
Outlook

Outlook Magazine
NCMPR Silver Paragon
Award Winner

N
AT

IO

NAL COUNCIL FOR M
A

R
K

ETING & PUBLICATIO
N

S•

PARAGON
AWARD

Non-traditional Careers:

Why the Stigma?

The Achievement Gap

S P R I N G  2 0 1 3

C O L U M B I A  B A S I N  C O L L E G E

Breaking Through



CONTENTS

About this Issue
It’s obvious, there are biological and physiological differences between males and 
females. These characteristics associated with gender often attribute to myths and 
complex gender roles. In this issue of Outlook, we celebrate these differences, as 
well as individuals who break traditional gender roles, while also addressing ongoing 
challenges between the sexes.

Spanish summaries written by Amy Stroud and Dawn Alford. Translation provided by Lorena Barboza and Antonio 
Cruz. Student and faculty photography by David Spiel and Abby DeSteese. Graphic design by Todd Pearson.

COVER STORY
Workforce Enrollment

3 Non-traditional Careers: Why the Stigma?

FEATURES
Outreach

1 Males, the Newly Underrepresented?

Student Focus: Gaby Rodriguez
2 “The Pregnancy Project”

Upward Bound (TRiO)
5 Breaking Through

Department of Energy Project Management
6 Opportunities for All

High School Equivalency Program
7 A Family That Works Together

Special to this Issue
9 The Black and Hispanic Male Achievement Gap

Student Support Services (TRiO)
11 Blazing His Own Path

College Assistance Migrant Program
13 Shaping Our Legacy

Mathematics Engineering Science Achievement
15 Why Females and Males Choose STEM Professions

Faculty Focus: Melissa Hasham
17 My Prerogative

HUD Hispanic-Serving Institutions Assisting Communities
19 The Makeup of a Small Business Owner

15



LETTERS

Education is an import to success and nothing should stand in the way of a student’s path towards their 
desired career goals, particularly society’s view of what are and are not “appropriate” careers for men 
and women. Young men and women were previously encouraged to follow career paths that were 

supposedly better suited for each gender. Fortunately, as the examples in this current issue of Outlook 
demonstrate, many students now follow their passions rather than what society deems appropriate and 
are therefore breaking barriers and moving into non-traditional careers.

Take Manuel Rodriguez, for instance, he wants to help others and is therefore pursuing a degree in 
nursing which for many years was seen as a woman’s career. Another great example are the young 
ladies who take part in the annual GLAM (Girls Learning About Manufacturing) event and then go on to 
pursue degrees in manufacturing, automotive technology, and other so-called “male” careers.

As you read through these articles, I hope that you too are inspired to go out and break your 
own myths and misconceptions. Whether you are a female interested in pursuing a degree 
in engineering or computer science or a male wishing to pursue nursing, do not let others or 
society keep you from following your dreams. Find your passion and pursue it; and don’t be 
afraid to break any gender myths along the way if you have to.

Martín Valadez
VICE PRESIDENT FOR DIVERSITY & OUTREACH

Welcome to this edition of Outlook Magazine! This issue examines the stigma of gender in higher 
education. We hope that the stories within will help remove the stigma hanging over men and women 
working in so-called “non-traditional” careers. Negative attitudes toward women in male-dominated 

professions, and males in so-called “unmanly” occupations, are truly as archaic as racial bigotry.

Columbia Basin College’s outreach efforts are increasing the numbers of women in science, technology, 
engineering, and mathematics (STEM) pathways as well as the participation of men in traditionally female-
dominated careers such as nursing.

But as the gender gap decreases in some areas, it goes up in others. CBC’s first graduating class in 1957 had 
43 students. Only five were women. Today, 57 percent of CBC’s enrollment is female, mirroring a similar 

pattern across the country. Men are bypassing college in growing numbers to often take the first job 
available to help support their families. The big picture, in which a college education followed by lifelong 
learning is linked to wage and salary progression, is often obscured.

The economy and quality of life of a community suffers when only a small percentage of citizens go 
to college. We need to encourage both men and women to seek higher education for the benefit of 

themselves, their families, and their communities.

Likewise, I encourage you to read this edition of Outlook Magazine for further enlightenment on this important issue.

Richard Cummins
PRESIDENT
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Males, the Newly 
Underrepresented?

OUTREACH

Desde el año 2000, se ha dado un severo desequilibrio de géneros en las poblaciones universitarias en una 
relación de 57/43 femenino/masculino. Muchos hombres evitan ingresar a la universidad para incorporarse 
directamente a la fuerza de trabajo o para unirse al ejército. Y los que asisten a la universidad tienen un alto 

índice de deserción. La estrategia integrada de alcance de Columbia Basin College llega a una mayor diversidad de gru-
pos, incluyendo la “nueva minoría” o jóvenes adolescentes de secundaria.

