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LGBTQIA YOUTH

Dakota OutRight is a volunteer nonprofit 
working to improve the lives of LGBTQIA 
people in central North Dakota.

For more information or to request 
additional resources, email 
contactus@dakotaoutright.org. 

Strategies
to Support

www.dakotaoutright.org/csswww.dakotaoutright.org

RESOURCESMini-Glossary
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EDUCATIONAL/OUTREACH RESOURCES IN ND
Dakota OutRight (Bismarck/central ND) www.dakotaoutright.org
Pride Minot   www.prideminot.org
Darcy Corbitt, trans advocate (Fargo) www.darcycorbitt.org
Pride Collective and Community Center (Fargo)    www.pridecollective.com
North Dakota Human Rights Coalition (Fargo) www.ndhrc.org
Ruby River Society (Grand Forks)  www.rubyriver.org
Gender Friendly Grand Forks www.facebook.com/genderfriendlygrandforks
North Dakota Safe Zone Project www.ndsafezone.wix.com/ndsafezone
Tri-State Transgender (ND, SD, MN) www.tristatetrans.org

RESOURCES FOR YOUTH
The Trevor Project (crisis intervention) www.thetrevorproject.org
Trans Student Educational Resources www.transstudent.org
GSA Network www.gsanetwork.org
It Gets Better Project www.itgetsbetter.org

RESOURCES FOR PARENTS
PFLAG www.pflag.org
StopBullying.Gov www.stopbullying.gov
Human Rights Campaign www.hrc.org

RESOURCES FOR EDUCATORS
GLSEN www.glsen.org
CDC — LGBT Health www.cdc.gov/lgbthealth/youth-resources
Creating Safe Spaces Toolkit www.dakotaoutright.org/css

There are numerous regional and national resources for 
more in-depth learning and outreach support. To see 
a more comprehensive listing of resources with links, 

go to www.dakotaoutright.org/resources. 

Ongoing face-to-face trainings for 
the Creating Safe Spaces toolkit are 
planned. Follow Dakota OutRight 
on Facebook for more info!

GENDER BINARY
A social construct of viewing 
gender as consisting solely of two, 
opposite categories, termed “male” 
and “female,” in which no other 
possibilities for gender or anatomy 
are believed to exist. This system is 
oppressive to anyone who defies 
their sex assigned at birth, but 
particularly those who are 
gender-variant or dont’ fit neatly 
into the standard categories.

GENDER IDENTITY
One’s internal sense of being male, 
female, neither of these, both, or 
other gender(s). Everyone has a 
gender identity, including you. For 
trans people, their sex assigned at 
birth and their gender identity 
aren’t necessarily the same.

GENDER EXPRESSION
The physical manifestation of one’s 
gender identity through clothing, 
hairstyle, voice, body shape, etc. 
(typically referred to as “masculine” 
or “feminine”). Someone with a 
gender nonconforming gender 
expression may or may not be 
transgender. Many utilize gender 
expression in an attempt to 
determine the gender/sex of 
another individual.

SEXUAL ORIENTATION
A person’s enduring physical, 
romantic, emotional, spiritual, 
and/or other form of attraction to 
others, often labeled based on the 
gender relationship between the 
person and the people they are 
attracted to. Gender identity and 
sexual orientation are not the 
same. Often mistakenly referred to 
as “sexual preference.” Don’t use 
“preference” as it implies choice.

LGBTQIA/LGBTQQIAPP+
1. A collection of queer identities 
short for lesbian, gay, bisexual, 
trans, queer, questioning, intersex, 
asexual, aromantic, pansexual, 
polysexual (sometimes abbreviated 
to LGBT or LGBTQ+). Sometimes 
this acronym is replaced with 
“queer.” Note that “ally” is not 
included in this acronym. The 
acronym is used as an umbrella 
term when talking about 
non-heterosexual and 
non-cisgender identities, and does 
not always reflect members of the 

community. The acronym may be 
expanded to LGBTQIA to include 
intersex individuals and asexuals, 
or shortened to LGB when 
discussing only sexual orientation. 

LESBIAN 
Term used to describe 
female-identified people attracted 
romantically, sexually, and/or 
emotionally to other 
female-identified people.

GAY
Term used to describe 
male-identified people attracted 
romantically, sexually, and/or 
emotionally to other 
male-identified people. 

BISEXUAL
An umbrella term for people who 
experience romantic, sexual, 
and/or emotional attraction to 
more than one gender (pansexual, 
fluid, omnisexual, queer, etc).

TRANSGENDER
An umbrella term for people whose 
gender identity differs from the sex 
they were assigned at birth. The 
term transgender is not indicative 
of gender expression, sexual 
orientation, hormonal makeup, 
physical anatomy, or how one is 
perceived in daily life. Note that 
transgender doesn’t have an “ed.” 

QUEER 
1. An umbrella term that 
encompasses: lesbians, gay men, 
bisexuals, trans individuals or all 
types, radical sex communities, 
and other sexually transgressive 
communities 2. A sexual 
orientation or gender identity label 
used to denote a non-heterosexual 
orientation or cisgender identity 
without having to disclose 
specifics (historically reclaimed).

