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Dear Distributars,

The month of December is a period
of introspection. The time to take a
small break to thank people who
helped you in the past , the success
you achieved and learn from your
failures. lis also time to plan for the
future and get ready for the new
opportunities the new year is going to
bring to you.

For 4Life India 2016 was a GOLDEN
year. The highlight of the year was the
first Indion GOLD INTERNATIOMNAL
DIAMOMND ~ Rajashekhar Vivillapally.
By becoming GID he has now
opened the door for many more of
yOu.

The reintroduction of Riovida and the
Unigque Loyalty program were the key
to the great momentum. Using these
two powerful tools , distributors broke
records of their personal volumes

Make life bigger,
better and beautiful.

“The next vear is going to be more exciting with launches
of new products and 4Life” Asin Convention in South
Korea in the month of May 17.”

and ranks. This momentum gave
India 100% growth over last year and
made Indio the fostest growing
marketin the 4life world,

Our Government is pushing for
Digital India. Let us all help in this
transition. In 2017 4life will come
out with different options for cashless
payment to give distributors a better
seamless experience.

Indian Government has also come
out with Direct Selling Guidelines. It
puts lot of obligation on the company
as well as the direct sellers like you.
The focus is the consumer interest.
4life fully supports the initiative and
will take steps to adhere to the
guidelines. Since you all as 4life
independent distributors  are  real
4life brand ambassadors, | appeal to
you to embroce the guidelines in
letter as well as in spirit. You will find
the Dos and Don'ts for the best

practices for the direct selling inside
the summit .

The next yeor is going to be more
exciting with launches of new
products and 4life Asia Convention in
South Korea in the month of May 17.

| thank you all for record breaking
year 2016 and as we enterin 2017,
let us resolve to remain the fastest
grawing country by personally each
one of you growing faster than last
yedar.

AR EE - 4MTIE S ATY....
Wt

Manoj Shirodkar
Country Head,
4life India
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“You can count on 4Life to

help you achieve your dreams,
whatever they may be... now and
many years into the future.”

Count on Us!

CORPORATE MESSAGE

When you think of the word lovalty, what comes to mind?
Maybe it"s someone i your life who has stuck by you, no
matter what, Or perhaps it was a time when yvou showed
particular dedication to a project or goal.

In today®s world, lovalty is a rare attribute, Often, people
maintain their devotion based on whichever cause seems
new or exciting. It can be difficult to find people and
organizations who show rrue lovaley, Thankfully, 4 Life”

is blessed with the most loval distriburors, customers, and
employees in the nerwork marketing industrey!

Loval business builders apply consistent actions to achieve
their goals, and their steadfase behavior brings abour grear
rewards, A devoted leader remains firm through challenges,
stays true to his team members through thick and thin, and
emphasizes integrity by keeping his commirments.

At 4Life, loyalty starts with our executive team and extends

to family members all over the world. As Founder Bianca
Lisonbee once said, “I see our role as the caretakers of

Tegether, Building People | 04

people’s dreams. Our disteibutors trust us with their deepest

hopes and aspirations.”

You trust us with vour dreams, and we take that seriously!
To show vou our dedication, we offer scientifically- based
products and a compensation plan that’s both innovative

and lucrative.

You can count on 4Life to help vou achieve your dreams,
whatever they may be... now and many yvears into the future.
I hope that you will, in turn, support your team members
with the same dedicared lovaley!

Sincerely,
\?\-.

Danny Lee
Chiel Marketing (Mhicer

‘QE\-—..__.__‘_‘




“... sharing products and
developing meaningful
relationships with others
truly offer rewards that
money can't buy.

Design Your Life with 4Life®

CORPORATE MESSAGE

We hear a lot these days abour what it means to enjoy a
great lifestyle. Most often, a "grear lifestyle” is associated

with simple luxuries or monetary worth, bur what 4Life

really offers is the freedom o pursue life on vour own terms.

Beyond the financial benefits of building a 4Life business,
sharing products and developing meaningful relationships
with others rruly offer rewards that money can't buy. This is

the essence of Together, Building People !

It's wonderful to enjoy phenomenal health support through
4Lite products and share those products with others. And
sharing 4Life products just got better with the new 4Life

Lovaley Program.

Through my involvement with 4Life, I have learned more

about the importance of emotional well-being,.

Because of 4Life, 1 have strengthened ties with Family
members who are also involved with the company. Like so

many of you, 4Life is a Family alfair for us!

I wruly believe thar one of the crowning aspects of 4Life is
the opportunity to envich our lives through serving people

in need all over the world.

I am so grateful for the intangible life rewards that each of
us can experience through 4Life, and it brings me great joy
o see thousands of you living the life you desire. So many
people throughout the world are desperate to improve their
lives. 1 know that offering them the chance to change their
lives with 4 Life products and the business opportunity will

bless them in countless ways.

Sincerely,

CED S
.-5{&#_.50_ o ={:‘"° ZLEHE

Bianca Lisonbee

Founder

Tegether, Building People | 05
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Rajashekhar Vavilapally

Gold International Diamond

| have been with 4life” since the day
we began doing business in India.
There have been many challenges in
India over the years. Every time, I've
together with my team
and 4life corporate
employess to overcome obstacles.

warked
members

With dedication and persistence, |
have continued to advance in rank.

Great leaders know how to motivate
their
alse  showing

team members, while
compassion and

understanding. It's  important to

Tegether, Building People | D&

always keep moving forward toward
the next important growth opportunity.

| truly believe that it takes a team of
dedicated people to make a 4life
business successtul. | enjoy helping
my partners pursue they dreams and
ochieve success and | strive o keep
the true spirit of Together, Building
People ™ alive in my organization

| always try to encourage my
downlines to nurture Big dreams, and
work hard to achieve those dreams. |
myself keep on pushing myself harder

“If your dream is big
enough, nothing can
stand in your way..”

to chase a bigger dream every time |
achieve one with 4Life.

If your drearm is big enough, nothing
can stand in your way.

“Rajashekhar has always demonstrated
the qualities of o great leader, and
now he's the first Gold International
Diamond in India. He's known as the
‘Dream Catcher,” and he has proven
to be a dreamer and a true achiever.”

tanoj Shiradkar
India General Manager
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International Digmond advancements listed ave fov the volume months of February 2016 to November 2016

B Rakshnanandam  Rajeswara Rao Chinchinada  Bandaru Gpala Rao Dr. Dhava Kritka Sharma Dr. Suraj Amrutlal
Parul Pandya Tailor
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Sanjana Chari Sﬁpri]ra me Chandan Sharma
Naik

Mot Pictured : Ahoni T Sumi + Kuputoli Yikheho Yepthomi

residential Diamond advancements listed ave for the volume months of February 2016 to November 2016

Barun Kumar Ghosh Bollam |ayaraju Harjeet Singh -I-n.[um Kotaizh

¥

1

Adandla Srinivas

Spuolupi(] |pluapisald map

27

K Hohammad Kaja Kethalenuo Metha Pagidi Munthala Pardeep Rajan Pragada Siva Venkatdas P Pai
Mohaideen Muthaiah Prasad