The gap between the number of 
males and females in our na-
tion’s colleges and universities 

continues to widen. In recent years, 57 
percent of undergraduate degrees have 
been awarded to women, as oppose 
to 43 percent to men. At our nation’s 
community colleges, the gender gap 
is even wider. This phenomenon is a 
reversal from the late 1960s and well 
beyond the nearly even splits of the 
mid-1970s, according to USA TODAY. 
By the 1980s, the majority of new first-
year students each year were females, 
and since then the gender gap has only 
grown wider.

While this disparity has attracted 
national attention for almost a decade, 
there has been discussion of possible 
causes (employment after high school, 
indifference in literacy gap, career 
success more important to women) 
and solutions (academic advising, male 
mentors, and career-oriented experi-
ences) to retaining and graduating male 
students.

The Department of Education statis-
tics show that men, whatever their 
race or socioeconomic status, are less 
likely than women to earn bachelor’s 

degrees — and among those who do, 
fewer complete their degrees in four or 
five years. A report by the U.S. Census 
Bureau found that more women than 
men in the U.S. workforce now have at 
least a bachelor’s degree.

CBC outreach efforts towards men 
are integrated in the overall strategy of 
reaching the widest and most diverse 
group of students. CBC continues to 
develop, enhance, and retain students 
with resources such as: one-on-one 
outreach to assist with enrollment, 
educational planning, and financial aid; 
school-based early outreach, to im-
prove the overall awareness of higher 
education; career-based outreach to 
assist students with an easier transition 
from school to work; and mentoring 
and tutoring to help students fulfill their 
academic obligations.

CBC’s Outreach department exists 
to provide access and information 
about higher education to prospec-
tive students. The Outreach office also 
motivates students to see college as 
an obtainable option. As the Tri-Cities 
area continues to grow, CBC strives to 
provide services to meet the various 
needs of the respective communities. 

by Roy Garcia
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STUDENT FOCUS

Having been in the top five percent 
of her high school class, with 
a 3.9 GPA, Gaby Rodriguez 

was accustomed to feeling good 
about herself and her achieve-
ments. She always had ambition 
to further her education and 
go on to do great things. What 
she couldn’t know is that her 
senior project would change 
her life.

As the youngest of eight children, Gaby grew up knowing her mother’s first pregnancy was at 
age 14 and witnessed her three older sisters and brother all become teenage parents. Her small 
rural town of Toppenish, located in the heart of the Yakima Valley, contributed to the county’s 
third-highest teen pregnancy rate in Washington. Further, it was not uncommon to have 16 
pregnant teens in her high school at any given time. Living among these real-life statistics and 
seeing the consequences of teen pregnancy pushed Gaby not to become one of these stats. 
Moreover, it drove her to do something dramatic.

Gaby became pregnant--or so everyone thought!

With only a few people (her mom, boyfriend, and principal) knowing, Gaby spent six 
months of her senior year with an increasingly swelling baby bump. It was not 
until a school assembly that her secret was revealed: to everyone’s 
shock, Gaby had been wearing a prosthetic pregnant belly. This 
elaborate social experiment was all part of her senior project to 
show teens the consequences of unprotected sex and provide 
strength to those who are pregnant to push forward with their 
education.

A hurtful lesson learned was that despite her many accomplish-
ments, people considered her irresponsible and lacking a future.

“They would see the belly and all of this [prior accomplishments 
and future goals] would crumble,” Gaby recounted.

While her boyfriend also received some negative comments, he 
admitted to Gaby that it was far less than she experienced. Regardless, 
Gaby felt the project was successful in exposing and fighting stereo-
types.

The media also agreed. At the young age of 18, Gaby Rodriguez be-
came a published author of “The Pregnancy Project” a #1 Teen Social 
Science book on Amazon.com, was interviewed on “Dr. Phil” and the “TODAY 
Show,” had a Lifetime movie air about her and her family, and became an advocate 
against stereotypes.

After graduating high school, Gaby attended Columbia Basin College where she completed 
her Associates of Arts degree. She is transfering to a university to study psychology, this 
fall. 

Gaby Rodríguez conmocionó a su escuela secundaria al revelar que fingió su embarazo. A la edad de 17 años 
había pasado su último año de la escuela secundaria fingiendo estar embarazada como parte de su proyecto 
final. El experimento secreto resultó en una ola de atención nacional la que incluyó una película de Lifetime y 

el lanzamiento de su libro titulado The Pregnancy Project (El Proyecto del embarazo). Ella se graduó recientemente de la 
CBC con su certificado A.A. y se traslada a una universidad para estudiar psicología.

by Dawn Alford

Gaby Rodriguez
“The Pregnancy Project” 
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Imagine a doctor or dentist. How about a childcare provider 
or nurse? Did you first envision a man and then a woman in 
your mental images? Most people do, and not without rea-

son. These jobs are occupations in which one gender comprises 
less than 25 percent of the workforce and are considered 
non-traditional occupations according to the U.S. Department 
of Labor.

