 
should provide a fixed-term contract 
and mutual early termination clauses, 
with and without cause.  That way 
candidates and companies enter 
relationships knowing the guidelines 
when and if a change in perceived 
value occurs in the future.  With-cause 
termination clauses should be based 
on matters under the offending party’s 
control.  Without-clause termination 
should require each party to provide a 

notice period and to give up with-cause 
contract rights.  Because without-cause 
termination allows either party to walk 
out of the agreement at any time of 
their sole choosing, they must give 
sufficient notice to allow the other to 
adjust and seek replacement.  This 
can include loss of rights sufficient to 
discourage at-will termination.  

9. Reasonable Severance 

Negotiating Executive: “If 
termination occurs, I want a financial 
safety net severance package.” 

Corporate Reality: Severance is 
a candidate’s protection against the 
company’s normal right to terminate 
without cause while also holding an 
executive responsible for the non-
compete clauses on termination.  
These vary by position.  Six-months to 
one-year severance is most common, 
often phased on period of service with 
the corporation.  This ballast, along 
with a requirement that any disputes 
be settled by less expensive binding 
arbitration, that attorney’s fees be 
awarded to the prevailing party, and 
similar contract enforcement terms, 
gives both the executive and the 
company added confidence that the 
contract will be followed. 

10. Good Vibrations

Negotiating Executive: “I want to 
work with people I like and respect, 
and who, in turn, respect me and value 
my contribution.”

Corporate Reality: Personal 
compatibility with the corporate 
culture and the company’s need for 
the skills are key to the success of 
the executive/company partnership.  
In fact, the company’s conduct in 
negotiating the terms of employment 
can offer valuable insight into its 
decision-making process, motivations, 

and flexibility.  From this, candidates 
can estimate their potential fit. 

All’s Well That Blends Well

Both parties should never fear the 
word “no” in negotiations.  It avoids 
creating a poor fit that would cause 
turmoil later down the road.  However, 
creating a good contract does not 
– necessarily – ensure a good job 
choice.  There is still no substitute for 
doing homework.  Executives need 
to know the company’s present and 
future business prospects; companies 
need to check the background of 
executives they are pursuing.  But, 
by thoughtfully negotiating in these 
“Top Ten” areas, each party will 
gather insights that will help them 
make better choices.  The resulting 
employment contract should reflect 
the above-board style and approach 
of both parties and lay a foundation 
conducive to getting the best for all 
concerned.

Robert A. Adelson is an 
attorney and partner at Engel 
& Schultz, LLP, Boston, MA. 
He is specialized in business, 
contracts, employment 
and tax law and represents 
executives negotiating 
compensation, equity and terms 
of  employment, severance 
and relocation. Mr. Adelson 
can reached at radelson@
engelschultz.com

© 2010 Robert A. Adelson



Western Mass Women Magazine • April/May 2011

www.westernmasswomen.com22

Cover Story

By Rebekah Diamond, 
Senior Staff Writer

In 1997 Jacqueline Williams-
Hines gave birth to her yongest 

son Joshua.  She had two older sons, 
one biological and one step-son. As 
Joshua grew out of his infancy and 
into his toddler years Williams-Hines 
did not notice anything unusual about 
him and as far as she was concerned, 
he was meeting all his milestones. 

When Joshua was between the years 
of 2 ½ and 3, one of his Aunts noticed 
he had an ecolalic speech pattern.  By 
the time Williams-Hines took notice 
Joshua had begun to regresse back to 
being nonverbal. This is a common 
trait according the Centers of Disease 
Control (CDC), “approximately 
25%–30% of children with autism 
have some words at 12 to 18 months 
of age and then lose them”.  

Joshua was seen by a Pediatric 
Neurologist who diagnosed him 
with Pervasive Development 
Disorder – Not otherwise specified 
(PPD-NOS).  The CDC breaks 
Autism Spectrum Disorders into 
the following categories:

• Autistic Disorder (also 
called “classic” autism)

This is what most people think of 
when hearing the word “autism.”  

People with autistic disorder usually 
have significant language delays, 
social and communication challenges, 
and unusual behaviors and interests. 
Many people with autistic disorder 
also have intellectual disability. 

• Asperger Syndrome

People with Asperger syndrome 
usually have some milder symptoms 
of autistic disorder.  They might 
have social challenges and unusual 
behaviors and interests.  However, 
they typically do not have problems 
with language or intellectual disability.

• Pervasive Developmental 
Disorder – Not Otherwise 
Specified (PDD-NOS; also 
called “atypical autism”)

People who meet some of the 
criteria for autistic disorder or 
Asperger syndrome, but not all, 
may be diagnosed with PDD-NOS. 

People with PDD-NOS usually have 
fewer and milder symptoms than 
those with autistic disorder.  The 
symptoms might cause only social 
and communication challenges. 

At the time of her sons diagnosis, 
Williams-Hines had never heard 
of autism.  She found herself 
writing, something she had done 
in college, but this time it was to 
help her cope with all she was 
learning about her sons disability. 

In 2006 she published her first book 
titled “Joshua and the Startabulous 
Dream Maker” geared toward 
elementary students.  She did this so 
Joshua’s peers would gain a better a 
basic understanding of autism so he 
could have friends when he was older. 