Not Pictured : = & Nishew Sema = Adandla Manikanta * Ajay Kumar * &jay Kumar Sainee * Amit Kumar = Anjanilu R = Annem Venkat Reddy * Avuli Chishi Swu
* Bohali H Yepthami® Durga Prasad Singh * Fidelis Franas Games * Gagandeep Singh * Gagandeep Singh * Ginshkumar D Sheladiya * Gurdeep Singh
* Hardev Kaur Brar » Kandibayina Srinivas = Katoh Thimo » Kihitoli Yikheho Yepthomi * Kondabathini Hari Krishna * Kughaholi T $wu * Leslie Magnus Dsilva
* Livi Swu = Manraj Singh » Mikada Tuecw + Nallabathula Venkatanna * Naresh Garg » Penmesta Dhanaraju * Priya Amrutlal Tailor * Rajendra Yadav
* Routhu Vijaya Lakshmi * Sanjaykumar N Patel * Sanjiv Kumar  Siripothula Karunakar = Sukhlal Zalavadiy » Walter Francis Dsouza

Names in afphabetical ordar
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DN uelendiran & Eleuterio Marcos Lobo
Prema Guependiran & Alba Maria Loba

Hjarshaﬂtai .
U Padmaja Henon

|emima Arenka
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Bamasamy P Aakrisht Gupta Dr. Bhopesh A Tallor

Akala AD Or. Aomangyang Walling  Dr. § Amenla Walling ~ Amol Anant Dabholkar

Vallapu Surendar Raju

S

-

B. Rakshnanandam Ch. Rajeswara Rao Bandaru Gopala Rao Kntika $harma

Parul Pandya

Dr. Suraj Amruthal Sanjana Chari Supriya Umesh (handan Sharma
Tailor Naik

Mo Pt A T s » Fupunsi Vit Yeptham » nder gal Sings Gresest & Mamreet: Raar
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Chandan Sharma
International Diamend

Fir51 of all | want to thank Babaii

and 4lite” for this great
opporunity. | was introduced to 4life
2 years ogo. | started working and
became qualified diamond in my
first month. But due to some
fumily circumstances and  other
commitments, | couldnt put much
effort in building the busingss. That

was the worst phase of my life.

However, my upling, Mr. Rajoshekhar
wis constantly in touch with me and
kept on mativaling me o start
working in dlife agaoin. With his
inspiration, | started building the
business back from scratch,

| saw the big vision of the d4life
opportunity when | aottended the
GetsetGo  troining
Hyderabaod. | became fully focused
and started working full time
spreading the 4life opportunity in
every part of North India.

session  in

| am groteful to Dovid & Bionco
Lisonbee's tounding vision to unite
the world through wonderful health
support and a greot
cpportunity.

business

I really thank my mentor Rajoshekhar
Vavilapally tor believing in
me, my upline far sharing the

“I am grateful to David
& Bianca Lisonbee's

founding vision to

unite the world through
wonderful bealth support
and a great business
opportunity.”

dlife opportunity and 4dlife India
mnnﬂgernenrf-::i.r.'l'leirs-._lppurr.

| believe that it takes o team of
dedicoted people to make a
successful business and, would like to
thank all my loving downlines,
without whom none of this could be
achieved.

Together, Building Pecple | 0%
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Dr Dhaval & Dr Parul Pandya

International Diamond

| thought | lived a happy satisfied life,
busy in routine medical practice.

My upling, Mr. Aakrisht Gupta, who
ot that time was a stranger for me,
kept persistently calling me to aftenda
seminar for 2 years. Just to stop
getting his regular calls, | finally
decided to attend a 4Life” seminar in

January 2012,

That was the turning point in my life. |
realized two things ot that moment,
one that the dlife products were
something that was completely out of
this world and that, both me and my
wife, in spite of hoving a good
medical practice, had no time for
ourselves,

We understood the potential of 4life

Together, Building Pecple | 10

business opportunity & started
building our business. We started
making a difference in others' life and
started achieving higher ranks in

4life.

My recommendation to everyane isfo
"Follow your upling's guidelines, do
smart work and teach your downlines
to do the some; Results will follow.
Dream strongly because obstacles &
hurdles don't affect powerful
dreams.”

Earlier | lived only for my goal, which
was to be successful, but today, we
live to be happy, ond bring happiness
in athers'lives.

Promaoting this business to our
business partners, family and friends,
supporting them to qualify for next

“Follow your upline's
aguidelines, do smart
work and teach your
downlines to do the same.
Results will follow.
Dream strongly because
obstacles & hurdles don't
affect powerful dveams”

achievement levels & help them
achisve their dreams has brought
new exciterment, joy, quaolity fime,
money, freedom, and o sofisfaction
at helping othars in our lives.

Do not go where the path leads,
Go instead where there is no
path, & leave a trail



Kritika Sharma

International Diamend

Fi.-sr | want to thank God for giving
me the dlite opportunity and
thank 4lite for providing the vision of
Together, Building People ™.

4lite has showed the seed of transfer
factor and it is for us to nurture them
to sprout and thereby sprecd and
pass on the benefits to everyone.

dlife offers the kind of business
opportunity that will excite everyone.
With the dlite apportunity, we have
really started to  enjoy  financial
security, time freedom and healthy

[ifestyle. | would really like to thank
my upling and all my downlines for
their confinuous support and hard
work.

| am grateful to be a member of the
4Life family where I'm surrounded by
warm, loving and caring people.

Sfamaly where 1'm

“I am grateful to be a
member of the 4Life
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surrounded by warm,
loving and caving people.

Together, Building Peapla | 11
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Chinchinada Rajeshwara Rao

International Diamond

would like to thank dlife for
providing smart choice for good
health and financial freedom.

It helped me to educate many people
to overcome health challenges and
financial constraints.

Immune systemn is the key to maintain
optimum wellness in the today world,
and 4lite is the forerunner in this
field.

My Journey with dlife started in
Movernmber 2015, and with hard work

Together, Building People | 12

ond determination, | am nat only
enjoying o healthy lifestyle and
financial freedom but alse helping
others do the same.

| want to thank Ged for giving me the
4life opportunity, | am indebted
towards my uplines and downlines for
their incessant support and the 4life
management far ossisting me ot
gvery step of this journey.

“I would like to thank
dlife” for providing smart
choice for good bealth and

financial freedom”



Sanjana Chari
International Diamend

You have to Visit 3 Ploces to
understand the true meaning of life:
Hospital, Prison and Cametery.

In the Hospital, you will understand
that nothing is more beautiful than
Good Health, In Prison, you'll see
that Freedom is the most precious
thing, At the cemetery, you will realize
that life is worth nothing; the ground
we walk todoy will be our rool
tomiorrow.

| was working with an insurance
company, but after putting my 10
years in service | started realizing thaot
it would be difficult to work & be away

from home & growing son. That's
when, | came ocross the dlife
opportunity and | saw the big picture
af 4lite. It changed my life. We
started using the products and were
omazed to see amazing health
benefits for Manjunath and myself. |
realized that everyone needs these
products to lead o healthy life.

| always attend all 4life seminars &
trainings and attribute my success to
being inthe 4life system.

My success is incomplete without the
mention of the support and hardwaork
af my uplines, downline business

“I got evervthing heve in
4Life - bealth, wealth, &
happiness. 4life s a once
in a lifettme opportunity,
which David & Bianca
Lisonbee has created for
an average pevson like
me.”

partners and 4life corporate stoff
who has stood by me in this incredible
journey, It's really a Dream Catchers
Team

| gt everything hers in 4Llife - health,
wealth, & hoppiness. 4life is a once in
a lifetime opportunity, which David &
Bionco Lisonbes hos creoted for an
averoge person like me. Like me, I'm
sure it will change your life through
impraved health
independence and will make your
tuture bigger than your past.