Men and women considering a non-traditional career may ben-
efit not only from the intrinsic value of the career itself, but an 
opportunity for higher wages, career advancement, and better 
benefits as compared to positions of traditional employment. 
With a demand for workers of non-traditional gender, why is 
there a shortage?

Sadly, there are many myths and misconceptions that hinder 
both men and women from exploring non-traditional career 
paths. Societal stereotypes, peer pressure, cultural expecta-
tions, and parental influences heavily affect a person’s career 
considerations. Women may feel intimidated by physical 
demands of some careers or have low self-esteem about their 
math or science aptitude that are required in many positions. 
Men often don’t pursue careers involving child care or roles 
typically dominated by women for fear their gender identity will 
be questioned. Regardless of gender, everyone needs the sup-
port of their coworkers and employer, free of harassment or 
isolation, to feel comfortable in their occupation.

CBC is committed to educating prospective students on all 
career opportunities available and provides experiences that 
encourage career exploration. CBC annually hosts the GLAM 
(Girls Learning About Manufacturing) event where young 
women are teamed with female professional mentors employed 
in all aspects of manufacturing and provides an educational, 
hands-on experience. In addition, CBC hosts a Girls Robotics & 
Engineering Summer Camp where they build motorized robots 
from toolkits and are mentored by local women engineers. 
These are just a few of the events provided by CBC to build 
self-esteem and an opportunity to meet and learn from female 
mentors that serve as great role models for young girls.

As gender roles change, the workforce is slowly adapting. 
One student pursuing a non-traditional career provided the 
profound comment, “Give us a chance to succeed before you 
assume that we cannot.” 

Non-traditional Careers:

Why the Stigma?

WORKFORCE ENROLLMENT

by Keeley Gant

“Give us a chance to succeed before you assume that we cannot.” 
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Existen todavía mitos y conceptos erróneos que lamentablemente impiden, a mujeres y hombres, explorar y optar 
por carreras no tradicionales. Las mujeres aún son vistas como cuidadoras de niños, mientras el campo de la 
mecánica se supone es sólo para los varones. Los estereotipos y la presión social, las expectativas culturales y las 

influencias familiares afectan, en gran medida, las decisiones de una persona al escoger una carrera. Columbia Basin 
College (CBC) continúa comprometida con la educación de los futuros estudiantes en todas las carreras, a la vez que 
promueve la exploración de las mejores opciones profesionales.

“Give us a chance to succeed before you assume that we cannot.” 
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by Susan Vega

Breaking 
Through

UPWARD BOUND (TRIO)

Working with low-income high school students 
who are potential first-generation college gradu-
ates, we see trends. Many family expectations 

have traditionally limited females from aspiring to careers 
requiring them to leave home. Some male children are not 
pushed to take rigorous classes and do the hard work that 
will prepare them for college.

Randy Salgado, a senior at Prosser High School, breaks 
through the “traditions” for both genders. The oldest in his 
family, he sees his academic success as a reflection of his par-
ents’ belief in him. He challenges himself by taking honors 
courses, working for the Boys and Girls Club, and is current-
ly being courted by Dartmouth College in New Hampshire 
as well as the University of Washington and Seattle Univer-
sity. Randy credits the open communication with his parents 
and the advising and mentorship of Upward Bound as being 
a big part of his academic success. He also recognizes that 
the high standards he sets for himself, will greatly impact his 
two younger sisters.

“Growing up with Henoch-Schonlein Purpura disease has 
been difficult. I spent a lot of my younger years traveling and 
staying at the Seattle Children’s Hospital,” relates Randy. 
“As a small child I felt different and broken. I was reserved 
and spent my recesses in the library. Slowly, I opened up 
developing relationships with teachers, community mem-
bers, then Upward Bound; all helped me to prioritize my 
education and dreams. Right now, I find incredible energy 
from solving a chemical formula in order to balance the two 
compounds in the product. Soon I hope to give back as a 
pediatrician, taking the discomfort patients feel and figuring 
out what medications will resolve their issues.”

“Upward Bound gave me the power to liberate myself and 
explore my identity. They established the leader within and 
kept me motivated and engaged in my school work,” credits 
Randy. “Tom Nguyen has faith that I can do anything. Emma 
Hayes is ‘mother:’ she brags about me to my parents. Susan 
Vega is my best friend, who listens to my issues and can be 
relied upon. They are family.”