The book starts off in black and 
white, the illustrations are a bit 
fuzzy but as you read and gain a 
better understanding of Joshua 
the images become clearer and 
color appears.   Initally, she started 
reading the book, based on Joshua’s 

experiences to his classmates.  She 
refers to these children as “autism 
ambassadors”, she adds that “kids 
are so much more understanding 
then we give them credit for”. 

The second book, published in 2008, 
titled “The Adventures of Suther 
Joshua from Planet Yethican”, 
deals with eccolalic speech and 
how autistic children can get 
preoccupied.  The book illustrates 
Joshua preoccupation with being a 
superhero and how through that he 
taught himself how to ride a bike.  

She is in the process of writing two 
more books.  The 3rd one is titled, 
“Joshua That’s Sooo Slimming!”  It 
deals with auto-stimulation which 
can be characterized by rocking 
back and forth or bouncing on the 
toes.  The 4th  book she is doing 
with her twenty-two year old son 
Robert.  The book takes Robert’s 
perspective when he was ten years 

old and his struggles to communicate 
with his younger brother.  The book 
is titled “Joshua, I’m Over Here”.

Williams-Hines recently started 
going back to college to complete 
her undergraduate degree in human 

services at Cambridge 
College’s satalite school 
in Springfield.  She also 
works works full time at her 
current job and manages 
to balance all of that with 
being a mother and a wife. 
However, it is not her 
accomplishments that give 
her the greatest source of 
pride and acheivement.  

Autism

“People with Asperger Syndrome usually have some 
 milder symptoms of autistic disorder.”
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That distinction she gives to her 
family.  It was the unity in her family 
and the overall growth she saw as 
they came together to work through 
Joshua’s disability and to meet the 
challenges they faced together.  

Jacqueline Williams-Hines who once 
considered herself and introvert, 
with the thought of public speaking 
terrifying has now become a local 
spokesperson and advocate for not just 
her son but thousands of children who 
are diagnosed with autism.   She is in 
the process of beginning a grass roots 

organization 
called “The No 
Small Victories 
Autism 
Awareness 
Initiative” 
being funded 
in part by a 
grant from the 
Massachusetts 
Cultural 
Councel.  

In addition 
she will be 
partnering 
with Martin 
Luther King 
Family Center 

to promote autism awareness in the 
greater Springfield area via several 
upcoming projects; the first of which 
will be the No Small Victories 
(NSV) Autism Awareness Fair.

Joshua is now in the 8th grade with the 
LINKS (Learning Intensive Network 
for Kids) program in Springfield.  
According to Joshua’s teacher Karen 
Ross, the LINKS program serves 
students at all levels of the spectrum of 
Autism from non-verbal to Aspergers”.  
Students with autism learn differently 
so teachers have to modify the general 

curriculum to meet the the various 
needs.   Students with Autism learn 
through visualization.  Ross adds, “All 
lessons involve providing students 
with visuals to understand the basic 
concepts. Academic instruction is 
provided with much repetition and 
reinforcement. The skills needed 
to be learned are provided to the 
students in multiple steps so they 
can grasp the basic concepts.

For Williams-Hines it is about 
celebrating all the milestones and not 
just waiting for the big ones.  She 
had to personally learn how to do 
this at work when mothers would 
be talking about what things their 
young children had learned to do.  
One day she chimed in that Joshua 
had learned to tie his shoes.  When 
they asked his age she said he was 
eight and with that she proudly 
reinforced that there are no small 
victories when it comes to autism.  

She also offers a gentle reminder 
to mothers who have children with 
disabilities.  That is to “take care 
of yourself”.  She admits that it is 
difficult and she herself and many 
other mothers let her personal 
health go to care for their child.  

It is her ability to not focus on the 
limitation of autism but the rather 
the possibilities that has brought 
about change in her local community. 
To make a donation or get further 
information regarding Williams-Hines 
activities and those of No Small 
Victories, go to NSVonline.com.

  The following are a list of signs and 
symptoms of autism from the CDC.

ASDs begin before the age of 3 
and last throughout a person’s life, 
although symptoms may improve over 

time. Some children with an ASD 
show hints of future problems within 
the first few months of life. In others, 
symptoms might not show up until 24 
months or later. Some children with 
an ASD seem to develop normally 
until around 18 to 24 months of age 
and then they stop gaining new skills, 
or they lose the skills they once had.

• A person with an ASD might: 
these stats from the CDC

• Not respond to their 
name by 12 months 

• Not point at objects to show 
interest (point at an airplane 
flying over) by 14 months 

• Not play “pretend” games (pretend 
to “feed” a doll) by 18 months 

• Avoid eye contact and 
want to be alone 

• Have trouble understanding 
other people’s feelings or talking 
about their own feelings 

• Have delayed speech 
and language skills 

• Repeat words or phrases 
over and over (echolalia) 

• Give unrelated answers 
to questions 

• Get upset by minor changes 

• Have obsessive interests 

• Flap their hands, rock their 
body, or spin in circles 

The First No Small Victories 
Awareness Fair will be 
held  April 30, 200 at the 
Martin Luther King Family 
Center at 659 State Street in 
Springfield on April 30, 2011 
from noon to 4:00pm 
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Life Coach
By Sallie Felton – 
contributing writer

We are all born unique, healthy and 
whole. No two of us are the same. We all 
have specific talents and gifts to offer. 
We can chose to release the bonds of 
old beliefs and rejoice or we can allow 
our “mis-believes” to steer us into our 
future. The choice is ours, alone, but we 
have to confront our own demons and 
inner critics to get back our authentic 
selves. 

