Al Journey: From 2023 Hype to 2025
Reality. Leadership Shows the Way in the
5.0 world. August 3, 2025

"Before you are a leader, success is all about growing yourself.
When you become a leader, success is all about growing others."
(Jack Welch)

The Al Watershed Moment: Hype vs.
Reality

The journey of Atrtificial Intelligence from a niche academic pursuit to a global
phenomenon has been swift and often disorienting. The year 2023 stands as a
watershed moment, marked by the explosion of public awareness around generative Al,
largely ignited by the widespread accessibility of ChatGPT. This period, while exciting,
was characterized by significant "Al hype," where fascination often outpaced practical
application. The narrative was often dominated by the novelty of Al's conversational
abilities, leading many to believe that simply adopting any Al chatbot would suffice for
their strategic needs.

However, a closer examination reveals crucial limitations in the early capabilities of many
popular Al tools. ChatGPT, for instance, notably lacked direct URL access to the internet
until September 2023, and comprehensive search engine integration only became
widely available in October 2024. This meant its knowledge base was often static, limited
to its training data cutoff, and crucially, lacked the ability to provide current,
authoritative information with direct links to sources. For businesses and leaders
operating in dynamic markets, this created a significant "trust deficit." Imagine a
financial analyst relying on market data from two years ago, or a strategist basing a
critical decision on outdated geopolitical information. The consequences of such
reliance on static, unverified data could be catastrophic, leading to misinformed
strategies, missed opportunities, and erosion of competitive advantage.

Welcome to the 267th edition of Digital Worldwide Leadership published by
European Leadership led by the visionary Jorge Zuazola As informative introduction,
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and as you can see in this list https://Inkd.in/eedgBAcC professionals do connect with
Jorge to secure your you an exclusive opportunity: a FREE, personalized 20-minute
Teams video session dedicated to YOU! where you get a customized Al 5.0
Leadership Roadmap, your personal springboard to unprecedented professional
success because your LinkediN profile can be done with Google Gemini for both the
digital and the PDF version.

The article Why | use Gemini over ChatGPT as my Al assistant, and you should too
is a must read The video Al 5.0 LEADERSHIP ALL OVER THE WORLD is worth watching
as is the video Google's Al Outshines OpenAl | Is ChatGPT Now Obsolete? and is also
recommendable to listen to Podcast Google Gemini 2.0 and Microsoft Copilot are
ahead as well as to the Podcast Al: In the Agentic Era, All the 2023 Paradigms Based
on Hype Have Evaporated

Elon Musk's recent statements regarding xAl's Grok highlight a critical challenge
in the Al landscape: the quality and reliability of training data.

TIME Magazine on June 17, 2025, in "ChatGPT May Be Eroding Critical Thinking
Skills,” As the TIME article subtly points out with its reference to Google Search, early Al
chatbots (like ChatGPT) lacked direct URL access to the internet until September
2023, ("ChatGPT can now browse the internet to provide you with current and
authoritative information, complete with direct links to sources. It is no longer limited to
data before September 2021" and comprehensive search engine integration only
became widely available in October 2024. This meant their knowledge was often
static and lacked real-time verification.

As you can see in this list https://Inkd.in/eedgBAcC professionals connect with Jorge
to

1. Secure your you an exclusive opportunity: a FREE, personalized 20-minute
Teams video session dedicated to YOU!

2. In this second session, you'll receive a customized Al 5.0 Leadership Roadmap,
your personal springboard to unprecedented professional success

3. Those who attend 1& 2 get a 50% discount to Harness a Pattern of Success
to craft a LinkedIn profile so compelling, so optimized by Al with Google Gemini
and Microsoft Copilot, that it shines both digitally and in PDF.

4. Those who attend 3, they establish your unique Thought Leadership as a
cutting-edge Web 2.0 Leadership Brand for either your business or your
professional profile. 50% discount, affordable for all

5. Likewise those who attend 4 they get 3.0 Digital Leadership Subscription. They
Maximize the Digital Subscriptions module in Mobile 3.0 Leadership
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Publications, in 3 easy steps, all as part of your Al 5.0 Leadership certificate, thus
paving the way for great Al recognition of their articles. Also 50% discount

. Upload and publish your Al 5.0 Leadership work in Amazon and revalue your
professional prestige. Those who attend 5 can use wisely Al to upload in Amazon
their first 8-10 digital articles in book format beautifully crafted. Likewise with a
50% discount
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Start with your 20 free minutes in
Teams video