“Within my extended family at home, a male relative 
doesn’t have to graduate from high school if he chooses, yet 
the sister must go to school then stay home,” Randy ex-
plained. “I am grateful for the independence and confidence 
my parents and Upward Bound instilled in me.” 

Randy Salgado, estudiante de último año de secundaria de Prosser y participante en el programa Upward Bound 
(UB) de Columbia Basin College, rompe con las tradiciones de muchos estudiantes de bajos ingresos que son 
potenciales graduados universitarios de primera generación. Toma cursos avanzados y establece metas muy 

ambiciosas para desafiarse a sí mismo. Todo eso está dando muy buenos frutos, porque en la actualidad ya tiene la 
atención del Dartmouth College, la Universidad de Washington y la Universidad de Seattle. Randy reconoce que sus 
padres y UB han inculcado en él la independencia y la confianza para seguir adelante con sus sueños.

by Susan Vega
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El Departamento de Energía de EE.UU. concedió a Columbia Basin College (CBC) una subvención de cinco años 
para apoyar a la industria local. Más de la mitad de la fuerza laboral de Hanford sobrepasa los 50 años de edad, y 
tendrá que ser sustituida en la próxima década. CBC está desarrollando las primeras etapas para la creación de un 

certificado que podrá ser obtenido en el corto plazo, mientras prosigue con su compromiso de ofrecer oportunidades a 
todos los grupos poco representados, incluidas las mujeres.

In June of 2011, Columbia Basin College was 
awarded by the U.S. Department of Energy (DOE) 
a five-year grant totaling just under $5 million. The 

grant will address local industry needs. The Hanford 
workforce is aging; nearly 50 percent of the 13,400 
employees are more than 50 years of age. The Tri-
Cities area is facing the extreme challenge of educating 
and training a replacement workforce through the next 
decade. This challenge is compounded in STEM-related 
careers given national competition for limited college 
graduates in these areas.

The DOE, Hanford contractors, 
and the Tri-City community 
recognize the urgent need to 
develop a comprehensive educa-
tion and training program that 
reaches from the eighth grade 
through community college, 
and undergraduate into gradu-
ate school to replace this aging 
technical workforce. This Tri-City 
education and training opportu-
nity is designed to provide neces-
sary cross-cutting education and 
training programs at Columbia 
Basin College and Washington 
State University Tri-Cities to 
meet the employment needs of 
industry in the greater Columbia 
Basin region.

CBC has developed a short-term 
certificate as well as one-, two- 
and four-year degree programs 
in the project management dis-
cipline to address the upcoming 
challenges and needs locally. These degrees will enable 
students to acquire additional certifications and become 
educated and familiar with industry technology, con-
trols, standards, quality, and risk factors to name just a 
few.

CBC will continue its commitment of providing oppor-
tunities for all--including women and traditionally under-
represented individuals. “The number of female project 
managers has risen in a number of countries over the 

DOE-PROJECT MANAGEMENT

past two years, including the United States, Canada, 
New Zealand and Taiwan,” according to the PMI Proj-
ect Management Salary Survey — Sixth Edition (www.
pmi.org ). Through outreach efforts and strategic part-
nerships, CBC hopes to continue to see the number of 
females entering into the project management discipline 
increase here locally as well. 

Opportunities
for All

by Andrew Crawmer
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by Dalina Salas

A Family That
Works 
Together

HIGH SCHOOL EQUIVALENCY PROGRAM

As the Columbia Basin College High School Equivalency Pro-
gram (HEP) continues to assist migrant seasonal farm work-
ers to earn their GED certificates, it takes pride in honoring 

outstanding students, two of which are José Vianney Calva and his 
wife Lidia Calva. The two are exceptional students and proved to be 
excellent role models to HEP students and their child.

Mr. Calva says his family is one that works together so that one day 
they can obtain their “American Dream.” As soon as they migrated 
to the Tri-Cities, they decided that to reach their dream, they 
would need to further their education and that is when they came 
across HEP. The Calvas enrolled into HEP and completed together. 
While work is of great importance to this family, education has 
become a greater priority. Even with Mr. Calva being the sole 
breadwinner of the family and working long hours, he and his wife 
made it to class daily and worked together to make time for their 
studies and family.

“Education is a priority in our family because ignorance is the 
biggest barrier for a person of any race,” explained Lidia. “If 
we do not get educated, there are fewer opportunities for 
us and it is up to us to push ourselves for a better future and 
our families.”

Jose’s goal is to own an auto mechanic shop and Lidia dreams 
to become a web designer for a major company. They are 
working hard to accomplish their dreams and to encourage 
their son José Yair Calva to also follow his.