Did you know that past experiences 
and memories can hold us back 

and we can take in false perceptions of 
who we are? This happens if—and only 
if—we continue to allow these “mis-
believes” to take our power. Do you 

NEW BEGINNINGS…..
believe you are unlikable, unworthy, not 
smart enough? Let’s take the latter…
answer with all honesty the following 
questions while you explore your 
“inner critic’s negative side”: “I am not 
smart enough.”  
1) What makes you believe that?  
2) Where did that thought originate? 
3) Why do you believe this is true? 
4) What is the real truth?

In my early childhood/teenage years 
I, too, have had my fair share of being 
teased, criticized and humiliated. It is not 
that these struggles have made me who 
I am now, it is the learning in the event 

and who I become out of the struggles 
that bring me the most meaning!

So if you are believing you are “less 
than” your best, where do you see your 
positive and true beliefs show up in 
your life? What about your values? If 
you’re not sure what your strengths 
are, I highly recommend taking the 
Values in Action Survey (VIA): Your 24 
Signature Strengths designed by Martin 
Seligman and available online at www.
viacharacter.org/VIASurvey/tabid/55/
Default.aspx
Go ahead, step out and create your new 
beginnings!

BY: March of Dimes New England office

One in every 10 babies born in the U.S. is 
admitted to a newborn intensive care unit (NICU) 
because of premature birth or another medical 
condition. Having a baby hospitalized in a NICU, 
can be frightening, confusing and overwhelming 
for parents. In conjunction with its national 
Prematurity Campaign, the March of Dimes has 
developed NICU Family Support to provide 
information and comfort to those families in crisis. 

Guided by former NICU families, the program 
is built on a family-centered philosophy and 
is implemented nationwide through March 
of Dimes chapters. It addresses the needs of 
parents, siblings, grandparents and the extended 
family throughout the hospitalization, during the 
transition home and in the event of a newborn 
death. NICU Family Support also includes a 
professional development component that provides 

NICU staff with educational opportunities to help 
them sensitively support families on a daily basis. 
Our NICU Families Web site offers 24-hour access 
to information, resources and online communities. 

Components that make the program unique 

l	A part-time March of Dimes NICU Family 
Support specialist with NICU experience who 
works with families and staff. 

l	A volunteer Parent-Professional Action 
Committee that guides program selection, 
development and implementation. 

l	A base of March of Dimes volunteers who 
provide parent-to-parent support to families within 
the NICU setting. 

l	Sensitive and engaging educational materials 
that introduce parents to the staff, equipment, 
procedures and conditions that they may encounter 
in the NICU. For more information about our 

materials, visit our online product catalog. 

l	Customized programs developed to serve the 
specific needs of each NICU and the populations 
it supports. They include support and preparation 
for those with high-risk pregnancies, information 
and support for siblings and the extended family, 
support for Spanish-speaking families, a photo 
keepsake program, easing the transition from 
NICU to home, and bereavment support. 

Resources 

l	March of Dimes Share Your Story, the place 
where NICU families connect with each other, 
share their stories, and participate in online 
communities 

l	March of Dimes Spanish-language website 
culturally relevant information for Spanish-
speaking NICU families 

Family & Friends 
Mommy & Me

The NICU Family Support program
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Special Article
By Leigh Greaney

There are many roads 
to employment, but 

which way is the highway? 

Springfield’s once “best kept 
secret.” Future Works, was the path 
chosen by over 16,600 job seekers 
and employers last year. Executive 
Director of the career center, Rexene 
Picard, said in an interview that this 
year’s number of people served will 
definitely top that. “We’re busy,” 
she added, “We’re the front lines.” 

Being the front lines in Hampden 
County is quite the task for Future 
Works, which is free for members. 
Not only are they experiencing 
record numbers in memberships, 
but there are record lows of 
unemployment - 14.4 percent. With 
a state average of 8.2 percent, down 
from 8.3, we still have sky-high 
numbers even when compared to the 
national average of 8.9 percent. 

Picard admits, “Hampden County 
is hard to serve. There are may 
folks with multiple barriers.” 
Those barriers include language, 
literacy, transportation, criminal 
background, and most commonly 
- computer skills. In the time 
we live in, computer skills are 
employment skills. Even to attain 
a position at UPS, an employee 
must have the basic computer 
skills to work the handheld kiosk 
used for signatures. Moreover, 
job applications are moving 
into an online format. Without 
computer skills, it’s impossible 
to even apply to some jobs - 
like Big Y or Home Depot.