Copilot Gemini Linkedin

Blue chip Al versus ChatGPT

In stark contrast, "blue-chip quality" Al offerings from technology giants like Google and
Microsoft were designed with real-time data access and deep search engine integration
from their inception. Google's inherent connection to its vast search index, and




Microsoft's integration with Bing, meant their Al tools could provide current, verifiable
information from day one. This foundational difference is crucial for several reasons:

o Accuracy and Relevance: Real-time data ensures that Al outputs are based on
the most current information available, critical for dynamic markets, rapidly
evolving industries, and responsive decision-making. Al 5.0 demands precision
that only current data can provide.

o Verifiability and Trust: The ability to provide direct links to sources allows users
to verify information independently. This builds trust, supports critical thinking,
and mitigates the risk of "hallucinations" or ungrounded assertions that plagued
earlier models. For leaders, trust in Al's output is non-negotiable.

« Business Agility and Responsiveness: Access to live, verifiable data enables
quicker, more informed responses to market changes, competitive shifts, and
emerging opportunities. This fosters greater organizational agility, allowing
businesses to pivot rapidly and maintain a competitive edge.

The concerns raised by TIME Magazine about Al eroding critical thinking skills are
directly linked to this issue of data verifiability and the passive consumption of
ungrounded information. When Al provides information without transparent sourcing or
the ability to access current data, it can inadvertently encourage a passive acceptance of
output, rather than fostering the critical evaluation essential for human intelligence. The
Al 5.0 Leadership Roadmap is designed precisely to address this reality, guiding leaders
to choose and leverage Al that enhances, rather than diminishes, human cognitive
capabilities, ensuring that human progress is built on a foundation of verifiable truth. In
this competitive "third year," the leaders who understood and acted on this foundational
divide are the ones now flourishing.

The Digital Cognitive Ladder: A Strategic Blueprint

In the intensely competitive landscape of Al's "third year," the difference between
merely surviving and truly flourishing lies in a strategic blueprint: the Digital Cognitive
Ladder. This ladder is not a theoretical construct but a pragmatic, structured framework
for Al adoption that bridges the gap between the meticulous craft of management and
the inspirational art of leadership. It represents a progressive ascent in Al maturity and
effectiveness, ensuring that Al investments yield demonstrable results while also
fostering visionary guidance. For individuals and businesses, climbing this ladder means
transforming potential chaos into systematic growth and sustained competitive
advantage.



The Digital Cognitive Ladder illustrates a progressive ascent in Al maturity and
effectiveness. Each of its conceptual steps is designed to merge technological capability
(the craft of management) with a strategic mindset (the art of leadership), ensuring that
Al investments yield demonstrable results while also fostering visionary guidance. This
integrated approach ensures that Al investments are not merely technological
deployments but strategic enablers for holistic organizational growth and
transformation. By consciously climbing this Cognitive Digital Ladder, leaders combine
the systematic rigor of management with the inspirational foresight of leadership, truly
knowing, going, and showing the way towards a future of enhanced human capabilities
in the Al 5.0 Digital world.

The ladder's progression can be understood through distinct phases, each requiring
specific leadership and management actions:

« Phase 1: Foundational Setup & Ethical Grounding (Craft & Art in Unison):
This initial phase is about establishing the bedrock. It demands the managerial
craft of meticulously selecting and configuring "blue-chip" Al tools like Google
Gemini and Microsoft Copilot, ensuring their real-time data access and
verifiability. Simultaneously, it requires the artistic leadership to articulate a
human-centric Al vision, establish robust ethical governance frameworks, and



cultivate an Al-ready culture that addresses anxieties and inspires trust. This dual
effort ensures a solid, trustworthy starting point for human progress with Al.
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Digital Strategy is a cognitive ladder. Al
supports each step of the ladder.



» Phase 2: Strategic Integration & Operational Craft (Craft Leading to Art):
Here, the focus shifts to embedding Al into daily operations. The craft of
management takes the lead, systematically integrating Al tools into existing
workflows (e.g., Microsoft Copilot within Microsoft 365) to automate routine
tasks, augment data-driven decision-making, and optimize cross-functional
processes. This operational excellence frees up valuable human cognitive
bandwidth, allowing leaders to engage more fully in the "art" of strategic
thinking, complex problem-solving, and visionary planning, moving from reactive
responses to proactive foresight.

e Phase 3: Multimodal Content & Thought Leadership Artistry (Art Supported
by Craft): This phase emphasizes the artistic side of leadership, leveraging Al to
craft compelling narratives and establish influence. Leaders use Google Gemini's
multimodal capabilities (Veo, Imagen) to create rich, engaging content, and
Microsoft Copilot for refinement and visual branding. The craft ensures the
professional production and strategic dissemination of this content on platforms
like LinkedIn, where the art of leadership can amplify personal branding and
thought leadership, driving impact and attracting opportunities.