The Calva’s are breaking the traditional Latino family roles. Mr. 
Calva explained, he feels that by having his son do labor work, 
they are trying to “break the cycle of poverty and help him real-
ize that while working in the fields is an honest paying job, it is 
not something we want any more for us or for our son.”

Marrianne E. Neifert states, “The family is both the fundamen-
tal unit of society as well as the root of culture. It is a perpetual 
source of encouragement, advocacy, assurance, and emotional 
refueling that empowers a child to venture with confidence into 
the greater world and to become all that he can be.” José Vianney 
Calva and his wife Lidia Calva have shown that a family that works 
together can accomplish all that and more. José Vianney & Lidia Calva
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Los esposos José Vianney Calva y Lidia Calva, iniciaron juntos, como un verdadero equipo, el Programa de Equiva-
lencia del Colegio de Secundaria. Ellos vinieron a los Estados Unidos con el propósito de alcanzar el “Sueño 
Americano”. Los esposos Calva trabajan conjuntamente para romper con los roles de género tradicionales y 

mejorar la situación económica de su familia. José planea administrar su propio taller mecánico de automóviles y Lidia 
desea convertirse en diseñadora de páginas web para una gran empresa.
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by Dawn Alford

A pesar de que la tasa de rendimiento de todos los graduados de la escuela secundaria y del bachillerato en los 
últimos 30 años ha mostrado crecimiento significativo por todos los estudiantes, el desfase de graduación entre 
anglos y afro-americanos, y entre anglos e hispanos se amplía aun más; especialmente entre los varones afro-

americanos e hispanos. Hay muchos factores que contribuyen a este desfase curricular. Éstos incluyen un promedio 
desproporcionadamente alto de la población que vive dentro del nivel de pobreza, en las escuelas que no están recibi-
endo los fondos suficientes y que están sobrepobladas.

SPECIAL TO THIS ISSUE

The Black and Hispanic Male 

Achievement
Gap

The good news… In the last 30 years, the at-
tainment rate for all high school graduates and 
the percentage of 25- to 29-year-olds who at-

tained a bachelor’s degree or higher, has increased.

The bad news... While there is significant growth by 
all, the graduation gap between Whites and African 
Americans and Whites and Hispanics is growing even 
wider, especially among African-American and Hispanic 
males.*

Why the great chasm in educational achievement? To 
understand why these males struggle in high school and 
subsequently, in the transition to college, is to under-
stand the challenges facing them.

Many scholars argue that the achievement gap begins 
during the early developmental years (birth to five 
years). As a disproportionately-high percentage of 
underserved populations live at the poverty level, many 
to single-headed households, their children often are 
not afforded quality pre-K programs. Compound this 
by living in poorly-funded and over-populated schools, 
these children begin their education at a disadvantage. 

What could arguably be considered an added detri-
mental factor is the strong influence of peer accep-
tance.

“Black males’ image is more important than educa-
tion and academics,” expounded one New York City 

educator during a conversation on the male attainment 
challenge. “There’s a struggle and burden of not acting 
white.” Both Hispanic and African-American males have 
this inherent strong male identity. Consequently, carrying 
books and giving the appearance of being smart, espe-
cially during the K-12 years, can equate to being weak.

Those males who persevere through these challenges 
often still lack the preparation and understanding of what 
classes and standardized tests are needed to be success-
ful in college. And what information they do obtain often 
comes from their peers, who are no more knowledge-
able on the subject.

Not surprising, finances are the prime factors for these 
students in choosing where to attend college. A study 
by Diane Elliott, PhD of the Educational Testing Service 
found that male Hispanic students who chose colleges not 
based on where they want to be, consequently had a low 
attainment level.

It’s time to remove the hurdles that hinder the educa-
tional attainment of African-American and Hispanic males 
and begin to close the gap for generations.

Through early education programs for the low income, 
reaching out to these males through strong male men-
torships, and by providing intensive guidance in college 
admissions, financial aid processes, and high school to 
college transitions, this could serve as an excellent start. 

*National Student Clearinghouse/Study by Consortium on Chicago School Research at University of Chicago
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45% 34% 58%

COMPLETED BACHELOR’S DEGREE

48% 52% 78%

HIGH SCHOOL GRADUATES

12% 44%

8TH GRADE

12% 38%

PRE-K

KEY
 AFRICAN-AMERICAN MALES
 HISPANIC MALES
 WHITE MALES
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STUDENT SUPPORT SERVICES (TRIO)
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Manuel Rodriguez personifies the ‘non-tradition-
al’ student. Manuel is a 40-year-old father of 
two, Latino college student pursuing a degree 

in nursing. Manuel came to the United States when he 
was eight years old and as the eldest male, he helped 
the family prosper by picking fruit and vegetables in 
Texas, Nebraska, Idaho, Oregon, and eventually in 
Washington.