The other important and necessary 
skill required for successful 
employment is by far the hardest. 
Networking. “The old way is the 
best way. It’s who you know,” said 
Picard. Education is always important 
and Picard emphasizes that a high 
school degree does not always cut 
it. Only 13 percent of Future Works 
members with less than a high school 
diploma or a GED received jobs, 
according to a January 2011 poll. 

Employers want to see certification. 
She urges job seekers to get certificates 
when degrees are too expensive. 
Knowledge is power in these 
tumultuous times, and you need proof. 

Networking, however, is the best 
way to gain the knowledge first. 
You can always work on proof once 
you have the skills. Picard smiled 
as she spoke of an earlier office 
experience. She was chatting with 
John P. Boyle, a United Tractor 
Trailer employee, who educated his 
daughter about heavy equipment 
sales. She took that knowledge 

right to the bank and makes about a 
quarter of a million dollars per year. 

For those who aren’t lucky enough to 
thrive off passed down knowledge, its 
best to know what field to look into. In 
a January of 2011 poll done by Future 
Works, the industries that proved to 
hire the most were (1) Health Care 
and Social Assistance, (2) Retail, (3) 
Manufacturing, (4) Accommodation 
and Food Services, and (5) 
Transportation and Warehousing. 

Baystate Health Systems hires the 
most. Why? Much of the reason that 
health care workers are in demand 
is because of the Health Insurance 
Portability and Accountability Act 
(HIPAA) policy, which protects 
patients’ privacy and insurance 
coverage. Data entry positions open 
up as files need to be transferred 
to a more secure digital format 
from their paper prototype. 

Again, computer skills are truly vital. 
Just ask Elizabeth Vega, Future Works 
IT Coordinator. She’s been working 

at Future Works for 15 years. She 
started as a data entry employee, 
who would stretch a long cord 
desk to desk delivering phone 
calls. She found the position in 
the newspaper after being laid off 
when her company jumped states. 
She took a computer training 
course and that was all the skill 
she needed to land the job. From 
there, she drank in knowledge, as 
she watched service technicians 
come in and work. She watched, 
she learned, and now, she has an 

assistant and a second job. 
Her reputation as opened 
up doors of opportunities 
on new projects.

“The opportunity is there for me now 
because I have the knowledge, yet I 
see people every day who don’t have 
jobs,” said Vega in an interview. One 
of those people who she saw in the 
office that day was Doreen Ericson, a 
Military Veteran, who is out of work 
and looking to change that reality. 

“The job market is very competitive,” 
said Ericson. She’s had several 
temporary jobs and she’s seen others 
come in looking for the same positions. 
“It’s all about marketing yourself,” she 
said. She’s been on the hunt, but she 
knows when it comes down to it - it’s 
how you dress, it’s having business 
cards with you at all times, it’s looking 
everywhere you can look, it’s going 
to any and every hiring event, it’s 
keeping up with the times, it’s having 
computer skills, it’s networking. It’s 
tiring, by the sounds of it and its a 
search for security in insecure times. 

“You can’t be stagnant,” said Ericson. 
She doesn’t plan to be. That’s probably 
why she has so much hope that she’ll 
find what she’s looking for. She 
and Picard both agree that the times 
are tough - and they really are. 

14.4 percent unemployment is proof 
that this recession hasn’t had mercy 
on Western Mass. “The big issue is 
skill set,” Picard said. “So, the hope 
in lowering that number is voluntary. 
Knowledge will become skill and 
skill will become employment.

Where the Jobs Are and How Knowledge + Skill = Employment

Photo taken by Kevin E. Lynn; FutureWorks Career Center

“Only 13 percent of Future Works members with less than a high school 
diploma or a GED received jobs,according to a January 2011 poll.”
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BUZZ

The Buzz is a free service for non-profits, clubs and organizations that have 
events, seminars, forums and other specific items that are open to the public. All 
events submitted are subject to decision to print by the Publisher. All submissions 
must be received by the 15th of the month for publication in the next issue.

Send your submissions to:
THE BUZZ c/o Western Mass Women Magazine
525 Springfield St - Suite O, Feeding Hills, MA 01030
or email to; info@westernmasswomen.com

BETHANY ASSEMBLY OF GOD TO PRESENT

“ONCE AND FOR ALL”
Bethany Assembly of God will be holding their annual Easter production 
entitled “ONCE AND FOR ALL” in four presentations. The play will be held at 
the church at 580 Main Stree in Agawam. The dates are; April 15,16 & 17 2011. 
Times; Friday at 7PM, Saturday at 6PM and Sunday at 3PM and 6PM.

There will be signing for the deaf and also childcare available for children four 
years and under.

Be sure to attend this moving production.

EUGENE J. CASSIDY NAMED ExECUTIVE VICE PRESIDENT  
OF EASTERN STATES ExPOSITION

Eugene J. Cassidy, of Longmeadow, Mass., has been named Executive Vice 
President and Chief Operating Officer of Eastern States Exposition (ESE), West 
Springfield, Mass. The announcement was made by ESE Chairman of the Board 
Donald R. Chase, following a meeting of the Exposition’s Board of Directors, 
who voted to promote Cassidy to the newly established position.