& financial

Together, Building Peopla |
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A Thirukumar — Adandla Srnivas Ahumla .!.I:nlr:hmang Walling ~ Anis Khan & Anjanila R Anmem Yenkat  Awdhesh Prasad

"E Rahimahi Shaikch Reddy Malrya
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'E Banda |ehnsen  Barwn Memar Ghosh  Bollam jayaray  Chrstopher Chadi D Kawitha Prasad Bay Jacsh  Dr. Joshi Marassmha  Dr. MD Asfam Dr. Partha
‘3 & Juseph George Huerthy Hohiuddin Bandyopadhyay
"
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Bvarist Daouza Harjeet Singh Helon thimeani | Mkshimaro Imsosg  [mture Kotk KA Mohamed K Mobamimad Kaga K5 Shajaban  Kethelenue Hetha

Raharathullah Hehaidesn

Hmlbhau Jshw:rlal l'iundnhalhuu Har M Tuvara) M Kageshwara Rao  Maria Bve Aguiar  Hranal Bhalchandra  Nallabothuls P Srinevasan Pagidi Hunthaka
Sardesai Venkatanna uthasah

Fardeep Ran Fitlz Anand ha&:da Siva Pravinkumar  Renbome Kiken N Rupesh Bumar  Sana Wageswana

ratad Amrutial Thakkas Sharma

» '

Subbath D Naik Sumz B8 Sura) ¥ Faterpekar  Syed Sarhad TN fsha

Sanjee Rawat Siniporhukz
& Ravindran arpalue Subramaniam

Karunakar

Tapan Kamar Das Theenglise Sasgram  Tashu Khro TTFHE"FErI:mF.dH U Deepika Shankar  Vedanayagam  VYenkatdas P Pai
Arumainayagam

Hea Pierured: * Bjay Ruariar * By Rarroar Sasrise = § Miihey Sesvia * Wiali Sared » iy B = el Cheali S * Bohalt H Yepihars) * Dutga Prasad Singh » Gagendeep Siegh = Gagardesp Ungh  Gien leenur 0 Selackia
* Gardpep Srgh = Frieli Frands Gomed = Hardey Kt Bnar = Hishill » Randibapina Seinrext » Naook Thima = Biireli Vikdreko Yepthomi = Rerempuanan = Fipeh Send = Kaghabab T Sw = Lesie Hapnaa Deibea
* Livi B + Manea Singh = 1§ Gaineslis Goerider * Mikado Toers * Maresh Gary * P isbosnan * Penmestn Banarei * Priga Arsnitlal Tdlar = Ragendra Yaelav + 8 uds Porgea = Reuth Wjaya Liksbim
* RSk Heshh Feardatien * Sanfaykarmer N Patel * Sarjiv Kamar » § Temmonam * Sokblal Dlacadsa = Walier Frocn Beeura = 1 ks
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A Srinivas
Presidential Diamond

Barun Kumar Ghosh
Presidential Diamond

Bollam Jayaraju
Presidential Diamond

have been ossocited with other

direct selling companies in the past

but have never come across such an
wonderful opportunity like 4life”.

| myself had some health issues due
to which | was suffering for past 15
years. | had tried everything possible
but had not got the desired resulis.
When | got introduced to 4Life by my
old friend, the first thing | did was to
try the products and was completely
amazed with the results.

have been associated with the
direct selling industry for almost two
decades now.

| always had a strong desire tfo
suceed. 4life provided me with the
right opportunity to express myself
and achieve all my dreams.

was introduced to dlife in August
2015, | was impressed with the
science of the products and the
generous 4Life compensation plan.

As | embarked upon the journey of
4life, | started getting incredible
response. My goal is to share 4life's
wonderful products and rewarding
compensation plan to each and every
person | meet.

Having experienced the benefits of
the amazing products first hand, |
share the 4life
oppoartunity with others.

decided to

The amazing products powered
by the incredible compensation
plan makes 4life the best
opportunity to build your dreams
and destiny.

4life is o blend of great products and
a generous compensation plan.

| have committed myself to 4Life
under the guidance of my leaders
and the help of my downlines.

| truly believe that "Success has no
shortcuts" but it demands
hardwork, goal setting and time
management.

| am going obout patiently sharing
the 4dlife opportunity with full
commitment and responsibility, and |
know, with time all my goals of
serving people will be achieved
with 4Life.

Tegether, Building People |
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Harjeet Singh

Presidential Diamond

Nallabothula Venkatanna
Presidential Diamond

Pagidimunthala Muthaiah

Presidential Diamond

Tegether, Building People | 14

was introduced to dlife and was

completely bowled over with the
omozing products and  business
opportunity on offer. dlife s
completely different and i decided to
take it up seriously as it provides both
health as well as wealth. Joining 4life
is undoubtedly one of the best
decisions that | have ever taken in my
life. | am proud to be part of this
incredible company .

lthough, | heard about 4life in the

year 2009, | was busy with my
real estate business and didn't find
enough time and motivation to take it
up. However, in spite of the success, |
was never sofisfied with my business.

Few months ago, when | joined in
4life, | was amaozed with the results of
sharing the products with my family
Their

members and friends.

Firsr | would like to thank to God
for giving me this wonderful
opportunity
potential of this business and power
of networking.

to understand the

| was amazed to learn about 4life
Transfer Factor” and | have taken this
opportunity as my career, and started
sharing the 4life opportunity with
Bveryone.

| sincerely thank all my downlines
who supported me in creating the
awareness of 4Life Transfer Factor” in
so many ploces.

| thank 4life for changing my life
and special thanks to my uplines
and all my downlines for their
never ending support.

testimonies have encouraged me to
share this wonderful opportunity with
BVEryOne.

Just by sharing the products with
others, | also started experiencing the
benefits of the generous dlife
Compensation plan.

4life is the best company in the
world.

It feels great to an ambassador of
4life, having the opportunity to help
people get good health, wealth and
time freedom.

| would personally like to thank to all
my uplines and downlines for their
continuous support and hard wark.

Success is not about luck. It is a
journey with good thoughts and
putting these into action.



Pardeep Rajan
Presidential Diarmond

Pragada Siva Prasad
Presidential Diamond

Siripothula Karunakar
Presidential Diamond

Success| RECOGNITION O

am very happy to take up the 4life”

opportunity which not only offers
health but also wealth through its
generous compensation plan.

A big bouquet of thanks to my upline
leaders and 4life management for
giving me this great cpportunity.

Being a practitioner of Ayurvedic
medicine, the incredible d4life
products attracted me the most. | was
armazed with the wonderful product
testimonies and took up the
opportunity.

| had always longed to do something
different, something extraordinary,
through which | could establish mysel.

And 4life with its amazing products
and generous compensation plan

have been working in the field of

marketing for a long time, and
networking is my passion. | was
introduced to 4life transfer factors by
my upling and | shared the products
with my father, and he was immensely
benefited. This motivated me to take
up the 4lite opportunity seriously.

Within no time, | started enjoying
the benefits of 4life's generous
compensation plan.

Today , | can say proudly that | am
o 4life Distributor.

offered me the right opportunity.

With persistence and hardwork, |
have started achieving all my goals
with 4Life.

| would like to thank my uplines and
4life management , who have given
me a lot of support and guidance in
achieving my dreams and my special
gratitude for my team members
without whom this journey wouldn't
have been possible.

My business has started expanding
very fast and | am maotivated to grow
my business to higher levels by
helping my down lines and
maintaining a healthy relationship
with my uplines.