Despite the language barrier and migrant lifestyle, 
Manuel succeeded academically and graduated from 
Davis High School in Yakima. He then began taking 
courses at Yakima Valley Community College, but left 
before earning his degree in order to start work and 
raise a family.

Manuel’s interest in the health field began when he 
volunteered with the East Valley Fire Department and 
became an emergency medical technician. Manuel 

often wondered what happened to his patients after he 
provided pre-hospital care. Eventually, this led him to 
Columbia Basin College and the Student Support Ser-
vice program, where he is working on the prerequisites 
to transfer to Washington State University Tri-Cities 
and pursue a degree in nursing. Manuel is determined 
to secure a career where there is growth, continued 
education, and potential for advancement.

Manuel hopes to one day work at a farm workers’ 
clinic, where as a bilingual, bicultural nurse, he can 
meet the needs of the growing Latino community and 
serve as a role model to his patients. Manuel reports 
that although there may only be one- to two-percent 
Latino male nurses in the United States, he is commit-
ted to his studies and his belief that male nurses are just 
as compassionate as female nurses. 

by Tina Perez

Manuel Rodríguez, estudiante latino, no tradicional, participa 
en el Programa TRiO (Servicio de Apoyo al Estudiante), 
donde cursa la carrera de enfermería. Su sueño es traba-

jar, algún día, en la Farm Worker’s Clinic para ayudar a la creci-
ente comunidad latina. Manuel desea ser un modelo a seguir para 
sus pacientes, gracias a su formación como enfermero bicultural 
ybilingüe.
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CAMP

Shaping Our Legacy

by Miriam Fierro
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Yesenia, Alumna sobresaliente del Año 2011 del Pro-
grama de Asistencia para Migrantes de Columbia Basin 
College (CBC), ha ejercido variados roles que rompen 
con las normas tradicionales de género. Como líder 
estudiantil ha participado en una serie de causas y es la 
primera presidenta del alumnado de CBC. Yesenia es 
la primera latina elegida en ese cargo, desde el inicio de 
CBC, y reconoce el apoyo que su madre le ha brindado 
para alcanzar sus metas académicas y profesionales. Yes-
enia planea obtener su maestría en Administración de la 
Educación Superior.

Yesenia Lázaro, a 2012 Columbia Basin 
College graduate, left quite a large foot-
print on our campus. Her most impressive 

accomplishments revolve around her extracur-
ricular leadership involvements to bring educa-
tional awareness and assistance to her migrant 
community.

She earned a 2011 CAMP (College Assistance 
Migrant Program) Scholar of the Year award 
for her undoubtedly positive and perseverant 
attitude, was instrumental in the development 
and coordination of the first HOPE (Helping 
Others Pursue Education) conference for area 
high school migrant students, and was selected to 
speak to our District Representatives at the 2011 
LEAP (Latino/a Educational Achievement Proj-
ect) conference. Most importantly, Yesenia was 
elected to the highest office of student govern-
ment, Associated Student Body President – the 
first Latina elected since our institutions’ incep-
tion.

However, in light of these impressive accolades, 
Yesenia is quick to point out that it has been 
through the love and resolve of her parents, par-
ticularly her mother, that she has recognized her 
own potential, broken through traditional gender 
roles, and shaped a legacy all her own.

Yesenia’s mother, who took to the stores, “tien-
ditas,” of her home country with a third-grade 
education, learned quickly that there had to be 
greater opportunities outside of the confines of 
a less-than-modern flea market. The question of 
“something better” was later answered with ag-
ricultural field labor, which again, left her wanting 
more both for herself and her family. Over time, 
she moved from the fields into a cherry ware-
house, and now, manages her own home child-
care program. Throughout her journey, Yesenia’s 
mother worked hard to impress upon her young 
daughter that “only through education” could 
Yesenia change and direct her own course.

Yesenia’s goals are to, at minimum, complete a 
master’s degree in higher education administra-
tion. Through this, she intends to continue to 
impact the lives of migrant, undocumented, or 
Latino persons. What a truly defining testament 
these words of wisdom from her mother have 
been to Yesenia throughout her young life. More 
specifically, how incredibly impressive the decisive 
actions Yesenia’s mother took motivated and 
enabled her to cultivate a purposeful future. 
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by Gabriela Whitemarsh

Why Females and Males

Choose STEM 
Professions

MESA

The Science, Technology, Engineer-
ing, and Mathematics (STEM) 
fields are highly underrepre-

sented by traditionally underrep-
resented minorities, to include 
females, which explains the Co-
lumbia Basin College (CBC) MESA 
Community College program’s 
focus; to reverse this trend. 
However, in order to address this 
trend, we must first ask the “why” 
behind a student who chooses to 
pursue a career in STEM. According 
to the article, “What Motivates STEM 
Students? Depends on Their Gender” 
by Good: Education, males gravitate 
towards STEM due to financial pur-
suits, whereas females choose STEM 
because of intellectual stimulation. In 
learning this, I decided to interview 
two CBC STEM MESA students in an at-
tempt to see if this finding would hold true.