“It is important for an organization to identify and reward key individuals, 
consistent with our long term succession plan,” said Chase who indicated that 
Wayne McCary will continue as President and Chief Executive Officer. 

“The growth of Eastern States Exposition has necessitated the creation of this new 
position. It is also a key component in our management strategy to position the 
Exposition for the future,” said McCary. 

Cassidy joined the staff of ESE as Director of Finance, a position he has held 
since 1993. He will report to McCary and will be responsible for the financial 
management of the company, strategic planning, developing a plan for year-
round growth at ESE and furthering the Agricultural/Educational mission of the 
Exposition. He will represent the Exposition regionally and nationally in the fair 
and outdoor amusement industry and act as a liaison with community and local 
government. 

A native of West Springfield, Cassidy was educated at St. Thomas the Apostle 
School and remains active on its School Board and Finance Committee. He is 
a graduate of West Springfield High School and Western New England College 
where he received a B.S. degree in Business Administration and Accounting. 

Cassidy began his career at KPMG Peat Marwick, Springfield, Mass. He 
then served as Treasurer of the Chicopee Cooperative Bank and Colonial 
Mortgage Company and was Assistant Vice President of Park West Bank and 
Trust Company, all wholly owned subsidiaries of Westbank Corporation, West 
Springfield, Mass. 

He serves on the Finance Committee of The Springfield Technical Community 
College Foundation, is Treasurer of the Western Massachusetts Legatus Society 
and is active in the International Association of Fairs and Expositions (IAFE) as 
a member of the Budget and Finance Committee. He is also an IAFE Certified 
Fair Executive and served as Program Chair of the organization’s International 
Convention in 2010.

STORROWTON VILLAGE MUSEUM OFFERS SCHOOL
PROGRAMS DURING SPRING VACATION WEEK

Storrowton Village Museum, in response to spring vacation changes, will make its 
regular school programs, “Little Red Schoolhouse,” “Storrowton Sampler,” and 
“Look Back,” available during the week of April 18 for those schools that are in 
session.

“Little Red Schoolhouse” and “Storrowton Sampler” will be offered Monday, April 
18 and Friday, April 22. “Look Back,” “Little Red Schoolhouse,” and “Storrowton 
Sampler” will be held Tuesday, April 19. For those schools that hold their regular 
April vacation week, the Village will present its annual scheduled school vacation 
program, “A Day Away in the Past,” Wednesday, April 20 and Thursday, April 21. 

Each program is designed to offer children unique, hands-on, educational 
experience as they explore the history of the 19th century. “Little Red 
Schoolhouse” offers a day of challenging and fun activities similar to those in the 
life of a 19th century student. Led by a Schoolmaster or Schoolmistress in period 
dress, children will practice quill pen writing, spelling bees, math drills, and old-
fashioned games. In “Look Back,” children will learn about the different roles 
for boys and girls through daily activities such as cooking, blacksmith skills, and 
calligraphy. Four dynamic activities make up the “Storrowton Sampler,” which 
may include quill pen writing in a copybook, a scavenger hunt on the Village 
grounds, dipping candles, or cooking over an open hearth.

“A Day Away in the Past” will give children a chance to step into the 19th century 
and learn about Early American Village life. Children ages 7 – 12 dress in period 
costumes and try their hands at early American crafts such as candle dipping, play 
springtime games and experience every aspect of a blacksmith’s shop, including 
pumping the bellows at a coal-fired forge, working a hand-crank drill press, filing 
white work and more. 

Reservations are required for all programs, and “Little Red Schoolhouse,” “Look 
Back” and “Storrowton Sampler” must be reserved by teachers for their classes in 
advance. Prices vary by program and are available by calling Storrowton Village 
Museum. 

The cost of “A Day Away in the Past” is $35 and children must bring their lunch. 
Space is limited for this popular program and reservations must be received by 
Friday, April 15.

For times, more information on any of the programs, or to register a child or your 
class, call the Storrowton Village Museum office at 413-205-5051, or visit our 
website at TheBigE.com/sv.
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Please be sure to use the services and products of our 
advertisers. They are here to assist you!

These are just a few of the many locations in the region 
where you can find the Western Mass Women Magazine!

Atkins Farms - Amherst
Randalls Farm Center - Ludlow

Cooley Dickinson Hospital - Northampton
Chicopee Savings Bank - Chicopee

Starbucks - Longmeadow
Eastfield Mall - Springfield 

You can also pick up the WMWM at your local Library and all 
Pride Stations and our Feeding Hills office

DON’T MISS AN ISSUE

See our list at  
www.westernmasswomen.com

WESTON CENTER FOR WOMEN TO HOLD
FIRST ANNUAL GARDEN PARTY & BOOK SIGNING

The Weston Center for Women will present its first annual “Garden Party and 
Book Signing” on the grounds of Mont Marie, 32 Lower Westfield Road, Holyoke, 
Mass., Saturday, April 30. Guests will be able to interact with noted area authors 
while sampling fine wines and dining on delectable hot and cold hors d’oeuvres 
during the event from 1-4 p.m.