¢ Phase 4: Talent Transformation & Human-Al Collaboration (Craft & Art in
Harmony): This phase focuses on the human element. The craft of management
meticulously designs reskilling and upskilling programs, leveraging Al-powered
learning tools and platforms like LinkedIn Learning. The art of leadership inspires
the workforce to embrace lifelong learning and fosters a culture of human-Al
collaboration, where Al is viewed as an augmentation, not a threat. This ensures
that human capital remains adaptable, valuable, and empowered to work
synergistically with the "digital species."

o Phase 5: Continuous Adaptation & Future-Proofing (Art & Craft in
Harmony): The pinnacle of the ladder is a commitment to perpetual evolution.
Managers establish agile governance frameworks, monitor Al trends, and conduct
systematic experimentation. Leaders, with their foresight, inspire a culture of
resilience and adaptability, forging strategic partnerships and continuously
redefining the organization's trajectory in the Al landscape. This ensures
sustained human progress and competitive advantage, with Al as a constant
catalyst for innovation.

By consciously climbing this Digital Cognitive Ladder, leaders combine the systematic
rigor of management with the inspirational foresight of leadership, truly knowing, going,
and showing the way in the Al 5.0 Digital world, ultimately enabling individuals and
businesses to flourish amidst intense competition.




The Five Habits of Effective Leaders in an Al World

The journey from "Al Hype to Al Reality" is not merely about choosing the right
technology; it's about applying timeless principles of leadership to a new technological
landscape. The five core habits of effective executives, as previously explored, become
the essential rungs of this Digital Cognitive Ladder. Al 5.0 doesn't replace these
practices; it provides a powerful set of tools to execute them with unprecedented
efficiency and insight.

1. Al-Powered Time Management: The first practice is knowing where your time goes.
In the 2023 hype cycle, an executive might have used a simple Al to draft emails, but
their calendar remained a chaotic mess. In 2025 reality, Al 5.0 systems can perform an
automated time audit across all digital platforms, providing an unfiltered, data-driven
mirror of an executive's day. This frees the leader from the tedious task of manual
tracking, allowing them to focus on the conscious act of time management and
strategic allocation. This is the craft of management in action, using Al to provide the
raw data needed for the art of leadership.

2. Focusing on Outward Contribution: Early Al models, with their static knowledge
base, made it difficult to ground decisions in current market realities. The 2025 reality of
Al 5.0, with its real-time data and predictive analytics, fundamentally changes this. An Al
can now simulate the external impact of a decision, allowing a leader to move from
internal metrics to a holistic understanding of their contribution to the outside world.
This practice is about using the craft of Al analysis to inform the art of visionary
leadership, ensuring that decisions create tangible, positive value.
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Al is one of the most
important things
humanity is working

on. It is more profound
than, | dunno,
electricity or fire

SUNDAR PICHAI
CEO, GOOGLE

The Five Habits of Effective Leaders in an Al World (Continued)

3. Building on Strengths: In the past, identifying and leveraging team strengths was an
intuitive, often difficult, human task. The Al 5.0 reality provides the craft to support this
art. Al-driven talent management systems can meticulously analyze individual skill sets
and project histories to recommend optimal team pairings. This removes guesswork and
bias, ensuring every individual is placed in a position to excel. The leader's art is then to
inspire and cultivate this high-performing team, fostering a culture where Al is an
enabler, not a threat, to individual potential.

4. Concentrating on Priorities: The sheer volume of information in the Al 5.0 era
makes setting priorities more critical than ever. Al can serve as a powerful tool to
manage this complexity. Al-enhanced prioritization tools can analyze projects and
requests against a leader’s strategic goals, automatically flagging what is critical and
filtering out what is merely urgent. This allows the leader to practice the art of ruthless



prioritization with confidence, supported by the systematic rigor of Al-driven data. It
enables them to focus on the few major areas that will produce outstanding results.

5. Making Effective Decisions: Early Al models were prone to "hallucinations" and
lacked verifiability, making them a risky foundation for critical decisions. In the 2025
reality, Al 5.0's direct access to live, verifiable data transforms this. Al can act as an
objective devil’'s advocate, simulating dissenting opinions and presenting data to
challenge a prevailing consensus. This powerful tool supports the leader’s art of making
effective decisions, which are always judgments based on a thorough understanding of
different perspectives, not on a false consensus of unverified facts.