In speaking with Juan, I learned his motivation 
is to the contrary of the Good Education article. 
For Juan, he has been taught that hard work 
pays off and chose STEM because he wanted a chal-
lenge. In his words, “You have only one life to live.” 
Juan, who has always been curious about how engines work 
and how they can become safer and more efficient, aspires to be 
a mechanical engineer. He firmly believes his ethnicity has been more 
of a factor than his gender.

Maria, on the other hand, is pursuing a degree in biochemistry with the goal of becom-
ing a doctor. For her, science has always been intriguing, particularly the analytical aspect of it. 
But it was Maria’s father, who was fighting for his life in a hospital, that solidified her decision to 
study science. Their discussions about the healthcare industry and the promise of solid employment 
only further solidified her decision. The bottom line for Maria, though, was that her immediate family initiated and 
continues to be her motivation to excel.

For these two MESA students, STEM is composed of fields that yes, stimulated their curiosity. However, for each of 
them, it has been the love, support, and genuine interests of their loved ones to see them succeed, that lead them to 
gravitate towards STEM degrees. Family, not necessarily financial pursuits, coupled with curiosity, is what has and will 
continue to motivate each of them to take advantage of the opportunities a life with STEM has to offer. 



Outlook 16

Como estudiantes de 
MESA, la decisión de 
Juan y María de seguir un 

certificado en las carreras de la 
ciencia, tecnología, ingeniería y 
matemáticas (STEM) tuvo menos 

que haber con su género sino 
más con su familia. Ha sido 
el amor, el apoyo, y el 
deseo verdadero de sus 
seres queridos de verlos 

tener éxito, que los guió 
hacia los certificados 
de STEM. La familia 
junto con la curiosidad 
y no necesariamente los 
intereses financieros, es lo 

que ha motivado y seguirá 
motivando a cada uno de 

ellos de aprovechar todas las 
oportunidades que ofrece una 
vida con STEM.
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Melissa Hasham
My Prerogative

A woman’s prerogative is to be able to 
change her mind. For even some of the

best laid plans don’t always have the 
result we initially desire—but surprisingly can work 
out for the best. This is certainly true of Melissa 
Hasham’s professional journey to becoming Associ-
ate Professor of Mathematics at Columbia Basin 
College.

As far back as Melissa can remember, math and 
science were her passion; always excelling in both. 
In fact, Melissa completed the entire pre-calculus 
series as a junior in high school. Yet, as a senior, 
she decided to take a year off from the subject. 
Well…that was true until her brother egged her on 
by saying, “Good, it [calculus] was going to be too 
hard for you, anyways”.

This was just the challenge she needed to change 
her mind, take AP Calculus, and ace it!

With the goal to become a naturopathic physician 
in her sights, Melissa went on to earn her Bachelor 
of Science in Biology degree and minor in mathe-
matics from Montana State University (MSU). Next 
on her list, acceptance into Naturopathic Medical 
School.

But something happened two years into medical 
school that changed everything.

“I realized medical school was the wrong road 
for me,” recounts Melissa. “I was young and I did 
not know myself well enough to know that it was 
a poor career for my personality.”

There was but one thing for Melissa to do. She 
decided to take a hiatus from being a student and 
began teaching math. As it turned out, she actu-
ally loved the profession and has never looked 
back.

Melissa returned to MSU to complete her mas-
ter’s degree in mathematics with an education 
emphasis. Soon thereafter, she was hired by CBC 
where she has taught for the last seven years. 
Admittedly, what underlines her joy of teaching 
is watching her students overcome math anxiety 
and start to believe in themselves and their ability 
to succeed.

Melissa’s decision to change careers turned out 
to be the right decision for her, and CBC stu-
dents are reaping the benefits from her choice. 

Melissa Hasham Associate Professor of Mathematics 
teaches Algebra Review, Math in Society, and Precal-
culus I at Columbia Basin College.