Thanks to 4life management for the
wonderful support

Together, Building People | 17
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Ouealified Diamond advancements listed ave for the volume months of Felvuary 2016 to November 2016

A Komalbatcha
Tamilnady

A Mogato Sema
Magalond

Abdul Homeed &
Tamilnady

Adandlo Sujotho
Telongano

Adgijit Singh

Punjob

Alkeshkumar Ishworbhai Parel
Gujaral

Amariit

Punjob

Amarjit Singh

Punjob

Anilbhai Mabearlal Daraji
Gujarat

Anjuli Yeptho
MHagalond

Anugrah V Shetty
Moharasta

Aochuba

Magaland

Arepolly Gopal
Telongano

Armondo F Misquita
Goo

Asanlo Imchen
Hagaland

fshoben Keshovlal Potel
Gujaral

Ashish Kumar Gupra
Utar Fradesh

Atm Poromasivam
Tamilnady

Bobu §

Tamilnady

Baondi Mola Kendaioh
Telongano

Bibi Rahmot Shaikh
Goo

Boddupally Srinivaso Chary
Telongano

Bonthu Koteswara Roo
Telongaro

Brohm da Reddy Gund
Telongano

C Helleny Fhom

Hagaland

Coetona Diniz

Goo

Chandraiah Sirabaing
Telongano

Cyril Joseph D'souzo

Goo

Domodor Karshon Chashan
Gujaral

Coppu Papaiak

Telongano

Dorgoiah Bollikonda
Telongano

Darpu Loknothreddy
Telongano

Devagi M

Tamilnady

Devargju Kanokom
Telongaro

Dewendro Ujalendera Sharma
Gujarat

Charmendro Sonkar

Utiar Pradesh

Dineshkumor § Kollara

Goo

Dipak Ghas

Wast Bengal

Dr Joline Antonetio Fernondes
Goo

Emidia Mevis Costa

Goo

Fousting Yeptho
Magaland

G Sreedevi

Talangano

G Swdarshan

Telongano

Godovarthi Frasad
Telongano

Gurmeet Singh

Punjob

Gurporshad Sharmao
Funjob

Guy Salvodor Lowerence Jesus
Dias

Goo

H ahani Chishi
Magaland

Hari Prasod Gm
Karnataka

Horpal Singh

Punjaob

Inakali Suw

Haogaland

1 Ehehoto fssumi

Goo

Jack Deruz

Goo

Jankiben H Ropgodwala
Gujarat

Jasvir Singh

Punjob

Jennifer Ann Fernondes
Goo

Jitendra Pragjibhai Suhogiva
Gujarat

Jiwani Monish L

Gujarat

Joagquim Caitena Fernandes
Goo

Jasephine Moria Rodrigues
Goo

Judos Anthany Cobral
Goo

Julian Deruz

Goo

Julie

Magaland

K & Asvinraj

Tamilnadu

K P Charles Samuel
Tamilnadu

K Shanthokemari
Telongano

Kailash Paki Vermao

Utiar Pradesh

Kalakanda Ramesh Kumaor
Telongano

Kamisetty Srilakshmi
Telongano

Karmajeed

Uttar Pradesh

Kashinath Fal

‘Wast Bengol

Kavito Zhimo

Magalond

Khushkire Singh Drhillen
Punjob

Kifaru Sotyonaroyan
Telongano

Kiran Sharma

Utiar Pradesh
Kruzhalkumaor Dhanjibhai
Shaladiyo

Gujarat

Kuchipudi Premanandom
Telongano

Together, Building Pecple | 18

Kuljit Kaur

Punjob

Lakhwinder Singh
Punjob

Laxmi Shuklo

Uttar Fradesh

Liwi H Sumi
Hagaland

Loinaka H Yepthomi
MHagaland
Lovepreet Kour
Punjob

Lungshim Maokan
Meghaloya

Modhu Balo

Punjob

Modira Sam Joshuo
Telangano
Maondopuram Srinivas Reddy
Telongano

Manish Dagra
Chandigorh

Manish Singh
Punjob

Manishkumar Jamyetlal Tariwala

Gujarat

Manoj Eumar Treari
Rajasthan

Maonoj Todov

Utiar Pradesh
Maonprest Singh
Punjob

Maoria Anna Maorjorie
Agnela Desouza
Goo

Meeno Devi

Punjaob

Megha Sharma
Punjob

Mital Boldevkhai Parel
Gujarat

Mohammod Shoikh
Gono

Mucharla Moheshwor
Telongano

Mulukala Maonohar
Telongano
Murugadas J
Tamilnadu

Mogmao Sayed
Moharasra

Maresh Vaghajibhoi Jodhoni
Gujarat

Marinder Kumar
Punjob

Moveen Sahota
Punjob

Meeraj Kakkar
Punjaob

Mihoto Awomi
MHagaland

Milesh Vermo

Uttar Pradesh
Minuvito Kiho
MHagaland

Misha

Punjob

O CHIRAM
Telongano

F Kannan
Tamilnadu

Pankoj Mahendrakumar
Jariwala

Gujarat

Paramiit Lal

Punjob

Paul Debbarma
MHagaland

Paul Timothy

Telangana

Powan Kumar

Punjab

Peer Mohomed
Tamilnadu

Penumudi B Bhargov Rom
Andhra Pradash

Pg Yesurothnam
Telongano
Phangnyumeilen
Mogaolond

Phukali Chishi Swu
Mogalond

Polukonda Srinivosa Roo
Andhra Pradesh
Poonom Chadha
Chandigarh

Poornimo Venkotdas Pai
Goo

Pothorlanka Arjuna Roo
Andhra Pradesh
Praveen ¥ Pai

Goo

Rohul Kumar

Punjab

Raoj Eumaor

Punjob

Rojo Hoochiminm Kannegonti
Telengana

Rojosekhor Telugu
Andhra Pradesh
Rojoshree Sotyowan Maik
Goo

Rojendra Keshov Manerikar
Goo

Ram Kanwar
Megholoya

Romdas Ubhas Bale
Goo

Romesh Chonder Malik
Haryamo

Rovindro Kondalgaonkar
Moharostra

Reba Ghaosh

‘Wist Bengol

Rit Singh

Utiar Fradesh

Raose Barreto

Goo

Ruby Rani

Chandigorh

Rudalf & Vas

Goo

5 Maolokondo Reddy
Telangana

Sadashiv Potil

Goo

Sanjana 5 Kantak

Goo

Sanjay Gojonand Jog
Goo

Sanjay Gupta

Utiar Fradesh

Sanjeev Kumor
Horyara

Sanjeev Kumaor Roy
Haryaro

Santokh Singh Dhilla
Punjab

Sarbijit Kawr Dhillan
Punjab

Sarita Thakur

Utior Fradesh

Shada Pravinkumaor
Telengana

Shilpa Girishkumor Shelodiya
Gujarat

Shiv Rom Chandel
Rajasthan

Shrabani Chokrabarty
‘Wizst Bengal

Sivaji Moka

Andhra Pradesh

Sonia Rani

Punjob

Subhash Baburoo Kerkar
Goo

Sudhokor Modem
Rojogoud Gari
Telongana

Suman Preet

Punjob

Sumedha Subhosh Maik
Goo

Surakasula Rodhokrishno
Andhra Pradesh

Suryo Mogwanshi

Utiar Fradesh

Sushant Ramakant Kantak
Goo

T Hokheta Chishi
Mogaolond

T Vijayolokshmi
Tamilnadu

Taufik Ali

Utior Fradesh

Temsvenla X Hokato Achumi
Mopgaland

Tina Bosumaotari
Mogaolond

U Bhopgeswararoo
Andhra Proadesh

Unnam Ealyan Chokravarthi
Telangano

W Hohali Chishi
Mogaolond

W Obed Sema

Mopgaland

W Rudra Prasod
Telengana

Vodde Chandra Sekhar
Telongana

Vokocharla Ganga Bhawvani
Telzngana

Vongopondu Suresh
Andhra Pradesh
Venopalli Chandra Sekar
Telongana

Venapalli Lavanyo
Telongano

Wetuluri Srinivosa Roju
Andhra Pradesh
Vijoyalakshmi Siroboing
Telongana

Viniholi

Mogalond

Vishepu Sumi

Mogaolond

Viwion Romuald Brogonza
Goo

‘Wieapon Roikhan
Mogaland

fandomuri Soi Mitish
Telongana

Yeshili Yepthomi
Mogalond

Z Lhotoli Semao
Mogaolond



—ict 2016 o
SILVER DOLLAR AWARD

D)

he Silver Dollar award honors distributors
who celebrate the value and satistaction
of hard work, the spirit of idealism, the
entrepreneurial spark that ignites the desire
for success, and opportunities to build others.