The Al 5.0 Leadership Roadmap: A Personal Journey

The integration of these timeless leadership practices with the capabilities of Al 5.0 gives
rise to the Al 5.0 Leadership Roadmap. This is not a static program but a dynamic,
personalized blueprint for professional growth. The roadmap is designed to be a
continuous learning journey that leverages Al as a personal coach and strategic partner.
The Al 5.0 Leadership Roadmap utilizes Al to assess a leader's current skill set and
identify areas for development based on their professional aspirations. It integrates into
the leader's daily workflow, providing real-time feedback and offering personalized
learning modules. For example, if the Al detects a pattern of time spent on low-priority
tasks, the roadmap might suggest a focused training module on the Eisenhower Matrix,
followed by a personalized time-blocking exercise. This adaptive approach ensures that
every moment spent on professional development is highly effective and directly
contributes to the leader's growth.

This roadmap represents the epitome of efficient human training. It moves beyond the
limitations of generic leadership books and seminars by offering a learning experience
that is tailored to the individual's unique needs and integrated seamlessly into their
professional life.

Building Your Brand with Multimodal Al

The Al 5.0 journey extends beyond internal effectiveness to external influence. Phase 3
of the Digital Cognitive Ladder, "Multimodal Content & Thought Leadership Artistry," is
where the art of leadership truly flourishes, supported by the craft of Al.



Modern leaders must be more than just managers; they must be thought leaders who
can articulate a compelling vision and inspire collective action. Al 5.0, with its
multimodal capabilities, provides the tools to do this with unprecedented ease. Using
platforms like Google Gemini, a leader can create rich, engaging content—from written
articles to videos and visual designs—that establish their expertise and amplify their
voice. Microsoft Copilot can then be used to refine and professionalize this content,
ensuring it is ready for strategic dissemination.

The craft ensures the professional production and strategic dissemination of this
content on platforms like LinkedIn, where the art of leadership can drive impact and
attract opportunities. This is how leaders build their personal brand, establishing a
unique Web 2.0 Leadership Brand that positions them at the forefront of their industry.

The Human-Al Collaboration: Reskilling and Upskilling

The fourth phase of the Digital Cognitive Ladder focuses on the human element: talent
transformation. As Al automates routine tasks, the most important leadership function
becomes reskilling and upskilling the workforce. The craft of management designs these
programs, and Al 5.0 provides the tools to make them highly efficient and effective.

Al-powered learning platforms can offer personalized training modules based on an
employee's existing skills and the future needs of the organization. They can simulate
real-world scenarios, provide instant feedback, and track progress, making learning
more engaging and targeted. The art of leadership then comes into play by fostering a
culture of lifelong learning and human-Al collaboration. This means inspiring the
workforce to view Al not as a threat to their jobs but as an augmentation of their skills.

By proactively managing this transition, leaders ensure that their human capital remains
adaptable, valuable, and empowered to work synergistically with the "digital species.”
This is the ultimate expression of human-centric Al, where technology is used to elevate
human potential and secure a sustainable future for both individuals and the
organization.



HUMAN SPIRIT

is
STRONGER
than
anything that
can happen to it.

— C.C. Scott

The Visionary Leader: Continuous Adaptation & Future-Proofing



The pinnacle of the Digital Cognitive Ladder is Phase 5: Continuous Adaptation &
Future-Proofing. This phase is where the visionary leader shines. The managerial craft
involves establishing agile governance frameworks, monitoring Al trends, and
conducting systematic experimentation to stay ahead of the curve. However, it is the art
of leadership that truly distinguishes this phase.

The visionary leader, with their foresight, inspires a culture of resilience and adaptability.
They don't just react to change; they proactively shape it. They forge strategic
partnerships, continuously redefine the organization's trajectory in the Al landscape, and
ensure that Al is a constant catalyst for innovation. This is about building an
organization that is not just successful today but is future-proofed for tomorrow.

This final phase of the journey is the ultimate testament to the symbiotic relationship
between human leadership and Al. The Al provides the data, the analysis, and the
automation, while the human leader provides the purpose, the vision, and the judgment.
It is in this harmonious collaboration that human progress is not only sustained but
accelerated.