FACULTY FOCUS

by Dawn Alford
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Melissa Hasham siempre sobresalió en matemáticas y ciencias, y por eso no sorprendió que fuera admitida en 
la Escuela de Medicina Naturopática. Sin embargo, en su segundo año de estudios supo que iba por el camino 
equivocado. Hizo una pausa y comenzó a enseñar matemáticas. Sorpresivamente encontró allí su alegría y 

carrera profesional enseñando a sus estudiantes a superar su ansiedad por las matemáticas y a creer en su capacidad. 
Melissa hoy es profesora de matemáticas en Columbia Basin College.
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by Rolando Garcia

Los dueños de pequeños negocios en la ciudad de Pasco son apoyados por el subsidio para Vivienda y Desarrollo 
Urbano (HUD). Aunque la administración en la industria de las pequeñas empresas está mayoritariamente en ma-
nos masculinas, las mujeres propietarias de negocios también han tenido éxito al utilizar los servicios del subsidio 

de HUD. Martha Gallo, propietaria de la Plaza del Calzado, se refiere a los retos que debe enfrentar para lograr un 
equilibrio entre sus facetas como dueña de empresa y como madre.

HUD HSIAC

Though there may be many factors that may 
determine a small business’ overall success and 
impact on a local economy, the amount of work 

the owner applies to the business is directly indicative 
of how much the business will grow. Most small busi-
ness owners are self-driven, self-motivated, and resilient. 
They are willing 
to take chances 
and may per-
severe through 
many obstacles 
in their quest to 
have a successful 
business.

Throughout the 
past couple of 
years, Columbia 
Basin College’s 
Housing and Ur-
ban Development 
(HUD) grant staff 
have worked 
with a number 
of small business 
owners in the city 
of Pasco [WA]. 
Most of the small 
businesses were owned by men, however some of the 
flourishing businesses are now being owned by women. 
Female business owners are quick to take advantage of 
all the opportunities the HUD grant staff have provided 
for them, including continuing business education semi-

nars/workshops, along with one-on-one sessions in 
developing business plans and better business practices.

Martha Gallo, owner of Plaza del Calzado, is one such 
owner whom is extremely driven.

“Having a business must be a way of life, what you put 
into it will be what you get out of it,” states Martha.

She also explained that although there are a lot of 
advantages of being your own boss, there are many 
sacrifices that she has had to make as she embarks on 
entrepreneurship.

“At times I feel bad for my children because though 
I am trying to provide a better life for my children, I 
also depend on them to help with the family business,” 
Martha recounts.

Other female business owners echo this sentiment 
by saying that at times, school sports and other func-
tions tend to take a back seat as they all lend a hand 

in tending to 
the business. In 
interviewing a 
few other female 
business owners, 
it was appar-
ent that another 
obstacle they face 
is the stigma of 
effectively juggling 
motherhood while 
being an effective 
business owner.

One business 
owner states, 
“Banks often look 
at the husband as 
being the primary 
bread winner, 
and at times don’t 
seem to be as 

willing to take a chance on giving women small business 
loans.”

The HUD grant staff feels that with a well thought out 
business plan and continuing business education, banks 
have and will overlook any business owner’s gender. 

Makeup of a
Small Business 
Owner
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GRANT INFORMATION/ CBC DISCLAIMER
The U.S. Department of Education provides 100% funding for the following Columbia Basin College federal programs for the 2012-2013 academic year: College Assistance Migrant Program at $420,960, Student Support Services at $292,005, Upward Bound at 
$357,583, and the High School Equivalency Program at $452,044. Washington MESA Community College program grant is funded by the National Science Foundation through the University of Washington at $275,000 from 2009-2014. The HUD HSIAC grant is 
funded by the U.S. Department of Housing & Urban Development at $600,000 from 2009-2013. The Nuclear Regulatory Commission provides funding for the following federal programs: Minority Serving Institution Program for Outreach and Retention at $180,000 from 
2010-2013, and the Non-Licensed Operator Curriculum Development program at $117,090 for the 2011-2013 academic year. The Department of Energy provides funding for the Nuclear Energy University Programs-Infrastructure Support at $990,949 for 2012-2013 to 
support the Hanford Workforce Education and Training Initiative. The U.S. Department of Agriculture provides funding in the amount of $10,000 for 2011-2012 in support of research for Alfalfa Germplasm Enhancement for Blue Aphid and Stem Nematode Resistance.

Columbia Basin College complies with the spirit and letter of state and federal laws, regulations and executive orders pertaining to civil rights, equal opportunity and affirmative action. CBC does not discriminate on the basis of sex, race, color, national origin, religion, 
age, marital status, physical, mental or sensory disability, sexual orientation or Vietnam veteran status in its educational programs or employment. Questions may be referred to Camilla Glatt, Vice President for Human Resources & Legal Affairs, (509) 542-5548. 
Individuals with disabilities are encouraged to participate in all college sponsored events and programs. If you have a disability and require an accommodation, please contact the CBC Resource Center, (509) 547-4412, or TTY/TDD at (509) 546-0400. This notice 
is available in alternative media by request.
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