Aakrisht Gupta

for achieving this prestigious
_ award at
ALIFE" CONVENTION 2016: UNITED

4life

TOGETHER, BUILDING PEOPLE™

)%
|




From Central America to Asia, 4Life is expanding worldwide!

The Untted States Spain and Germany
Double-digit Dnuble-digﬁ
sales growth growt
Mexico and
Colombia

20%

Peru and
Bolivia

70%

Tegether, Building Pecple | 20



Many markets in Asia, Central America, Europe, and North America have
experienced double-digit sales growth over the past 12 months.

South Korea

largest

international
ket in th
HongKong market in the

Italy world
100%
43 growtho

Philippines and

India Thailand

100% 20%

This has been one of the greatest years in 4Life” history. With the popular 4Life
Loyalty Program, there is a brand new way to build your business and contribute
to market growth in your area.

Tegether, Building People | 21



Simply

DURING 4LIFE® CONVENTION 2016: UNITED, WE CELEBRATED THE ACHIEVEMENT OF
RAJASHEKHAR VAVILAPALLY

the

AS THE FIRST GOLD INTERNATIONAL DIAMOND FROM INDIA

Best

Tegether, Building People | 22






Built to support the production of millions of 4Life" products
each year, the 4Life Manufacturing Facility highlights our leng-term
commitment to you!
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E Blending machines sift and
.h blend between 15,000 and 40,000
— kilograms of ingredients each menth.

Between &40
and 100 bottles
are filled with
product every
minute. That can
exceed half a

million bottles
each month.

Encapsulation machines preduce between 50,000 and

100,000 capsules per hour. That's up to 50 million

capsules each month!
p——

Every month, thousands of pounds of raw ingredients
are delivered to the receiving department from vendaors
around the world,

Visit www.youtube.com/é4life to watch
a video highlighting this new facility.






Nagarjuna Sagar Dam
July 2016




When you build a successful business by sharing 4Life® products, vou can enjoy a

host of exciting benefits—more money in your bank account, the opportunity to

grow a worldwide team of distriburors, and the abil{'tj-' o enj.ny phenomenal

products. However, the greatest blessings are nﬁenthmer]ur_usan'tpé_
deeper sense of purpose, strengthened relationships with fa

friends; freedom o experience the world, wuhall expense paid







COMMITTED TO
COMPLIANCE

At 4life”, we always take pride in adhering to compliance
standards in every market in which we operate. It is our
executive team's expectation that all 4Life distributors
share the same commitment.

Following 4Life Policies and Procedures

Adhering to our industry's Code of Ethics

Refraining from inappropriate product of opportunity
claims.

- s v Carryyourldentity Card

—= ¥ Take prior appointment before

H > visiting any prospect/ customer

—— = v Provide full and complete
O information to your prospects
_‘ before soliciting sales
» F

v AIWE}-‘E PFD\"i'EIE accurate CI!'Id

[ ]

complete explanations of the
pmduc!&, prices, terms of payment;
return pu:.i|ic|'es, terms of guarantee,
aftersales service before initiating
any sales representation.

—— = v Provide your name, address, and
phone number at the time of
selling.

* v Provide Sales receipt containing
all details.

Founders David and Bianca Lisonbee and
President and CEQ Steve Tew extends their
gratitude to distributors around the world for
their commitment to compliance, which will
protect 4life for many years to come.
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% Never give any false or mi5|eu::||::|ing
information

x  Mever use misfeﬂding, decep’rive
and unfair trade practices

% Mever use misleading, false,
deceptive, and unfair recruiting

practices

% Do not misrepresent actual or
pote ntial sales or ea rnings

% Mever demean any other Direct
Seller or any other Direct Selling Enfity

% Do not make any promise that
cannot be fulfilled

%X Do not circulate any literatures /
flyers that has not been approved
by 4life

Ministry of Consumer Affairs, published a notification
dated 26th October 2016 listing the obligations of a
Direct Seller. The complete guidelines are available on
the website www.consumeraffairs.nic.in



Mo matter where you are in vour 4Life" business, your

role as a leader stares right now! You don’t have to be at the §

top of your organization. You can be a leader in your small

team, your community, and your family. You can inspire
others, act a3 a role model, and help people succeed. Platinum
International Diamond Dr. Herminio Nevirez said it well:

“True leaders don’t give orders. They give examples.™

Read on to discover vour leadership style, learn leadership tips,
and read what Founder and Chairman of the Board David

Lisonbee says abour leadership.



Stx Qualities of Great Leaders

1. Confident demeanor

* Embraces challenges

* Stays calm when problems arise

* Commits to a course of action and follows through
Leadership tip: Take action. Dedicate time each day 1o rackle
your Fears. Onee you begin to experience SUccess in one area,
your confidence will increase.
2. Optimistic personality

* Remains positive and oprimistie, even when challenged

= Is enthusiastic about successes

* Motivates others
Leadership vip: Keep wack of what's going well for other people
on your team. Edify people whenever you have a chance—in

person, on social media, or ar an event.

3. Good communicator

* Expresses thoughts clearly

* Conveys long-term vision 1o others

* s willing to listen to what people say
Leadership vip: Practice speaking in front aef a mireor or record a
video of voursell. You'll be able to see where you can improve.
Keep practicing!

4. Goal-driven

* Has a clear vision of what needs to be accomplished

* Sets a daily work schedule

* Develops strategies for overcoming obstacles
Leadership tip: Establish goals that are specific and measurcable,
For example, hold three home meetings, share the 4Life®
Loyalty Program with four people, or share products with
five customers.

5. Eftective role model

* Sets a good example for others
= Strives to be honest
# 15 the kind of person others want to follow

Leadership tip: Every morning, choose one value you want 1o
model to others. Challenge yourself to model thar value as many
times as possible each day.
6. Relationship builder
+ Connects with other people by listening to what
matters to them

* Recognizes team members by sharing their
successes with others

* Provides support and boosts morale during
challenging tines
Leadership tip: Get to know your team members. Learn about

their dreams, and check in on a regolar basis. Make their dreams
}'ljuf LYWL



Look Successful. Be Successful.

Feeling nervous before vour big
presentation? Dress vour best to
boost your confidence and engage
vour audience.

Wear your 4Life" pin with pride.
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Show your personality with your
Savarite tie or a colorfid shivt.

Wear a suit to meake a top-notel; impression.

Confident stance

Tuilor your suits or slacks for the right fit.

Polish your loafers or oxfords.




&

lounder and Ch

David Lisonbee

LI

Which leaders have inspired vou?