Twelve authors are scheduled to participate including: 
• Jean Stone, author of multiple novels under her own name and the pen name 
Abby Drake.
• Sister of St. Joseph Judith Kappenman, author of a fictionalized account of her 
grandfather’s life story, “To Dakota and Back: The Story of an Orphan Train Rider.”
• Dr. David Page, Baystate Medical Center surgeon and author of several books 
including the medical thriller “The Phoenix Prescription.”
• Suzanne Strempek Shea, author of “Selling the Light of Heaven,” “Sundays in 
America” and several other works.
• Ellen Meeropol, who is celebrating the release of her acclaimed first novel, 
“House Arrest.”

The Weston Center for Women is a non-profit organization designed to assist 
women who are transitioning back into the community after incarceration or 
inpatient substance abuse treatment. Women gain valuable, transferable skills and a 
new sense of self in a supportive and realistic environment as they begin to rebuild 
their lives. Weston neither seeks nor receives funding from state or federal sources, 
and income is generated primarily through its screen printing business, donations, 
grants, and fundraising.
Tickets for the Garden Party and Book Signing are available for $30 in advance and 
$50 at the door. Sponsorship opportunities and print advertising are also available. 
For more information, please contact Carol Pederzani by phone at (413) 205-5003, 
or by email, cpederzani@TheBigE.com. To learn more about The Weston Center 
for Women, please visit the website at www.westoncenter.org.

Springfield Residents Join in Walking Together 
For Stronger, Healthier Babies 

1 in 9 babies is born prematurely in Massachusetts, and every 4 ½ minutes 
a baby is born with a serious birth defect. Working to help change this are 
Springfield area residents. By raising awareness and funds through the 
March of Dimes largest event, March for Babies®, Springfield supporters are 
helping improve the health of babies by preventing birth defects, premature 
birth and infant mortality. 

March for Babies — the nation’s premier walking event — is held in 900 
communities across the United States and involves more than 7 million 
people each year. The event expects to raise $170,000 with the help of 500 
people walking in support of healthy babies. 

Springfield’s March for Babies will be held on Saturday, April 16th at Forest 
Park. Registration will start at 9:00am with the 3 mile walk kicking off at 
1:00. 
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Speaking of Women

SPEAKING OF WOMEN...is a free service for companies and businesses to announce and notify the public of changes in management, personnel, promotions, new hires, 
and new owners of women in business. All submissions may be accompanied by a headshot. All pictures become the property of Western Mass Women Magazine and are 

not returned.All submissions must be received by the 15th of the month for publication in the following issue. Send you submissions to;  
Speaking of Women C/O Western Mass Women Magazine, 525 Springfield St - Suite O, Feeding Hills, MA 01030 or email it to info@westernmasswomen.com

JANET UTHMAN 
vice President of Marketing and Sales 
Comcast Northeast 

Comcast has named Janet Uthman as its vice president of 
marketing and sales for the Western New England Region. In this 
role, Uthman will oversee all marketing and sales initiatives for 
the region, which encompasses 300 communities in Connecticut, 
Western Massachusetts, New York and Vermont. She previously 
served as director of product management for Comcast’s 
Western New England Region and also owned her own cable 
industry consulting company. Prior to joining Comcast, Uthman 
served as corporate marketing director for Black Entertainment 

Television, and also held management positions at The Disney Channel and 
Coopers & Lybrand. She is no stranger to Comcast; Uthman previously served as 
the regional director for Comcast in Baltimore. 

MS. FOUNDATION FOR WOMEN WELCOMES
New CEO, Anika Rahman

Today, the Ms. Foundation for Women -- the leading national social 
justice foundation committed to building women’s power to create 
change -- welcomes Anika Rahman as its new president and CEO.
“Anika Rahman has built her life around advocating for social justice and 
women’s rights. She is part of a new wave of young feminist leaders who 
bring new energy and creative strategies to movements for social change,” 
said Cathy Raphael, board chair of the Ms. Foundation for Women.
Rahman comes to the Ms. Foundation for Women from Americans for 
United Nations Population Fund (UNFPA), where she served as president 
for six years. In her tenure,  Rahman is a graduate of Princeton University 
and Columbia Law School. She practiced law, and served as director 
of International Programs for the Center for Reproductive Rights CT. 

GINA BEAVERS 

Gina Beavers recently joined the web-cast talk show of 
IMO ( In my opinion.) produced by DEF Enterprises. 
Ms Beavers formally worked on the Bax and O’Brien 
show at WAQY Radio in East Longmeadow.  Ms Bea-
vers full time position is with the Art Coalition of 
Downtown Springfield.

IMO a Western Mass talk show for women can be seen 
on the Western Mass Women Magazine website  www.
westernmasswomen.com and all major social networks.

DENISE S. REMILLARD 

Denise S. Remillard 
of Granby has been 
named manger of hu-
man resources at the 
Insurance Center of 
New England in their 
new offices in Aga-
wam.
Remillard has been in 
human resource management over 14 years 
and brings a lot of experience and profes-
sionalism to her new post.
She was the human resource manager for HP 
Hood and previously worked for Holyoke 
Medical Center.
She holds a designation as a professional in 
human resources, is a member of the Society 
for Human Management, Human Resource 
Management Association of Western Mass. 
And is past president of the local chapter of 
the International Association of Administra-
tive Professionals.