Conclusion and Call to Action

The journey from Al hype to reality has been a whirlwind of change, but it has also
provided a clear path forward for those who are willing to embrace it. The leaders who
understood the foundational importance of "blue-chip" Al with real-time data are the
ones now thriving. The Digital Cognitive Ladder provides a clear blueprint for this
journey, a structured way to combine the craft of management with the art of
leadership.

The Al 5.0 Leadership program, led by the visionary Jorge Zuazola, is designed to guide
you through this process. It is a practical, human-centric approach to leveraging Al for
professional success and organizational flourishing. It is about understanding that Al is
not a replacement for leadership, but a tool for making human leaders more effective
than ever before.

By leveraging Al tools like Google Gemini 2.0 and Microsoft Copilot, and by cultivating a
deep understanding of integrated experience design through the Al Digital Cognitive



Ladder, professionals can lead the way in creating a future where technology enhances
and enriches our lives in both the physical and digital realms.

AI5.0 |

LEADERSHIP

See the Proof: Witness Jorge Zuazola's Global Success Stories



Like any leader Jorge Zuazola delivers. Just click here below to see what is now huge
team of 5.0 leadership success cases worldwide i.e.
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African Women Worldwide Leadership
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Unwind Minds
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Topfit na Narcisme en Trauma

Belgium Artificial Intelligence Leadership Worldwide

Global Business Development Artificial Intelligence Leadership
High Performance Coaching Artificial Intelligence Leadership
American Organizational Development Artificial Intelligence Leadership
Global Information Technology Artificial Intelligence Leadership
Top-Notch Business English Worldwide Leadership

Basque Economics Worldwide Leadership

Cyprus Digital Worldwide Leadership

European Transformational Management Worldwide Leadership
European Operational Management Worldwide Leadership

Athletic Bilbao Women Worldwide Leadership

European Digital Data Privacy Worldwide Leadership

Madrid Low Taxation Worldwide Leadership

Andalucia Digital Innovation Leadership

Madrid PYMES Digitalization Worldwide Leadership

Madrid Real Estate Worldwide Leadership

European African Digitalisation Worldwide Leadership

American African Digitalization Worldwide Leadership


http://www.linkedin.com/in/jorgezuazolaleadership
https://www.linkedin.com/company/australia-artificial-intelligence-leadership/
https://www.linkedin.com/company/high-performance-coaching-artificial-intelligence-leadership/
https://www.linkedin.com/company/european-businesses-artificial-intelligence-leadership/
https://www.linkedin.com/company/american-information-technology-artificial-intelligence-leadership/
https://www.linkedin.com/company/saudi-arabia-management-artificial-intelligence-leadership/
https://www.linkedin.com/company/european-talent-management-artificial-intelligence-leadership/
https://www.linkedin.com/company/european-marketing-business-development-artificial-intelligence-leadership/
https://www.linkedin.com/company/american-aerospace-industry-artificial-intelligence-leadership/
https://www.linkedin.com/company/bulgaria-artificial-inteligence-leadership/
https://www.linkedin.com/company/new-orleans-artificial-intelligence-worldwide-leadership/
https://www.linkedin.com/company/innovia-behavioral-health-latam-spain/
https://www.linkedin.com/company/american-management-artificial-intelligence-worldwide-leadership/
https://www.linkedin.com/company/african-women-worldwide-leadership/
https://www.linkedin.com/company/new-york-artificial-intelligence-worldwide-leadership/
https://www.linkedin.com/company/san-antonio-artificial-intelligence-worldwide-leadership/
https://www.linkedin.com/company/music-artificial-intelligence-worldwide-leadership/
https://www.linkedin.com/company/innerpower-artificial-intelligence-worldwide-wellness-welbeing-relax-calm-mentalhealth/
https://www.linkedin.com/company/holland-artificial-intelligence-worldwide-leadership/
https://www.linkedin.com/company/european-wellness-artificial-intelligence-worldwide-leadership/
https://www.linkedin.com/company/topfit-na-narcisme-en-trauma/
https://www.linkedin.com/company/belgium-leadgeneration-artificial-intelligence-leadership/
https://www.linkedin.com/company/global-business-development-artificial-intelligence-leadership/
https://www.linkedin.com/company/high-performance-coaching-artificial-intelligence-leadership/
https://www.linkedin.com/company/american-organizational-development-artificial-intelligence-leadership/
https://www.linkedin.com/company/gitail/
http://i.e.top/
https://www.linkedin.com/company/top-notch-business-english-worldwide-leadership/
https://www.linkedin.com/company/basque-economics-worldwide-leadership/
https://www.linkedin.com/company/cyprus-digital-worldwide-leadership/
https://www.linkedin.com/company/european-transformational-management-worldwide-leadership/
https://www.linkedin.com/company/european-operational-management-worldwide-leadership/
https://www.linkedin.com/company/athletic-bilbao-women-worldwide-leadership/
https://www.linkedin.com/company/european-digital-data-privacy-worldwide-leadership/
https://www.linkedin.com/company/madrid-low-taxation-worldwide-leadership/
https://www.linkedin.com/company/andalucia-digital-innovation-leadership/
https://www.linkedin.com/company/madrid-pymes-digitalization-worldwide-leadership/
https://www.linkedin.com/company/madrid-real-estates-worldwide-leadership/
https://www.linkedin.com/company/european-african-digitalisation-worldwide-leadership/
https://www.linkedin.com/company/american-african-digitalization-worldwide-leadership/