I love the leadership example set by Abraham Lincolnd He
stayed true to his core principles and upheld these values

in the midst of conflicting pressures. I am also inspired by
Clayton M. Christensen, a business professor ar Harvard. He

is considered one of the world’s leading authorities on business
and management. He believes that great leaders aren’t afraid wo
challenge the status quo. In addition, my father, Alvin Lisonbee,

was a great man who always led by example.

What have you learned from 4Life” leaders?

So many 4Life leaders are an inspiration o me. They've raught
me about the power of persisting in the face of opposition and
the power of overcoming obstacles. They have also inspired me

with their genuine desire to help others experience success.

What qualities do you think are important
for a leader?

Every great leader needs to be an example of what he wants
others to become. Who we are always speaks londer than whar
we say, so a great leader is always striving o improve, instill wust,

and inspire others to become the best they can be.

bx
e

L

dh of the Board
adership

What challenges face today’s leaders?

I think one of the biggest challenges is being able to focus on
what’s most important. There are so many distractions in today’s
world. We have to continually keep the big picture in mind and

think about how our daily actions impact our overall goals.

Do you have a favorite book on leadership?

One of my favorite books on this topic is Esentialism—The
Disciplined Puvsnit of Less by Greg McKeown. He shares insights
from the leaders of innovative companies on how to maximize
efforts. He shares how 1o accomplish more by doing less and
how to say “no” to some things so we can say “ves” to things

that are more important.

How do good leaders become great leaders?

Good leaders become great by continuing to learn and grow.

I love to read and learn from other people. We can learn from
those we follow, as well as those who follow us, I think it’s
important to listen to those around us and experience what they
go through on a daily basis. Thae’s really the best way o know

what™s needed to build our teams,



2017—2018

PRESIDENT'S CLUB BENEFITS

QUALIFICATION STATUS

(based on highest rank)

PLATINUM

INTERNATIONAL

GOLD
INTERNATIONAL

INTERNATIONAL
DIAMOND

Number of times

DIAMOND

Two times in six months

DIAMOND

Three times in six months

Four times in six months

Tortal organization volume

2,000,000 LP

500,000 LP

100,000 LP

Fourth leg and /or organizational
volume cutside the first leg

Internanonal Diamond or

1.000,000 LI

Presidential Diamond or
250,000 LP

Presidential Diamond
{on the third leg)
AND 50,000 LD

Mg All e qualifications must be met within the same month 0 oot soward meeting the requirements

Exciting Cash Rewards *Received at each convention
| _ssoo00 | s15000 | §5000
Special Convention Package *Received at each convention
Exclusive social event . . .
Hall of Fame . . b
On-site meals .
Club bag and name badge = = =
*Complimentary registration . c
*Executive airport pickup . .
VI scating - » .
*Conclerge registration s . -
*Priority store checkout . . .
*Rank benefits experienced st previous conventions will still apply.
Recognition *Received during the 18 months
Featured speakers at events .
my4lifesuccess com i o -
website recognition
Summmir magazine designation s . .
Personalized Home Delivery *Received during the 18 months
Welcome package with
new plague and pin
OR = % -

Re-qualification package with new
yvear medallion and gift

Birthday gift basket
Your Choice Bonus Benefits
NEW! Smart watch

NEW! 8500 American Express
gift card

Twa President’™s Club-engraved
seven-inch tablets

Four complimentary
Convention 2018 registrations

Choose one

*Received during the 18 months

Choose one

NEW! Two President’s Club
Ciak smart notehbooks

MNotes:

President’s Club benefits may only be received once during each convention period.

Distributors who achieve President™s Club status af more than one rank during an 18-month period will receive the benefits of both ranks.

~a0) ([ o







Take consistent @CtiON.

More than anything else,

taking action overy day is
the key to adding people to
yaur team. Use your dream

to propel you forward.

sty determined.
Once you re committed;
determination allows yau
to continue no rmatter
whal. Successful leaders
persevere even when

challenges arisa.

Determine your guals.
Decide what you want,
make a plan to get
there, and follow through
with the plan. Evenifyou
do just one thing every day
to bring yourself closer
to accomplishing your
goals, you'll be ahead
of most people.

Build relationships.

Atdlife”, we're Together,
Building People” through
science, success, and
service. Do'what it takes to
build strong relationships
with your team members

best interests at heart,

Manage

expectations.

Understand whatis
required of you and your
time: Manage expectations
appropriately, and learn
what it will take to
accomplish your goals.

Hold yourself

accountable. Even better
partner with atriend who
will help you stick to your
plan. Check In with aach

ather on dally, weekly, and

monthly recruiting goals:

Commit. To build your

team, yvou need to commit
100%: to making it happan.
Make the decision to
eommit, reaffirm it
every single day, and
toltow through:

Fill yourself up.
Give yourself time to
develop both personally
and professionally. This will
fill you with confidence
and give you the skills
you need to reach your

recruiting goals.

Invite others.
Invite people to learn
about dlife and what it
might mean for theirlives.
Learn what's important to
them, and share how 4Life
can help them accomplish

their dreams.



Jﬂg YOUr memaory.
Reach out to past
co-workers, friends, and
acquaintances. You never
know who might be in a
position to-make a change
in their lives, or they might
know someone else whao
would be interested.

Make it tun. Get creative

with prospecting, and have
fun! For example, visit a

prospect in person, make a

call, or send & handwritten

note to show your sincerity,

PractiCE. practice,

practice. Some people
feel uncomfortable making
new contacts and talking
to people, if that's you,
dan't worry! It gets

easier with practice.

KEEP on keeping on.
As you recruit more
team members, you

will encounter rejection

along the way. Keep your
spirits high, reinfarce
your commitment and
determination, and
persevere by taking daily

action to meet your goals,

Never say never. If
you're feeling down, pick
yaursetf up, focus an
how far you've come; and
decide what steps you can
take to get even closer to

your goals.

Fill your qunta.
Have a personal guota of
people to contact in a given
time period. Whether it's
a daily quota of calls to
make or a weekly guota
af contacts, work hard to

make it happen.

Make a list. Keep a list
af prospects—people
you've reached put to

before and people you need

to contact again. |t can be

easy to forget that kind of
infarmation, so be sure

to write it down.

Stay OPEN to new
experiences. The best way
to grow yaur team—and
grow as a person—is to be
open to opportunities that
help you stretch your limits

and conguer your fears.

ask for referrals.
Ask people if they can
think of two or three
friends who would enjoy
taking 4Life® products.



Be active on social

media. start with
just onesocial platform
at @time and master it
before you move on toihe
next one. Rute of thumb:
Respect others’ newsfeeds
by not posting more than

once @ day.

Validate your
business. Shiow prospects
that4life hasa strong
foundation. Plan a threeway
call with your sponsar
and your prospect to-help

them learn more.

Extract what's not
working. If a habit prevents
you from reaching your
goals, replace |t with a
more preductivea one, For
gxample, limit time spent
watching TV and instead,
use that time to plan for
the next day. This could
make a big difference in

your recruiting efforts.

Track your progress,
You can'@nly improve what
you measure. Keep track
of your daily goats. Are you
meeting them? |f nat, what
can you do to make those

goals happen?

Keep your "Wh'y'“
clase by, What dream do
you hope toachieve with

yourblife business? Is ita

dream vacation? Money fo

send your kids tocollege?
Post a photo of your
“why” where you'll

see |t avery day.

Understand
people. When you speak fo
prospects, appreciate thedr
situation and be solutions-

oriented. Answer these
gquestions; What are their
lives like?'What are their
fears? What do they value?
Help them sege how |oining
Ll ifenwill align with
what's important to them.