BRENDA CUOCO

Brenda Cuoco of Wilbraham a sales associate formerly with Cold-
well Banker has recently joined Real Living Reality Professionals of 
Wilbraham.  Ms.Cuoco is a recipient of the President’s Gold Award 
from the Realtor Association of Pioneer Valley in February.
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Women Entrepeneur
By Leigh Greaney

Christine Dziengelewski, Owner of 
Over the Moon Gift Shop in Feeding 
Hills, MA, is in the business of 
the beautiful. The key to the beauty 
found in her store is the originality 
of her homemade products. All 
nine of her craft designers work in 
and around New England, keeping 
business local and unique. 

Although Dziengelewski does not 
consider herself any kind of art or craft 
distributor, she simply buys what she 
loves and hopes her customers will 
see the same quality of artistry. “I just 
want to offer beautiful items made 
by people that I know personally,” 
Dziengelewski said in an interview. 

Having worked in a gift store 
when she first got out of college, 
Dziengelewski knew this business was 

a fit for her. A craftswoman herself, 
she loves to make things - whether it 
be painting, making clay sculptures, 
arranging flowers, staining glass, 
quilting, sewing, or jewelry-making. 

After being let go from her corporate 
job of 28 years in September of 2009, 
Dziengelewski decided it was time to 
combine her gift store experience with 
her passion for the handmade. To get 
the business on its feet, she attended 
craft fairs, searched on the Internet, 
and delved through collected business 
cards from over the years in order 
to collect items to sell in the store. 

Limited retail knowledge, however, 
seemed to be an obstacle. She didn’t 
know what would sell and what 

would not, so she relied 
on her own tastes. 
She bought what she 
loved and bought 
from familiar artists.

Her 

In the business of the beautiful : Over the Moon Gift Shop

strategy seems to have worked. 
“Business is good. I have wonderful 
customers that keep coming 
back, Dziengelewski said. “This 
is something I could happily do 
for many years,” she added.

(Cont’d from page 19)

WOMEN YOU’RE UNIQUE.

“inclusive” carries with it an implicit 
acknowledgement that “people 
come first.” By being inclusive with 
every business contact—whether 
customer, supplier, or employee—
the natural talents that women 
apply to business give them a 
decisive edge. Never underestimate 
the strength of leadership that we 
possess by championing the maxim 
of being inclusive which carries 
with it an implied understanding 
that people come first.

Being Resourceful

Every business has its ups and downs 
and in one of my companies the downs 
seemed never ending. One of the most 
important business skills—and a talent 
that women seem to be able to handle 
better than men, is juggling lots of 
balls in the air at one time. Women 
problem solve the same way—they 
think about several options instead of 
zeroing in on one, toss them around 
in their head, weigh alternatives, 
consider several points of view, and 
come up with more than one way to 
proceed. Here how being resourceful 

temporarily solved my business 
problem when I discovered I couldn’t 
cover payroll for the 200 employees 
that worked in my company.

My solution was to stretch payment 
to my large suppliers past their seven-
day terms one day at a time until my 
company was actually paying them in 
fourteen or twenty-one days. I figured 
out that if they demanded payment 
in full immediately, and we could 
not pay it, they’d eventually force 
my company into bankruptcy, which 
would end their chance of getting paid 
in full. Their only other option would 

be to accept my offer and extend my 
payment terms—and it worked!

Susan’s recently published business 
book, Briefcase Essentials, www.
BriefcaseEssentials.com, includes 
all 12 of the natural talents that 
women need to succeed in a male-
dominated workplace and includes 
lots of personal stories ( including 
the anecdotes above in much greater 
detail ) about working in male-
dominated businesses. By reading 
Briefcase Essentials women will 
learn how to deal with men in business 
instead of trying to act like them.

“I just want to offer beautiful items made 
by people that I know personally,”



Western Mass Women Magazine • April/May 2011

www.westernmasswomen.com30

Women’s Resource Center

OFFICE SPACE FOR SMALL BUSINESSES 
AT REASONABLE RATES!

If you’re a small business owner and are looking for affordable office 
space in a high traffic location then look no more!  Corner Shoppes at 525 
Springfield Street in Feeding Hills has several units available. These are very 
attractive spaces for women in small business. 
Call Lou at (413) 594-7247 for your showing today.

Ad Rate is $50.00 for 50 words max per issue. ( minimum contract is 3 issues.) WE INCLUDE your company name, title, contact 
information. ( Examples are; Website address, store address, telephone #, email address) Ad catagories are listed on the website 
at www.westernmasswomen.com. under ad rates. For more information or to place a classified ad in the WOMEN’S RESOURCE 
CENTER  please contact us at (413) 888- 4019 or info@westernmasswomen.com

Cellular Laboratories® Anti-Aging Kit
Primary Benefits of Cellular 
Laboratories® Anti-Aging Kit:
   •  Kit has everything needed for your anti-aging skin care regimen
   • Cost-efficient way to care for your skin
   • Helps maintain healthy, younger-looking skin 
   •  Protects skin from sun damage with broad spectrum sunscreens
   • 45% savings vs. purchasing items separately

Contact Us at (413) 519- 9015
www.amjsolutions.net • amjsolutions109@yahoo.com

WEDDINGS BY DESIGN
Your full service certified wedding and event planning service. We can 
make your wedding or event fabulous! We now offer officiant services. 