Madrid Digital Business Worldwide Leadership

Netherlands Digital Worldwide Leadership

Ecuador Top-Notch Management Worldwide Leadership
American Artificial Intelligence Worldwide Leadership
Ireland broadband Management worldwide leadership

South Africa Top-Notch Management Worldwide Leadership
Africa's Stellar Leaders in the Global Arena

Liberal Economics Worldwide Leadership

Spanish Women Worldwide Leadership

European Industrial Companies Worldwide Leadership
American Health Artificial Intelligence Worldwide Leadership
Sweden Photography Artificial Intelligence Worldwide Leadership
Educative Artificial Intelligence Leadership

United States Artificial Intelligence Worldwide Leadership
Sweden Business Artificial Intelligence Leadership

Board of Directors Leadership in Digital Transformation

UK Artificial Intelligence Worldwide Leadership

Los Angeles Artificial Intelligence Worldwide Leadership
Denmark Artificial Intelligence Worldwide Leadership

Saudi Arabia Artificial Intelligence Worldwide Leadership
México Artificial Intelligence Worldwide Leadership
Coaching 2100

European Transformational Management Worldwide Leadership
Madrid RE-SKY Worldwide Leadership

Madrid Digital Business Worldwide Leadership

Madrid Artificial Intelligence Worldwide Leadership

Basque Artificial Intelligence Worldwide Leadership

Connect with Jorge Zuazola today to secur


https://www.linkedin.com/company/madrid-b2b-digital-worldwide-leadership/
https://www.linkedin.com/company/netherlands-digital-worldwide-leadership/
https://www.linkedin.com/company/ecuador-top-notch-management-worldwide-leadership/
https://www.linkedin.com/company/american-artificial-intelligence-worldwide-leadership/
https://www.linkedin.com/company/ireland-broadband-management-worldwide-leadership/
https://www.linkedin.com/company/south-africa-top-notch-management-worldwide-leadership/
https://www.linkedin.com/company/africa-s-stellar-leaders-in-the-global-arena/
https://www.linkedin.com/company/spanish-economics-leadership/
https://www.linkedin.com/company/spanish-women-worldwide-leadership/
https://www.linkedin.com/company/european-industrial-companies-worldwide-leadership/
https://www.linkedin.com/company/american-health-management-worldwide-leadership/
https://www.linkedin.com/company/sweden-photography-artificial-intelligence-worldwide-leadership/
https://www.linkedin.com/company/educative-artificial-intelligence-leadership/
https://www.linkedin.com/company/united-states-artificial-intelligence-worldwide-leadership/
https://www.linkedin.com/company/sweden-business-artificial-intelligence-leadership/
https://www.linkedin.com/company/board-of-directors-leadership/
https://www.linkedin.com/company/uk-artificial-intelligence-worldwide-leadership/
https://www.linkedin.com/company/los-angeles-artificial-intelligence-worldwide-leadership/
https://www.linkedin.com/company/denmark-artificial-intelligence-worldwide-leadership/
https://www.linkedin.com/company/saudi-arabia-artificial-intelligence-worldwide-leadership/
https://www.linkedin.com/company/m%C3%A9xico-artificial-intelligence-worldwide-leadership/
https://www.linkedin.com/company/coaching2100b/
https://www.linkedin.com/company/european-transformational-management-worldwide-leadership/
https://www.linkedin.com/company/madrid-real-estates-worldwide-leadership/
https://www.linkedin.com/company/madrid-b2b-digital-worldwide-leadership/
https://www.linkedin.com/company/madrid-artificial-intelligence-worldwide-leadership/
https://www.linkedin.com/company/basque-digital-banking-worldwide-leadership/