Focus onWarm
prospects, “Warm™
prospects already know
thabyouare A &Life
distributor and might be
interested in discassing
the business uppu:urlunify.
“Ciold” prospects are
people with whom you've
had little to zero contact.
Think aboul how you'd
approach them differently,

Accept ZBIO excuses:
Write down potentiat
excuses; Then counter
each ofne with a wayto
overcome them Remind
yourself howgreat you
feal when you achieve your
goals. A zero-gxcuse palicy
makes It easier to open
the door for new recruits

to join your team’



DAILY
STRATEGIES
TO FEEL GREAT
AND ACCOMPLISH MORE




1. EXERCISE AND GET ENOUGH SLEEP

Exercise for a minimum of ten minutes every day to enjoy benefits such as
increased energy, better immune system function, and mental health benefits like
decreased depression, stress, and anxiety,’ Also, make sure you're getting enough
sleep cach night. The benefits of sleep can include improved immune system

funceion, metabolism, memory, learning, and other vital functions.”

When vou're organized, vou leel less stressed and more
i control, Start with your work environment, De-clutter vour
desk and throw out or recyele anything vou don't need.

Create a filing svstem lor important documents 50 you can

easily [nd them. Another tp: use a calendar to help you

determine what vou need to accomplish each dav.




3. SET REALISTIC GOALS

Keep the big picture in mind when vou make vour business
goals. What do you want to achieve in the next week, month,
or year! Break your poals down into small, daily steps. Tryving
te accomplish too much too soon can canse stress and may
lead ter a sense of failure. Be patient and forgive voursellif
vour don't meet a daily goal, or if vou need o ser more

achievable goals. M vou don't accomplish something today,

vou can tackle it romoerrow!

LINK

[Evoud Belicve vou can sbecesd, viva
Ikely will, There's a veastn people falk
aboiut " the power ob pusitye thinking ™
Sty o end each day by writng down
five things lor which you're praselul
Cireate a dreum board to help vou
envision accomplishingyo i podals

In addimon; surrobnd yoursedt with
positive people. Concentrate on hilping
others sudeeed, and enjoy how good it
frels whom you focus on other people
Take a'break from workitig hard to
watch 4 finoy movie, cead anvphiing

bk, o do somerhing you love



S. EAT HEALTHY AND
TAKE SUPPLEMENTS

When you eat highly-processed junk food, vou can féel
fatigued, anxious, and even depressed. Choose healthy
foods o reduce stress, increase cnergy, and promeote
relaxanion. Look for supplements with valuable nutrients
thar might be missing from your dier; Bemember to stay
hydrated o reduce fangoe.

NUTRASHAKE

E WELL-BEING

Al |
2l ||.1- " ! Tk NUTRASHAK

PRODUCTS
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The Art of
Listening

Togather, Building People | 44

How aften have you gone out to dinner
with family members or friends and
been distracted by a text message,

a social media post, or even a funny
online videa? Was there a moment
when everyone stopped talking with
gach other and started looking at their
phanes instead? Today's technology
helps us connect to each ather, but

it also makes it easy for us to get
distracted and stop listening.

Listening is a valuable skill that

helps you build retationships and

your business. A good tistener makes
people feel respected, and he gains
their respect in return. When you really
listen to your customers, you can
better determine what they need and
how to help them. Here are ten ways to
improve your listening skills and stay
connected to the peaple around you.




Ten ways to
Improve your
listening skills

Pick one of the following tips and
practice it in a conversation today.
The more you practice being a good
listener, the easier it becomes!

1. Avoid distractions. Listcning

is hard when potential distractons are
pulling vour attennon away. When
vou're meeting with a new customer,
choose a quict location, put vour cell
phone away, and turn off the television,
Set the tone at a home meenng by
asking everyone to put their phones in
a basket until the meeting is over.

2. Put technology away after
you're done using it. Have a video
that yvou want to share with a prospect?
That's great! Show the video and talk
about it together, Then close vour
laptop so you won't be tempted by
incoming cmails or social media updates
during the middle of a conversation,

3. Be genuinely interested.
Challenge vourselt to learn something,
new about the people you meet. Set
the expectation that you'll find value in
what evervone has to say, If you have

a hard ome talking to someone new,
pretend that he is an old triend and
that vou are excited to learn maore
about his life.

4. Follow the 75/25 rule. Practice

allowing the other person to talk for
over half of the conversation,

5. Stay focused. Pretend like vou
are going to be quizzed on what the
other person says when she stops
talking. This will help vou focus on
what she is saying instead of thinking
about whar you are going to say next.

Evaluate your listening skills

conversation and evaluare how well you hstencd by answering the

How are vour Bsrening skills? Think back wo vour mose recent (((I.I))

questions below, Then challenge yourseld 1o improve in one area

at a e,

L. Describe the environment.

2. How many dmes did you look ar your cell phone or compurer?
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4. Don't interrupt. Let the speaker
finish his thoughts before yvou jump
int the conversation. I you have a
thought te share, jor it down instead
of mterrupring the other person. In

& group mecting, pracrice not ralking

over the other members of your group.

7. Be respectful. Havinga
serious conversation? Save jokes, silly
comments, and that funny ooline video

for another time.

8. Show that you're listening.
When someone is talking, make eve
contact. Nod vour head or provide

a verbal coe like "1 see” or "Tell me
more.” Tourn vour body toward the
speaker and ey not wo Gdger with
your pen or jeweley. Your qualicy
feedback will encouwrage the speaker

to continue sharing,

9. Repeat what the speaker
said. When the speaker pauses,
siwmmarize what vou 've heard her say
and ask for clanilication if necessary. Ask
open-ended questions that show vou've
breen paying attention.

10. Practice listening with your
team members. Listening is a great
skill that can be mastered with pracuce.
AL VOur next ledm meeting or event,

de a listening exercise. Have someone
speak for five minures while evervone
clse listens, At the end of the speaker's
time, ask evervone o wrate down what
they heard the speaker say, Compare
notes and work together as a group to

improve listenmg skills.

3. What percentage of the tme did voo talk versus liszen?

A yore beconre @ grreat Hstener, yon

4. Whar cues did you use to help the speaker undersiand vou were hstening can lenrn more about other peaple,
ke new friends, better wndeestand
bt custoniers meed, and witimazely
Can you recall important deeails that the speaker shared? provide move helpfiel advice asa 4Lif7
frasiness frudfder.

5. What guestions did you ask voclanfy oc keep the conversation moving?

Dl you learn samething new about the speak

il you help keep the conversation on topic?
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MISS OUT! ‘
D O QUALIFY
FOR THE ¥

In life's list of do's and don'ts, 4Life’s Great Escape frip should definitely be something you do! This trip is o wonderful
incentive to hﬂlp motivate you to reach your business-building potentiol. Recently, we expanded the qualification options

to give 4Life” distributors even more apportunities fo qualify.

There are tive** ways to qualify for @ Greal Escope frip.

HERE’'S HOW TO QUALIFY:

QUALIFYING RANK QUALIFYING TIME TOTAL ORGANIZATIONAL QUALIFICATIONS
VOLUME DISTRIBUTOR LEGS

. \ \ Three fi i
Presidential Diamond* e e
six month period

International Diamond* Two fimes in a

six month period
I ional Bi - Achieve
nternational Diamo 100,000*
. ; Achieve Three separate legs with a
iarnstional Dicmand 150,000-200,000* minimum of 15,000 LP each. |}
Achieve Three separate legs with a

International Diamond 200,000-250,000*

minimum of 30,000 LP each.