For more information call 413-642-0367 or info@weddingsbydesign.org

DRS MEDIA CONSULTING

DRS Media Consulting is a public relations Boutique 
 based in Western Massachusetts DRS Media 

Consulting provides media opportunity creation, 
media training and crisis communication for individuals, 

small businesses and large corporations.  
Visit drsmediaconsulting.com for more information 

or call us at (413) 426-9539 for a consultation.

Wedding Invitations, Stationary and Accessories

Bridal Invitations for your perfect wedding!

Over 2,000 designs, styles and accessories to choose 
 from. Great prices! Excellent value with beautiful quality. All orders are 

shipped to you directly within one week of placing your order. Visit us at www.
weddingsbydesign.org and click on our invitation menu. 10% discount 

on all orders placed on the website.  
Phone us at (413) 642-0367 or email at info@weddingsbydesign.org

Introducing Bergamonte™ 
With Outstanding Health Benefits†

Promotes Cardiovascular Health†
Supports Healthy Cholesterol Control**, 

Blood Glucose Control**, and Weight Management†

“After using Bergamonte for 30 days my blood testing
numbers came back with amazing results!”

D.Frazier

1-888-684-3780Call To Find Out How To Get A 
Free Bottle w/Your Order! At no cost to you for parts and activation with only a $99 installation fee and the purchase of 

alarm monitoring services. Call for Terms & Conditions.

850 Value! ONLY  99!$ $

WOW!
Call Now and Help Protect Your Family!

At no cost to you for parts and activation with only a $99 installation fee and the purchase of At no cost to you for parts and activation with only a $99 installation fee and the purchase of 

1-888-478-6203

Home Security System!

FAST IRS TAx RELIEF.
 Do You Owe $10,000 or MORE to the IRS? 

We Help You Settle Your Overdue Taxes for LESS! 
FREE Consultation! 888-581-3175 
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Baked Gourmet Almonds,
Walnuts, Pecans & Cashews

303 Springfield Street, Agawam, MA 01001
413.335.0126

www.TheNutLady.biz
info@TheNutLady.biz

Joanne BC 8.09  2/11/10  2:07 PM  Page 1

To redeem this offer, go to www.ProFlowers.com/yes
or call 1.888.447.1944

Give the perfect
Mother’s Day gift

that shows you care.

M
other’s Day

is M
ay 8

on our

“All the Frills”

Bouquet

 SAVE

 
 

 50
%

* 50% discount is applied to “All the Frills” bouquet regular site price.  Take an additional 
20% off any other bouquet on ProFlowers over $29.99. Discount does not apply to gift cards 
or certi cates, same-day or international delivery, shipping & handling, taxes, or third-party 
hosted products (e.g. wine). Offer expires 05/06/2011.

Site Price: $4499

Sale Price: $2499

You Pay:

$1999
+s/h

	save
	 an	additional

	20%

unique and personalized gifts
for	him
for	her
for	baby
or just because...

*Discount does not apply to gift cards or certificates, same-day delivery, shipping and handling, taxes, third-party hosted 
products (e.g. wine), or Bose® products. Discount will appear upon checkout and cannot be combined with other offers 
or discounts. Offer expires 5/31/2011.

®

To redeem this offer, go to www.RedEnvelope.com/excellent
or call 1.888.480.6058 and mention “Newspapers”.

45069SWD
2 (5 oz.) Filet Mignons
2 (5 oz.) Top Sirloins
4 (4 oz.) Omaha Steaks Burgers
4 (3 oz.) Gourmet Franks
4 (4 oz. approx.) Boneless 
                            Chicken Breasts
4 (53/4 oz.) Stuffed Baked Potatoes
Reg. $13900 | Now Only $4999

To order: www.OmahaSteaks.com/family41
or call 1-888-479-5073

Limit of 2 packages. Free Gifts included per ship-
ment. Offer expires 4/15/11. Standard shipping 
& handling will be applied per address.

©2010 OCG  OmahaSteaks.com, Inc.                                                                                                                                                              12714-a

3 Free Gifts
to every shipping address.

on 
theSave 64%   Family Value Combo

Save 20%
Offer only available at: 

www.berries.com/ate
or call 1.888.856.2580

*20% discount will appear upon checkout. Discounts may not be used in conjunction with other special 
offers, coupons or discounts. Discount applies to item cost only and does not include discounts on ship-

ping and handling or taxes. Discount only applies to items over $29. Valid now through 5/31/2011.

100% Satisfaction Guaranteed!
Over 20 Million Berries, Hand-Dipped. 

Mouthwatering Gifts

Mother’s Day 
G i f t  Gu ide

BOSTON 

            525 Springfield Street, Suite N, Feeding Hills MA 01030  tel  413 654 6338 

S T E R L I N G  S I L V E R  J E W E L R Y  

T H E  L O O K  O F  L U X U R Y  

BEAUTIQUES 