INTERSEX
Describing someone with a 
less-common combination of 
hormones, chromosomes, and/or 
anatomy used to assign a person’s 
sex at birth. 

ASEXUAL
A sexual orientation that does not 
experience sexual attraction but 
may experience emotional, 
physical, or romantic attraction. 

Let’s get started.



How to create SAFEr SPACES

COMING OUT:

Specific supports for trans youth

There are many concrete supportive actions adults can take to create more supportive spaces for LGBTQIA 
youth in their communities. Learning more about the experiences of youth who share with you is a great 
place to start, and here are four important ways you can help and provide support in an empowering way.

Be an active listener when youth 
disclose information to you, especially 

if they are coming out or need 
help with their family. Listening 
without judgment is one of the 
most important things you can 
do to be supportive. Make sure 

to listen to obtain information, 
demonstrate you’re a trusted person 
to talk to, and keep their information 
confidential as appropriate under the 
law (mandated reporting). 

Listen.
Take this opportunity, and 
others that may come your 

way, to learn about 
the LGBTQIA 
community’s 
experiences and the 
issues that affect 

us. Be open. Ask questions. 
Contact Dakota OutRight or 
other LGBTQIA support 
organizations for additional 
information and resources. 

Learn.
As you listen to youth and learn more about their 
specific needs, be prepared to act as a connector 

to the resources they need and refer 
them to service providers and further 
counseling when appropriate. You’re 
not expected to know everything, but 

know how and when to connect youth to 
other resources. Be a visible ally by speaking out 
against microaggressions, be present at 
LGBTQIA-affiliated events in your community, 
and get involved with supportive organizations 
and efforts to keep making a difference. 

Connect.
Share allyship strategies 
what you know about the 

experiences of 
LGBTQIA people 
to others in your 
circle of influence, 
especially those 

who also work with youth. 
Let them know about the 
Creating Safe Spaces toolkit 
and training if they would 
like to learn more.

Share.

RESPONDING TO
ANTI-LGBTQIA
BEHAVIOR

HOW TO BE A SUPPORTIVE LISTENER

CSS TOOLKIT
Dakota OutRight’s Creating 
Safe Spaces toolkits are 
meant for educators, 

counselors, and 
youth-serving 
professionals who 
are interested in 
providing more 

affirmative and 
supportive settings 
for all youth.

Get info on 
upcoming trainings 
and request a FREE 
toolkit online. 

1. Address name-calling, bullying or 
harassment immediately.
Remember: Lack of action also speaks — if an 
incident is overlooked or not addressed, it can 
imply acceptance and approval.
2. Name the behavior.
Describe what you saw and label the behavior. 
3. Use the teachable moment.
Make sure to educate after stopping the 
behavior — decide if in the moment or later. 
4. Support the targeted youth.
Ask the young person what they need or want. 
Remind them that the behavior was not their 
fault. “That person was being a jerk. They 
obviously have a problem, and it's not you. 
You're all right the way you are."   
5. Hold others accountable.
Make sure disciplinary actions are evenly 
applied across all types of name-calling, 
bullying, and harassment.

Are you prepared to offer support?
Someone who is coming out to you 
may feel a variety of things at once, 
including anxiety, fear, vulnerability, 
and unease – all combined with a 
sense of relief, potentially tearful 
relief, and pride. This moment is the 
time to set aside your feelings, 
whether they are uncomfortableness 
or a sense of excitement at being a 
trusted resource, and focus on the 
person in front of you. 

do these: Don’t do these:
•  Listen, listen, listen
•  Ask what pronouns to use
•  Be patient with the process
•  Offer further reading 
    and resources
•  Help think about obstacles
•  Be realistic with your own 
    expectations

•  Question if they’re “sure”
•  Make assumptions of what 
    needs to happen next for them
•  Minimize their challenges
•  Out someone’s gender identity  
    or sexual orientation – ever
•  Be overly optimistic about 
    potential obstacles ahead

1. ID yourself as a safe person.
You can do this just like you identify 
yourself as an ally for sexual orientation. 
Make your support visible with materials 
from the Creating Safe Spaces kit, as well 
as other resources. Be present at events 
where you live – real-life, offline 
presence can have a much larger impact 
than social media posts of support.

2. Show you know the 
difference between gender 
identity and sexual orientation. 
Let young people know that you 
know the difference between gender 
identity and sexual orientation by the 
language you use, the words you 
choose, and the way you intervene 
when something is problematic.

3. Speak out against 
transphobic language.
This is so important, it can’t be said 
enough. Bystander intervention is a 
very effective tool for both stopping 
unwanted behavior and educating 
along the way. It’s vital you hold 
everyone in your presence 
accountable, not just young people.

4. Be willing to advocate on 
behalf of trans youth.
Understand that as an advocate 
for young LGBTQIA people, you 
need to be proactive in 
challenging unfair, inadequate, or 
biased policies – don’t wait for 
harm to come to a young person 
before speaking out. 