4LIFE GIVES
YOU MORE

4] |FE
LOVALTY

FROGRAM

Enjoy the benefits of the 4Life Loyalty Program today:

* More products for your money: Eam free prod
every month, Purchase 340 LP or micre in your 1o
program order for best overall product savings, With this

you'll also eam T2580 in Rapid Rewards anc

or the bonus product of the manth,

* Faster business growth: Encourages your leam
members 1o elevats their manthly LP orders threugh the

Lowalty Frogram and increases yvour organizational volumes,

* Pay it forward: Share
through the Loyalty Program, and give 1
opportunily 1o exp

&, the mare new G

* Endless possibilities: Furc

ase Lovalty Prograrm packs or
prociect of wour choice aver 340 LP-and take advantane of
a huge ressling opportunity, Enjey the potential far more

than a $41920 m o your F23500/- purchase with the
Lonalty Prograrm 3

0 Facks.

* Recruiting rewards: Introduce new distnbutors o

A ife with the Lavalty Pragram and take benefit of Fast track
advartane by enraling therm with more than 400 LR

Art et Busiry Buthding and st tham up for

e, Flus, you'll enjoy a $4300 Rapid Rewards
payment, and ey will enjoy 100 LP in Product Credits and
MQs.

=L

huge. product s

Program

Rajashekhar Vavilapally
Gold Intermational Diamonds
Irectia



KEEP BUILDING

WITH THE LOYALTY PROGRAM

Experience success and develop confidence as you build your business with the Loyalty
Program. With a Transfer Factor Loyalty Pack, you’ll have plenty of products on hand to
resell and share with customers.

LOYALTY PROGRAM MAX 340 PACK

Your Cost: Your Return:

723500 > 3 325801
= +728540

(Resell products

i :: + 37200 2

Product Credits)”

bb l.“ +Z3600 oo

month)

* This amount may very based on the bonus product of the month



Any way you look at it,

— the Loyalty Program —
offers maximum benefits!

Maximize savings
Order a Loyalty Program over 340 LP

* Save an average of F5000 per pack

s Eam 2580 the next day in Rapid Bewards

* Receive 100 LR in Product Credits
to redeem for products to consume
or shares

s Gat the bonus product of the menth
(F3600 max possible)

Get more products for less!

Maximize earnings

Order a Loyalty Program over 340 LP

* Save an average of 5000 per pack

s Earn 2580 the next day in Hapid Rewards

s Basell the products in the pack (20%-45%
Retail hMargin)

» Rasell the products selected with 100 LF in
Product Credits (7200 max possible)

» Hesell the bonus product of the month
(3600 max possible)

More than a ¥40000 RETURN!

4] |Ft

LOYALTY

PROGRAM

Jeff Altgilbers
Flatinurm Intermaticnal Diarmond

Ternnasses, USA




—Build More Loyalty—

4l IFe

LOYALTY
PROGRAM

Teach your team members to use the
Loyalty Program to build their businesses.

Visit www.4life.com/loyalty and www.youtube.com/4life for free resources on how to
maximize the benefits of the Loyalty Program, plus full program Terms & Conditions.

Mukku Balireddy
[memational Diamonds
India




o UNITED

ASIA CONVENTION \ MAY 19-20 2017

Songdo ConvensiA
Incheon, South Korea

May 19-20, 2017

TOGETHER, we can embrace dreams and build
a legacy for generations to come.

TOGETHER, we can take 4life” products
to countries around the world.

TOGETHER, we can engage in service that
brings about meaningful change.




ALIFE

wEUNITED &

ASIA CONYENTION \ MAY 19-20, 2017

TRAVEL INCENTIVE

Contest Period: Nov 2016 - Mar 2017

MINIMUM OF 150LP IN THE LOYALTY PROGRAM
in EVERY QUALIFYING MONTH

NEW RANK ADVANCEMENT
Break rank to QD PD ID GID PID
Cash (US $) 100 250 400 1000 1000

HIGHEST ACHIEVED RANK MAINTENANCE

Highest Achieved
Rank QD PD D GID PID
Cash (US §) 50 100 150 500 1000
Enroller
(for new sign-up from 125 Pto 1992 LP 200 LP to 399 LP 400LP & above
INDIA)
Cash (US §) 15 30 40

* Each distributor can sign up maximum é persons per category per month.

POWERPOOL

Cash (US §)
For every completed cycle 50
Nov-Dec, Dec-Jan, Jan-Feb, Feb-Mar, Mar-Apr

1. This contest is open to dlife Distribulars residing in India anly. 7. Al qualifiers are respensible for their own conventian registration, flight

L

(- T

Attendance at the Koreo Asia Convention is compulsary, and hotel bockings.

. Only distributors in Good Standing are eligible o parficipate in this

Cualifiers will be paid in full infe Account Receivabla [AR) two (2) weeks

prior fo the convention with proof of convention registration, air ticket and cantest,

accemmedation payment submitted to dlife by 29 APRIL 2017. 8. Rewaord accumulated will be forfeited in case of resignation or lermination
Only ane qualifier per distributer 10, of distributorship.

Reward for Rank Maintenance will be an the basis of the highest renk ever, 10. dLife reserves the right to change, amend, alier or disconfinue any of the

above Terms and Conditions without amy prior notice,
Reward for rank maintenonce will be awarded only in absence of ronk WP

maintenance and vice versa, Gualifiers cannot receive rewards from bath
cotegories within the same month.




4LIFE INDIA INFORMATION

||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||

MUMBAI (Corporate Office)

Office Nos. 308-312, 3rd Floor, Meadows,
Sahar Plaza Complex, Chakala Metro Station,
J. B. Nagar, Andheri-Kurla Road,
Andheri (East), Mumbai - 400 059

~-= Timings *

Tuesday to Sunday : 12.00 pm to 8.00 pm
Sunday Open, Monday Off

DELHI

A 213-214, Somdutt Chamber- 1,
2nd Floor, Bhikaji Cama Place,
New Delhi- 110 066
+ Timings *

Maonday to Friday: 9.30 am to 6.00 pm
Saturday: 9.30 am to 2.00 pm
Sunday Off

CHENNAI

2nd Floor, Commercial Building, No.16-C,
Above Scan Indig, Sivagnanam Street,
T-Nagar, Chennai - 600017
+ Timings °

Tuesday to Sunday: 12.30 pm to 8.30 pm
Sunday Open, Monday Off

|||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||

INDIA DISTRIBUTOR SERVICES

Toll Free Line :

1800-1020-502
Email ID :
indiads@4life.com

Monday to Friday: 10.00 am to 5.00 pm
Saturday: 10.30 am to 1.30 pm * Sunday Off

HYDERABAD

# 505, Saptagiri Towers,
Above Pantaloons Showroom,

Begumpet, Hyderabad -500016
* Timings *

Tuesday to Sunday: 12.30 pm to 8.30 pm
Sunday Open, Monday Off

KOHIMA

City Centre, Shop no.2, 3rd Floor,
Mear Taxi Stand, Dak Lane,
Kohima - 797001

e Timings *

Monday to Saturday: 9.30 am to 6.00 pm
Sunday Off

PICK UP POINTS (No orders accepted here)

COCHIN

FedEx Express Transportation
and SCS (INDIA) Pvt. Lid.
X/242-H, Jubilee Road, INTUC Jn.,
Mettoor P.O, Cochin - 682040.

~= Timings *

Monday to Saturday: 9.30 am to 5.30 pm
Sunday Off

LUCKNOW

FedEx Express Transportation
C-52, Transport Nagar,

Opposite Sahaheed path Highway,
Kanpur Road, Lucknow - 226008.

"'Timings-

Monday to Saturday: 9.30 am to 5.30 pm
Sunday Off
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